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The purpose of the booklet is to provide overall 
background information on the Vocational Exemplary Projects, as well 
as an abstract of the activities being undertaken in each individual 
project. An opening section discusses the background for the 
initiation of projects under the provisions of Part D, Section ^H2 
<C) of the Vocational Education Amendments of 1968. A trend is noted 
toward the development of a comprehensive educational program focused 
on careers, incorporating many components which have emerged from the 
experience gained in the nationwide network of Vocational Exemplary 
Projects. The major part of the document, 133 pages, consists of 
abstracts of individual projects in a standardized format, arranged 
in alphabetical order by the States in which the projects are 
located, with the District of Columbia and Puerto Pico at the end. 
Abstracts list the title of the project and project number, director, 
applicant organization, estimated total Federal funds, duration, and 
a description of the program divided into the categories of 
administrative structure, program design, program components 
(subdivided into occupational orientation, cooperative education, 
intensive job entry skill training, occupational guidance, 
counseling, and placement) , and unique features. (Author/NH) 
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INTRODUCTION 



Section 142(c) of Part D of the Vocational Education Amendments 
of 1968 (Public Law 90-576) provides funding for the U.S. Commissioner 
of Education to use in awarding direct grants or contracts to local 
school disuricts and other appropriate organizations for the conduct 
of exemplary projects in vocational education. The Section 142(c) 
funding first became available in fiscal year 1970* By June of 1971, 
the VocationaJ Exemplary Projects were underway across the country, 
with at least one such project in operation In each State, as well 
as in the District of Columbia and Puerto Rico. 

The purpose of this booklet to provide overall background 
information on the Vocational Exemplary Projects,, as well as an 
abstract of the activities being undertaken in each individual 
project. Persons wishing more detailed information about a 
particular project should correspond with the project director 
concerned, whose name and address are listed at the beginning of 
each abstract. 

This booklet has been prepared by staff members of the 
Program Development and Operations Branch of the Division of 
Vocational and Technical Education. 



Michael Russo 
Acting Director 
Division of Vocational 
and Technical Education 



June 1973 
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BACKGROUND 



Most of the Vocational Exemplary Projects which have been initiated 
under Part D, Section lA2(c) of the Vocational Educ at i on Amendments of 
1968 actually represent early attempts to structure operating models of 
what is now coming to be referred to as a K through 12 "career education 
system". The roots for such a system go back into many years of basic 
research on career development theory • 

The need for moving career education from the theoretical stage into 
actual operating models was perceived by the nationwide Advisory Council 
(^n Vocational Education in 1967. In its final report, the Council 
included, as Legislative Recommendation No. 3, the recommendation that 
the- U. S. Commissioner of Education be provided with funds and authority 
lo initiate and support broadly-conceived, research-based exemplary 
programs which were to include the principal features of what is now 
coming to he called a K through 12 "career education program." The 
roc'ommendat i on, which appears on pages 197 and 198 of Vocational Educati on ; 

he Br idge Between Man and His Work: Gene ral R eport of the Advisory Council 
on Vocational Education (ED-028-267) , reads as follows: 

"U is reconmiended . That funds and permanent authority be provided 
for the Conmii ssi oner of Education to make grants or contracts to 
State boards and with approval of the State board to local educa- 
tional agencies and to other public or nonprofit private agencies, 
organizations, or institutions for planning, development, and 
operation of exemplary and innovative programs of occupational 
proparat i on. 

The of fee t i vcnesf; of a ntimber of new methods, technicues, and 
services has been verified in research and experimental studies. 
Indicators suggest their significant value in improving programs 
ot occupational education. In order to ensure that all youth 
and aflults especially those with disadvantages have adequate 
and appropriate opportunities to prepare for satisfactory 
employment, vocaMoual education programs must incorporate such 
now d€»signs and services as they become available. 

Iht'Sf- exemplary programs of occupational education should include 
the following provisions which are not offered widely in existing 
vucat i ona I educat i on programs : 

i\xploratory occupational education to provide practical 
' nrl educational experiences essential to understanding 
dt-mands and complexities ot our modern society and 
opportunities in the constantly changing world of work; 

}To)y,ranis iUr^ip,ni:(\ to acciuaint students with employment 
' ;.:i''r ' Mpi M . -.^nc] to tca^Ti ' V:.i 1 1 nru! knowlodj'.e rocnii red 
in one or more industrie.s or iamilies of occupations 
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certified by the U, S, Department of Labor as offering 
expanding opportunities for employment; 

Programs or projects to provide students with educational 

experience through part-time work which will assist in 

their maximum development and which will help link school 

and employment; It 

Guidance and counseling to assure that all students' 
interests and capabilities are developed in relation to 
their career objectives and to ease the transition from 
school to work by assisting them in initial job placement; 

Improvement of curricula to stimulate broad-scale Innovative 
changes to provide more realistic vocational education 
programs for youth and adults at all skill levels. 

This recommendation would provide resources for implementing the 
desirable results, methods, and new techniques resulting from 
research studies, demonstration, and experimental efforts. 

These new programs would enable educators, the public, and other 
concerned State and local officials to observe and evaluate, in a 
typical school setting within their own State, the practical 
applicatio.\ of improved program design and operation. Such new 
and innovative vocational education demonstration programs would 
serve to reduce the timelag in implementing the results of 
research. " 

Pursuant to the Advisory Council's recommendation, the Congress of the 
United States enacted Part D of the Vocational Education Amendments of 1968 
(Public Law 90-576), Part D, under Section lA2(c), provides funds for the 
U. S, Commissioner of Education to use in stin.ulatlng and supporting voca- 
tional exemplary projects which include such features as: 

(a) familiarizing elemeatary and secondary school students with 
the broad range of occupations for which special skills are 
required and the requisites for careers in such occupations; 

(b) providing students with educational experiences through work; 

(c) providing students with intensive occupational guidance and 
counseling during the last years of school; 

(d) helping exiting students with Initial job placement; 

(e) broadening and improving vocational education curriculums* 
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In order to Impleaiient Part D, Section 142(c) of the Vocational 
Education Aniendments of 1968, the Bureau of Adult, Vocational, and 
Technical t^ducation of the U- S- Office of Education issued Policy 
Paper No. AVL-V-70-1 on October 2, 1969. This Policy Paper invited 
Interested school districts and other organizations throu^^hout the 
country to submit proposals for conducting research-based vocational 
exemplary projects which would combine, in one operational settings 
all of the following aspects: 

1. Provision for broad occupational orientation at the 
elementary and secondary school levels so as to increase 
student awareness of the range of options open to them 
in the world of work. 

2. Provision for work experience, cooperative education 
and similar programs, making possible a wide variety 
of offerings in many occupational areas- 

3- Provision for students not previously enrolled in 
vocational programs to receive specific tralnlno 
in job entry skills just prior to the time that they 
leave the school- (Some of these training programs 
might be very Intensive and of short duration.) 

U. Provision for Intensive occupational guidance and 
counseling during the last years of school and for 
initial placement of all students at the completion 
of their schooling. (Placement might be In a job or 
in post -secondary occupational training. Placement 
to be accomplished in cooperation with appropriate 
employment services, manpower agencies, etc.) 

5. Provision for the grantee or contractor to carry the 
program on with support from regular funding sources 
after the termination of the Federal assistance under 
Part D of Public Law 90-376. (Federal assistance 
under Part D cannot exceed three years.) 

In response to this Invitation, more than 175 proposals vere 
prepared and submitted to the U. S. Office of Education- On the 
basis of a careful review and evaluation, the best proposal 
from each State and Territory was selected for support- These 
proposals were funded and resulted In the current Section 142(c) 
network of Vocational Exemplary Projects, at least one of which is in 
operation In each State and Territory of the nation. 

Prior to the Issuance of Policy Paper No. AVL-V-70-1, and as 
an input to the development of the Policy Paper, the Bureau of 
Adult, Vocational, and Technical Education of the U. S- Office of 
Education sponsored a •^National Conference on Exemplary Programs 
and Projects^^ In Atlanta, Georgia, In March 1969* A variety of 
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important papers were presented during the conference- Over a period 
of time, the papers which seein to have emergea as the most significant 
are: 

"Unifying an Entire System of Education Around a Career 
Development Theme," by Edwin L. Herr 

"Elemi.^nts of a Model for Promoting Career Development in 
Elementary and Junior High Schools," by Norman C. Gysbers 

"Occupational Guidance, Counseling, and Job Placement for 
Junior fligh and Secondary School Youth," by Gene Bottoms 
and Kenneth li. Matheny 

"Work-Lxperi ence Educational Programs for Secondary Youth," 
'>y lieorge W. liurchill 

"liirat egies for Implementing Exemplary Programs and Projects 
in order to Make Maximum Change in The Educational Process," 
by Samuel A. Moore 

All of these papers are recommended as useful background references 
or. *:lte desi-n oi Vocational Exemplary Projects. They are available 
on TTiicrofiche in the ERIC System- They are included as number 
V'l-\.)08-S9b in the VT-EKK* microfiche set which has been assigned the 
nuuiber i-:D-0A5~856 and which is available from the ERIC Document 
Keproduction Service. 

Ihe oiit:co;nes of the 1969 "National Conference on Exemplary Programs 
rS\Q Projects'^ were consolidated and summarized in a booklet entitled: 
'iJ/dj. f'^T' t he Dev e lopment, Im plemei ilat i on, and Administration of 
L-^;-Jj^jk'^,gJ:^^,l^^^^^ ^^-inl Pr ojects in Vocational Education , by Gene Bottoms 

viftd i'rrinoL'h li\ Matheny. The materials contained in pages 5 through 26 

ii.i-; liooklet are especially helpful in regard to the nature and 
df-' 1 )i Vocational Kxeinp l-iry Projects. The booklet may be obtained 
on microfiche trom t.hc ERIC iystem. It has been assigned tlie number 
vS)' 'J^^ij-''A)\ and is available from the ERIC Document Reproduction Service- 

'V;] lowing I ho speech entitled "Career Education Now" (ED-048-A80) 
whirl) U. S. Commi 3si Oder of Education Sidney P. Mar land, Jr- delivered 

Convention of the National Association of Secondary School 
! f ! :ic5 1»..\1:. in Houston, lexas, on January 2'3, 1971, the U- S- Office of 
K • j( . ^ .^,11 moved <^wi f I ly to structure a comprehf-nsi ve model for an 

I raLi '•)nal K through 12 "career ediif^ation program" vjhich can be 
imp U-Mf.n^ r.'i la the -.etting oi a local school district. This model 
. 0Titc*\ins niarv components whL:ii i.a . emer;.^,ed from the experience gained 
in • r.ationwide network of Vocational Exemplary Projects. 
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State and local educators who have participated in designing and 
initialing the Vocational F.xemplary Projects can justly consider 
themselves as pioneers in the attOiTipt to move career education concepts 
from the theoretical 'stage into actual classroom operations. The 
resulting "career education program** which is beginning to emerge is 
a comprehensive educational program focused on careers, which begins 
in grade 1 or earlier and continues through the adult years. For 
elementary and secondary education, the program includes a structuring 
of basic subjects, grades 1-12, around the theme of career opportunities 
and requirements in the world of work. !.n elementary school, students 
are informed about the wide range of jobs in our society and the roles 
and requirements involved. In junior high school, students may explore 
several specific clusters of occupations through hands-on experiences and 
field observation, as well as classroom instruction. They are assisted 
in selecting an occupational area for further specialization at the 
senior high level. In senior high school, students pursue their 
selected occupational area, exercising one of three options--intensive 
job preparation for entry into the world of work immediately upon 
leaving high school, preparation for postsecondary occupational education, 
or preparation for 4-year college. (See Table I suggesting career 
development experiences for each grade level.) 

Those senior high school students preparing for postsecondary 
occupational education or 4-year college »ntry continue to receive 
occupational cluster experiences, including work experience where 
possible, with the academic subject areas being related to the 
professional area for which they are preparing. Students engaging in 
specialized job preparation are also provided with basic academic skills 
essential for further education. Consequently every student leaves the 
system with at least entry-level job skills and with facility In basic 
academic subjects sufficient to enable entry into further education. 

Career education not only provides job information and skill 
development but also helps students to develop attitudes about the 
personal, psychological, social, and economic significance of work. 
Extensive guidance and counseling activities assist the student i^i 
developing S3lf -awareness and in matching his Interests and abilities 
against potential careers. 

Finally, placement into a job or into further education is 
guaranteed for every student in an effective career education progra.'n. 

Thus, comprehensive career education includes a sequentially- 
developed education program offering career orientation, exploration, 
and ]oh preparation for all students. A major benefit is that students' 
[jc-r rr;nnan'"je in basic subjects should improve as the entire curriculum is 
made relevant and more meaningful by being focused and unified around che 
career development theme. Intensive guidance and counseling assist 
students In development of self -confident, mature personal attitudes; 
and i?.uarunteed pL^coinent assures that the educational system wi 11 assume 
responsibility tor the development of every student, meeting the need for 
accountabi li ty # 
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While none of the Vocational Exemplary Projects whlcn are abstracted 
on the following pages represent a complete and fully articulated version 
of the emerging ''cc\reer education program/* most of them are trending 
strongly In that direction* Nearly all of them are bringing into operation 
multiple, inter-related components which will be essential features of 
a complete and fully functioning career education model. And they are 
doing this in a wide variety of local settings, ranging from North Dakota 
to Texas and from New Jersey to Oregon. 

A perusal of these abstracts will indicate the many and differing 
approaches which are being attempted as the staffs of the Vocational 
Exemplary Projects wrestle with the practical problems of moving career 
education theories into ''live'* operational settings. 

Il should be noted that the funding levels shown on each abstract 
in this publication represent only the investment of Federally-administered 
Section 142(c) Part D funds. In most instances the impact of these funds 
is greatly multiplied by the investment in the same operational setting 
of job training funds under Part B, and cooperative education funds 
under Part both of which are administered by the State Board for 
Vocational Education under the State Plan. As one example of the 
multiplier effect of the investment of Federally-administered Part D 
funds, the following table indicates the actual fiscal year 1970 
investment- of Federal, State, and local dollars in the project entitled: 
"Career Centered Curriculum for Vocational Complexes in Mississiippi 
an abstract of which may be reviewed on page 71 of this publication. 

Section 142(c) FederaJ^.ly-administered Part D funds $107,761 

Section 142(d) State-administered Part D funds 

Section 122(a) State-administered Part B funds 
Set-aside for Disadvantaged and liandicapped 

State -level matching funds 

Section 172(a) State-administered Part G, 
Cooperative Education funds 

State- level Minimum Foundation funds 

Total for one year (FY 1970) 



Ibis kind of packaging of funds from various sources into a 
sofiuent ial ly-developed program of career education has been effecting 
a major impact on educaLional practice in a local school district, as 
well as serving as an effective demonstration site for the other school 
districts in the State* 



116,278 

88,560 
4,468 

132,840 

13,295 
137,360 
$600,562 
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ABSTRACTS OF INDIVIDUAL PROJECTS 



The abstracts which follow provide information about 
each individual project in a standardized format. 
The abstracts are arranged in alphabetical order by 
the States in which the projects are located, with 
the District of Columbia and Puerto Rico at the end. 

i 
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STATE: 



Alabama 



ITTLE OF PROJECT 
AND PKCUL'Cl NUMBKR: 



Comprehensive Occupational Education 
Program for the Elementary and Secondary 
School 0-361-0150 



DIRECTOR: 



Ben Garmon 

Director of Vocational Education 
Huntsville School System 
Post Office Box 128 
Huntsville, Alabama 35804 



APPLICANT ORGANIZATION: 



Huntsville City Board of Education 



h;:oTiM\rED tot.u federal 

FUNDS - section 142(c): 



$357,502 



DURA 11 UN: 



June 1970 through May 1973 



DESCRIPTION OF PROGRAM: 

I. Adnuni straci ve Structure 

Lhe local director of vocational .education in Huntsville will 
serve as program director and administer the program within 
the school system. He is assisted by a full-time project 
(Coordinator who will coordinate ttie program with principals 
of the elementary, junior high, ^md senior high schools irt^ the 
vocational education center. 

Program Design 

project will implement an integrated program of occupa- 
tional information, guidance, and training extending from 
elementary to ])Ost -secondary school. It will involve 
four elomontary schools^ two junior high schools, one senior 
high school, the Huntsville Area Vocational Technical Center, 
and cooraination with the Huntsville Model Cities Agency, 

11, .'rogram Components 

A. Occupat i onal Ur i entat i on Seventh grade students will 
partial patfi in an occupational information and guidance 
program where t.ioy ! 1 investigate th^ t^-ols, materials^ 
and processes of a Inroad jpectrum of occupational 

roL^pings, This will be- supplemented by testing and 
counsel mv^. Kighth grade students will also receive 
oi:^-^ ipat I onal inf oriiint. i on but will move Into broadly 
J iseci L. Ii;s* er programs and fjimulaled work experience 
programs . 
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^^o^^perative E due at: ion Cooperative Education will be 
provided senior high students and potential dropouts as 
part of the intensive job-entry skill training program. 
Work experience will also be available for eighth grade 
students to explore and define occupational Interests, 
rather than develop specific skills. A team plan will 
be utilized In which two students will be paired for the 
same job, each working on alternate days. Thus no student 
will have all of his out -of -school time taken up each day. 

C\ Intensive Job Entry Skill Training -- Students who are 

potential dropouts will receive Intensive job-entry skill 
training and be encouraged to remain in school and enter 
a cooperative education program. Both intensive training 
and cooperative education will be available, also, for 
students w'.io have not had prior skill training and wish 
to develop salable skills prior to graduation. 

D. Occ i:pational Guidance^ Counseling, and Placement 

Extens i ve personnel services. Including guidance, counsel- 
ing and placement, will be provided for each school leaver. 
Academically or sod oeconomica 1 ly disadvantaged, handi- 
capped, and dropout-prone students will be Identified 
early in their school career and additional guidance and 
counseling services provided. 

IV. Unique Features 

A team plan for cooperative education whereby two students 
are paired for the same job. Elach Student works on alternate 
days* thereby insuring some out -of -school free time for each 
part i cipa ting student. 

Model Cities Coordination. 
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Alaska 



Fairbanks North Star Borough School District 
Orientat i on-Work-Study -Placement Program 
V-161-177 



DlKLiriuk: 



Mrs. Irene Cleworth 

Fairbanks North Star Borough School District 
Fa i r banks , Alaska 99701 



API* L I . • AX i' 0 KGA N I Z A L 1 o N : 



Fairbanks North Star Borough School District 



LSI IMAilD H)TAL FEDEKAl 

FUND'.; - ^i-:rriON iA2{r)\ 



J?324,000 



June 1971 through June 1974 



UtSCKlp; Li^N OR Pk()(;KAM: 

I. AdininislraLivu Structure 

The projec^: is under the supervision of tho Board of Education 
and ihe Superintendent of the Fairbanks North Star Borough 
\i hool District. The project director will work under the 
direction of and closely with the Director of Vocational and 
Adult Educcaion lor tho District. 

1 1 . ProMrain Design 

IT.i.s proje';l will implement career awareness and orientation at 
the eleiiiont ary , junior hi.^.h, and senior high school levels; will 
promote and i.ifiploment work experience and cooperative education 
proj^rams; will provide specific entry level skill training for 
students about to leave the school system; and will utilize 
Intensive oecuput I Oiial guidance and counseling during the last 
years of high school. 

111. Program Components 



o c c up a t i,onji 1 , Or i en t ci t i on Curriculum revisions necessary 
to implement career awareness and orientation from the 
elementary grades throu^^h high school will be made by teachers 
und administrative staffs- The teachers will identify existing 
curriculum and cour^^e .ontent in order to evaluate elements 
whi<:h contribute to frareer orientation and awareness. 
Addi^i'uuil couii.e content for career ori entat i on wi 1 1 be 
ide}itified, developed, and incorporated into the curriculum* 
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Cooperativ e Educa tion A work experience coordinator will 
survey the students' vocational needs and the coiiununi ty 's 
manpower needs. All students, whether "academically" or 
"vocationally" oriented will be encouraged to participate in 
this aspect of the program. The work experience coordinator 
and counselors will work to assist each student according 
to his individual needs. 

v'. Intensive Job Entry Skill Training Students who have not 
been in appropriate vocational programs will receive special 
counseling to place them in exemplary vocational programs 
designed to provide specific job-entry skills. The students 
will then be placed in appropriate jobs in cooperation with 
the work experience coordinator. 

D. Occupational Guidance, Counseling, and Placement This 

project will provide intensive guidance and counseling during 
the last years of school and will provide for the initial 
placement of students after they leave school. A Career 
Education Extension Center will be established. The program 
at the Center will include educational experiences as offered 
in the traditional school, educational experiences in the 
community, and special small or large group instruct ion* 

IV. Unique Features 

A. The project establishes a Career Education Extension Center 
to facilitate guidance and counseling services. 

H. Emphasis in the cooperative education component is placed on 
providing each student with work experiences suited to his 
individual needs. 




-15- 



2<! 



STATE: 



Arizona 



TITLE OF PROJECT 
AND PROJECT iNUMBER: 



Tucson Model Cities Exemplary 

Vocational Education Program 0-361-0160 



DIRECTOR: 



Louis J. Bazzetta 

Tucson Public Schools, District 1 

Robert D. Morrow Education Center 

Post Office Box 4040 

Tucson, Arizona 85717 



APPLICAm^ ORGANIZATION: 



Tucson Public School District No. 1 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$325,777 



DURATION: 



June 1971 through June 1974 



DESCRIPTION OF PROGRAM: 

I. Administrative Structure 

The project will function administratively under the direction of 
the director/coordinator. The project will be under the general 
guidance of an advisory council comprised of: the project director/ 
coordinator, the Director of Occupational Education, the Principal 
of Tucson High School, an administrator from Model Cities, the 
Pima County Vocational Coordinator, representatives from the 
University of Arizona Occupational and Training Laboratory, a 
representative of Pima College, an employer, a labor union 
representative, an elementary principal, a junior high principal 
and a resident of the model cities area. 

II. Program Design 



This project Is designed to utilize elements present In vocational 
education In the Tucson area. Initiate new ones and mold these 
into a smoothly functioning sequence which will serve the student 
from his elementary years through his secondary years. The 
project will encompass local and State education and manpower 
agencies and will Involve the private sector in a cooperative 
effort, under the auspices of the Tucson Public Schools. 

Emphasis will be placed on an extensive counseling and guidance 
program, hands-on experiences In vocational classes and actual 
cooperative work experience. The prime target Is the dropout and 
potential dropout. The present program In vocational awareness, 
guidance, education and training will be modified and expanded 
at all levels. A concentrated effort will be directed toward 
developing mutual understanding In the subcultural areas. With 
the promotion of a healthy school and community attitude toward 
vocational education, more and more students will be looking to 
vocational education as a path for their future. 
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III. Program Components 

A. Occupat ional Orientation^-- Key elements at the elementary 
level are provisions for an orientation approach and some 
hands-on experiences to increase student awareness of 
occupational options. This program will show the worth and 
dignity of the world of work and will prepare youth to take 
an appropriate place therein. The use, dissemination and 
explanation of occupational information is a specific 
sub-objective with orientation to the world of work being 
integrated with the total curriculum. 



B. Cooperat i ve Education Under the direction of the cooperative 
teacher, the in-school and out-of -school student will be placed 
on the job with various employers in the community. This 
experience will be structured in two ways. The first approach 
will be to place students in permanent on-the-job, part-time 
employment. The second method will be to place the student 
in a series of different jobs in the community in order to 
further expose him to varied work situations. Students working 
in on-the-job training programs will be given related instruction 
as needed. This program, using a total approach to aiding the 
crisis oriented youth, can provide these youth with special 
services that are ordinarily not provided under usual school 
condit ions • 



C* Intensive Job Entry S kill Training^-- A special crash program 
will be available for all seniors or out -of -school youth who 
do not have an entry- level skill for entering the labor force. 
This will be available through the established cooperative 
program and after-school program at Tucson High School. A 
student will be placed in the cooperative program at any time 
during the year and provided with work experience appropriate 
to his or her ability and competence. The crash program will 
also include a placement component with followup and evaluation ' 
of the student *s work skills and his vocational needs. 

D. ;J ccupatlon a_l.. Guldance . Counseling , , and Place fflgut Various types 
of counseling will be- available to students. Under the direction 
oi the vocational education cooperative teacher, the vocational 
evaluator, the high school counselor, the vocational community 
counselor, and the manpower information specialist, the 
participating students will be counseled as to their potential 
occupational objectives, the needed skills for attaining those 
objectives, and the possibility of placement. Placement services 
will '^/e provided for all students at the secondary level. A 
lilaceinent coordinator will he hired to work with counselors, 
Leaf;hers, and the Arizona Employment Security personnel. 

iV. Uf:if|ur' Ff;iaLures 

A . M.D'jr^ ] ; t 1 f ?<^ rj.;i;rdi. nati OP 

^ InUjiislvo w vith crisis pvoiie in-school and away- f rcni-schot.?! 



STATE: 



Arkansas 



TIILE OF PROJECT 
AND PROJECT NUMBER: 



Pilot Occupational Education Programs for 
Small Rural and Suburban Arkansas Schools, 
Grades 5 through 12 0-361-0032 



DIRECTOR: 



Buel R. "Buddy" Lyle 
Director of Exemplary Programs 
State Department of Education 
Little Rock, Arkansas 72201 



APPLICANT ORGANIZATION: 



Arkansas State Board for Vocational Education 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$387,503 



DURATION: 



June 1970 through June 1973 



DESCRIPTION OF PROGRAM: 

I. Administrative Structure 

The State Commissioner has overall administrative control and the 
State Director and staff will maintain immediate control. The 
project director will assume management responsibility. The 
staff of the State vocational division and other agencies will 
provide advice and information as needed. Consultants, particularly 
a curriculum specialist and an evaluation specialist, will be hired 
for work in specialized areas. Local level administration involves 
the local school board, superintendent, cooperative education 
coordinators, teachers, and administrators. The cooperative 
coordinator and the counselor will have major responsibility for 
conduct of programs in local schools and for dissemination. 

1 1 . Program Design 



Eight schools will be selected with priority to those in depressed 
areas; and each school will employ a counselor and a coordinator 
of cooperative education. Inservice training will be provided 
for personnel from participating schools and occupational guidance 
and counseling will become a part of the entire school environment. 

The project initiates a comprehensive occupational education 
program for grades 5 through 12. Elementary and middle schools 
will supplement present courses with occupational orientation 
materials and information. The senior high program includes an 
interdisciplinary general cooperative program, a plan for providing 
guidance and counseling for all potential vocational students, 
intensive courses for seniors, and placement assistance. 



-18- 



45 



Arkansas 



III. Program Components 

A. Occupational Orientation Materials will be adapted for 
each grade level, 5 through 12, during inservice workshops, 
and will be included as supplements to present courses for 
elementary students. An occupational orientation course 
for 9th graders and exploratory vocational courses of a more 
specific nature for lOth and 11th graders will be added. 

B. Cooperative Education - An interdisciplinary program aimed 
primarily at seniors has been designed for small schools. 

C. Intensive Job Entry Skill Training A curriculum for 
intensive training will be developed and training will be 
scheduled in each school for students without prior 
vocational education. 

D. Occupational Guidance, Counseling, and Placement 

Increased efforts will be made in this area including inservice 
training and workshops to orient staff to techniques and 
procedures, allotment of an hour a day to teachers as a daily 
period for counseling purposes, educational inserts into 
regular instructional programs, and coordination with employ- 
ment services. 

IV. Unique Features: 

A. Integration of occupational orientation into mainstream of 
the educational system. 

B. Schools are relatively small and are considered to be rural 
or suburban. 

C. Program varies from school to school depending on the 
vocational needs of the students in that particular 
attendance area. 
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STATL: 



California 



TITLE OF PROJECT 
AiND PROJECT NUMBER: 



Community College Vocational Cooperative 



Education 0-361-0069 



DI RECTOR : 



Robert L# Bennett 
Assistant to the Chancellor 
2040 Pioneer Court 
San Mateo, California 24402 



APPLIc/^^r^ organization: 



San Mateo Junior College District 



EST I MA I' ED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$575,944 



DURATION: 



August 1970 through July 1973 



II. 



III. 



LION OF PROGRAM: 
Administrative Structure 

Two program directors (one for the North Section and one for the 
South) will be responsible for designing, staffing, carrying out 
research activities, publication of findings, and dissemination 
of material from the project* Twelve part-time coordinator- 
counselors will counsel students, supervise on-the-job experience, 
and coordinate work experience with college studies. 

Program Design 

The program will be conducted in five California community colleges 
with coordination being provided by the San Mateo College District. 
Occupational orientation will be provided through programs shown 
on the education television station (KCSM) serving the San 
Francisco Bay Region* Approximately 1,000 students will be 
enrolled in the cooperative program the first year. Three plans 
will provide regular work experience related to college studies 
and career goals: (1) Alternate semester arrangements allow two 
students to hold one full-time work station on a year-round basis. 
During each semester one student is in school while the other 
works full-time. (2) The parallel plan allows students to 
hold part-time Jobs with appropriate community college class 
loads. (3) An evening college new careers plan makes special 
arrangements for students to study programs related to their 
career goals while being employed on a full-time basis. 
Employers cooperate in work assignments and supervision* 

Program Components 

A. Occupational Orien t ation Broad occupational orientation 

at the elementary and secondary school levels will be provided 
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through coordinated instruction systems using television 
(KCSM) Channel 14, an open-chanmsl educational television 
station* Special programs will be prepared using professional 
talent. Locally produced programs will be developed and 
repatterned to serve in career orientation for all levels. 

B. Coope rativ e Education Students in 5 colleges will have 
the opportunity to enroll in cooperative programs in over 
40 occupational areas. 

C. Intensive Job Entry Skill Trainin v; Students not previously 
enroll. ^d in vocational programs will have the opportunity 
through cooperative programs to receive job entry skill 
training through coordinated instruction systems and 
through direct experience in local business and industry. 

D. Occupational Guidance, Counseling, and Pl ac eme nt Students 
enrolled in the cooperative education program will receive 
intensive occupational guidance and counseling before and 
during the period of training on the job. The California 
Department of Human Resources assists in the placement of 
students. Each college, as a part of accreditation require- 
ments, provides graduates of vocational programs with place- 
ment services. Graduate placements often result directly 
from cooperative education work experience. 

IV. Unique Features 

A. Provides a substantial demonstration of procedures and 
effectiveness using the "laboratories of business and 
industry" which are coordinated with a community college. 

B. Three plans -- alternate semester, parallel (half -day), and 
evening college related programs -- will be implemented to 
demonstrate the efficiency and effectiveness of three 
alternatives for community college vocational cooperative 
education. 

C. Coordinated instruction using the resources of television, 
programmed instruction, computer-assisted instruction and 
automated slide-tape programs in conjunction with work 
experience will be demonstrated. 

D. Cooperative education students will report on their work 
experiences in the community through the medium of television 
(KSCM) directly to elementary and secondary school students 
in their classrooms. 
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STATE : 



California 



titlp: of project 
aind project number: 



Career Education Model, Orange County 
Consortium; V261006 



DIRECTOR: 



Mr. Jack Sappington 

Deputy Administrator 

Orange Unified School District 

370 N. Glassell 

Orange, California 92666 



APPLICANT ORGANIZATION: 



Orange Unified School District 



ESTIMiVTED TOTAI. FEDERAL 
FUNDS - SECTION 142(c) : 



$487,658 



DURATION: 



June 1972 through May 1975 



DESCRIPTION OF PROGRAM: 

I. Administrative Structure 

Three school districts are participating in the project. Orange 
Unified School District, Santa Ana Unified School District, and 
Rancho-Santiago Comraunity College District. The project director 
will be directly responsible to the assistant superintendents of 
secondary and elementary education, the vice president of 
instruction of the junior college district, and to the Dean of 
Adult Education. Working directly with the project administrator 
will be a project coordinator at each school district level who will 
be responsible for the coordination and administration of the 
project in that district. A steering committee composed of the 
project staff, representatives from all levels of the participating 
school districts, other appropriate outside specialists, parents, 
and students will work together with a lay advisory committee to 
formulate project policy and direction* 

II. Program Design 

The total curriculum, when reworked to provide career education, 
will feature individualized learning experiences in career 
education as a reinforcement to basic skills. This will initially 
involve curriculum revision and multi-media presentations. 
Resulting from the project will be an action-based model featuring 
career awareness, orientation, exploration and preparation that 
utilizes the cluster approach. The program will be articulated 
from Kindergarten through the community college level. In the 
process of development and implementation, 6 terns, each 
representative of teaching and administrative staff, will be 
used for curriculum, multi-media, career clusters, skill 
development, gaming simulation, and career guidance. 
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III, Program Components 

A. Occupational Orientation — A curriculum team will coordinate 
the development of instructional materials to infuse career 
education into the curriculum, including learning activities 
packets, programmed instruction, and gaming simulations. 
Individualized instructional techniques will be utilized. 

B. Cooperative Education — The current work experience program 
will be expanded to include students at an earlier age 
(grades 7-10) for purposes of exploration. An automated 
management system is being used that will assist in more 
rapid student assignment, placement, and followup in work 
experience programs. The present cooperative education 
program in the districts will be continued and expanded 
where possible, 

C. Occupational Guidance, Counseling^ and Placement — A 
career guidance model will be designed and its implementation 
coordinated by the career guidance team. Career guidance 
centers will be further developed, and each will be supported 
by a career counselor. In addition, a mobile guidance center 
will provide services to elementary and junior high schools. 

The present placement service at Santa Ana College will 
continue its services. A placement counselor and a 
placement aide will be located at each of the career guidance 
centers to place studexits in work situations. 

TV. Unique Features 

A. Use of cluster concept for curriculum development. 

B. Mobile guidance van for grades K-8. 
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STATE: 



California 



TITLE OF PROJECT 
AND PROJECT NUKRER: 



Ceres Unified School District Career 
Education Responsive to Every Student; 
A K.-14 Operational Model in Career 
Education V261007 



DIRECTOR: 



M. Robert Adkison 
Disurl ct Superintendent 
Ceras Unified School District 
P.O. Box 307 

Ceres, California 95307 



APPLICANT ORGANIZATION: 



Ceres Unified School District 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$493,912 



DURATION: 



June 1972 through May 1975 



DESCRIPTION OF PROGRAM: 

!• Administrative Structure 

The project will function administratively under the direction of 
the project coordinator. The project will be under the general 
guidance of the superintendent of schools, and a board of trustees. 

II • Program Design 

The purpose of this project will be to provide an operational model 
for career education K-14. During ^he project period the objec- 
tives of the project will be carried out within the Ceres Unified 
School District (K.-12) and in cooperation with Modesto Junior 
College (13-14). Ceres Unified School District is composed of one 
senior high school, a continuation high sciiool, one junior high 
school, five elementary schools, a pre-school program and a school 
for deaf and hard-of-hearing children. The K-12 district services 
4,200 students from a rural-town community of 12,000 population. 

III. Program Components 

Av Occupational Orientation — There will be an introduction of 
a program in elementary schools designed to provide for the 
integration of occupational information with basic educational 
skills and the intensification of exposure to the range of 
occupations within the context of the level of maturity of the 
student. The introduction of a program in the junior high 
.school will provide realistic exposure to the range of occupa- 
tions in the community, State, and Nation, including up-to-date 
information as to knowledge, skill, and training requirements 
and benefits to be accrued from training. There will be *'hands- 
on^* experience in occupational laboratories, and on-site 
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observation of work. The high school student will be pro- 
vided "free access" to a wide array of activities within 
individualized learning activity units by the removal of 
course prerequi. ites and tracking. Students entering 
Modesto Jr. College from Ceres High School will have an 
increased knowledge and awareness of self-characteristics 
in choosing the type of postsecondary institution to enter 
and in making a choice of programs to pursue within the 
chosen institution. 

B. Cooperative Education ~ This project will provide a smooth 
transition of work experience job stat: jns in Ceres High 
School to those at Modesto Junior College. In addition, a 
program in the high school will grant credit toward gradua- 
tion for community service and credit toward graduation for 
licenses, certificates , awards and other evidences of occupa- 
tional achievement earned outside the school program. 

C. Intensive Job-Entry Skill Training ~ Individualized job 
skill programs will enable students who do not plan to 
continue their formal schooling to acquire a single job 
entry level skill. The school will utilize existing 
vocational teachers, cooperative teachers, or specialized 
teachers. A counselor will coordinate and monitor the 
students' progress in such a program. 

D. Occupational Cuidance, Counseling, and Placement — The 
intensification of career guidance in the total school 
system will provide 'for: (1) a guidance program which is 
focused on career guidance; (2) the intensification of 
individual counseling for students immediately prior to 
leaving school; (3) placement services to assist each 
student who leaves school or graduates, coordinated with 
other public and private placement services; (4) systematic, 
sequential counseling services for each student; (5) year- 
round career counseling and guidance services for all 
students; and (6) an advisory council of persons in the 
community (both lay and professional) to monitor guidance 
activities and to make recommendations for the continuing 
improvement of guidance services • 

IV. Unique Features 

Use of an outreach program for the purpose of returning early school 
leavers to either an appropriate learning situation or to part-time 
training and related employment. 

Year-round career counseling and guidance services for all students. 

Granting of students credit toward graduation for community service 
and for licenses, certificates , and awards earned outside the 
school program. 
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STATF: 



Colorado 



TITLE OF PROJECT 
AiND PROJECT NUMBER: 



Operation Bridge Innovative, Comprehensive 
Vocational Education Program for Disadvantaged 
Youth 0-361-0120 



DIRECTOR: 



Henry M, DePetro 

Associate Director of Operation Bridge 
Aims Col lege 
Box 69 

Greeley, Colorado 80631 



APPLICANT ORGANIZATION: 



Aims Junior College District 



ESTIMATED TOl'AL FEDERAL 
FUNDS - SECTION 142(c): 



$332,056 



DURATION: 



January 1971 through December 1973 



DESCRIPTION OF PROGRaM: 

I. Administrative Structure 

The project director. Dean of Instruction at Aims College, will 
make policy and coordinate the project. The associate director 
will implement the program- An advisory committee and a school- 
manpower agency task force will assist in developing occupational 
programs. Aims College is an area vocational school and has made 
cooperative agreements with the surrounding high schools to 
provide and coordinate vocational education for high school 
students throughout the area. 

II, Program Design 

A comprehensive program for disadvantaged youth, this project will 
employ new approaches to recruitment, guidance, and counseling. 
Procedures include new courses, a series of workshops for elementary 
and secondary teachers and guidance counselors, utilization of 
piominent minority group members for referring potential and actual 
dropouts to Aims College vocational counseling staff, and 
immediate educational recycling. 

Two thrusts are involved: increasing vocational education 
opportunities Cor the disadvantaged did providing broad occupa- 
tional orientation for all elemenl'^ry and secondary students. One 
school district has been selected as a demons t rati on dist:rict from 
which programs, materials, and methods will be expanded to the other 
districts, once they are tested and evaluated. 
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III, Program Components 

A. Occupati onal Qri entatzi on A program will be established for 
elementary and secondary levels in one district and later 
expanded to the other districts served by Aims College. 
Program elements include use of a specialist in vocational 
guidance to assist elementary and secondary counselors; an 
exploratory course in occupational education for 9th grade 
students; and instructional materials for an occupational 
orientation unit to be incorporated into the social studies and 
language arts programs. 

li. Cooperative Education The current program will be expanded 
so that students in participating school districts will have 
more opportunities for occupational training than currently 
exist, 

C. Intensive J ob Entry Skill Training For students who terminate 
secondary education prior to completing a full occupational 
training sequence, a number of courses are available on an 
evening-school basis. Students may also enter the post secondary 
program regardless of past achievement or performance. 

D. Occupational Guidance^ Counseling^ and Placement Counselors 
will be used who are themselves members of the disadvantaged 
group in the locality. Guidance and counseling will be provided 
for the whole family of a disadvantaged student if necessary and 
will be intensive and continuous throughout the program. Long- 
range followups will be made of students after they are employed, 
and counselors will provide advice and assistance any time 
after the student has left school. Placement services will be 
available for all students. 

IV, Unique Features 

An outreach program utilizing a referral network within the 
disadvantaged community. 

Utilization of a reading and learning laboratory in providing 
individual learning programs. 

Tutorial aides who are educationally qualified and are, 
themse Ives , members of a di sad vant aged group. 

Counseling techniques which include and involve the 
Mexican-American family unit. 
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STATE: 



Connecticut 



TITLE OF PROJECT 
AND PROJECT NUMBER: 



Career Education 
0-361-0061 



DIRECTOR: 



Joseph Bonitatebus, Director 
Bridgeport Board of Education 
45 Lyon Terrace 

Bridgeport, Connecticut 06604 



APPLICANT ORGANIZATION: 



Bridgeport Board of Education 



ESTIMATED TOTAL FEDERAL 
FUNDS . SECTION 142(c): 



$340,648 



DURATION: 



October 1970 through September 1973 



II. 



III. 



ION OF PROGRAM: 
Administrative Structure 

The project director reports to the district superintendent of 
schools and/or to district assistant superintendents in charge of 
secondary education. The project director also relates directly 
to elementary, middle school, find secondary principals. A 
guidance specialist, certified and experienced with particular 
ability in areas of occupational information and individual 
appraisal, will assist in the coordination of the project. 

Program Design 

This is a ''mainstream*' instructional program complementing and 
being complemented by the regular instructional programs. Specific 
program goals are established for occupational information and 
orientation at the elementary level, orientation and exploration 
at the middle school level, exploration at the senior high level 
and upgrading and retraining at the postsecondary (continuing 
education) level. The career education program will be arranged 
on a career ladder style, and the hierarchy of training permits 
students to "spin off" at any level with marketable sKills. 

Program Components 

A- Occupational Orientation Observation and exploration of the 
various aspects of commerce and industry will provide middle 
school students with an introduction to occupations in a 
laboratory course which utilizes industrial arts and home 
economics laboratories for pre-vocat ional learning experiences. 
At grades 9 and 10, a more sophisticated pre-vocat ional program 
will expose youngsters to the full range of occupational choices 
that eventually will be theirs. Emphasis will be placed on 
career and '*real life** goals. 
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Cooperative Educat ion In addition to on-going cooperative 
and work experience programs in distributive education and 
diversified occupations, provision wi 11 be made for students 
on a release-time basis to become engaged in vestibule 
training programs in industry. 

C. Intensive Job Ent r y S k ill Train ing Specific career 

education labs will be confined to grades 11 and 12; however, 
readily identifiable potential dropouts will be admitted to 
skill-centered training programs irrespective of grade level. 
The hierarchy of training will permit "spin off" at any level 
with marketable skills. 

D- Occupational Guidan c e^ Counseling an d Placement The 
occupational guidance and counseling activities will be 
strengthened by the addition of a guidance specialist and 
three additional counselors. Placement services are to be 
developed as an integral facet of a total, sequential 
guidance and counseling service and will serve exploratory 
part-time job experience needs, dropouts' needs, and 
graduates' needs for a "next step" learning or work 
situation. 

IV, Unique Features 

A. Utilization of a career ladder concept in skill training 
with a hierarchy of learning experience that permits students 
to "spin off" at any level with marketable skills. 

B. Utilization of industrial art-s and home economics labs for 
exploratory and pre-vocat i onal learning experiences. 
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STATE: 



Delaware 



TITLE OF PROJECT 
AND PROJECT NUMBER: 



An Occupational-Vocational Ed:?cation 
Model for the State of Delaware 
0-361-0013 



DIRECTOR: 



Joseph L. English, Director 
Occupat ional-Vocati onal Educat ion 

Project Office 
Milford School District 
906 Lakeview Avenue 
Milford, Delaware 19963 



APPLICAI^' ORGANIZATION: 



State Board for Vocational Education 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$307,767 



DURATION: 



October 1970 through September 1973 



DESCRIPTION OF PROGRAM: 

I. Administrative Structure 

The project director will have the official title of Director of 
Occupational-Vocational Education and will report to the two 
District superintendents. Fiscal record- keeping wll 1 be the 
direct responsibility of the cooperating school district. The 
project director will employ a job placement coordinator and 
a curriculum coordinator. 

II. Program Design 

The project will establish an occupational-vocational model 
(K-12) through the cooperative effort of one county vocational- 
technical school and one school district. A comprehensive 
educational experience Is envisioned which will produce a well- 
rounded Individual. 

III. Program Components 

A. Occupational Orientation Career Information and Integrated 
curriculum packagers will be developed and Implemented In 



selected classrooms. An orientation program for developing 
career awareness of all teachers In the cooperating districts 
will be conducted at the county vocational school, and summer 
workshops will be provided for selected teachers* 

B. Cooperative Educ ation A diversified occupations program 
housed in an "Occupations Mall" will Include the following 
seven basic occupations: food services, hospitality, nursery' 
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and landscape, handyman service, service station, general 
contracting, and general factory employment. Vocational 
business education, agri-business, and distributive educa- 
tion programs will ba continued. The program will relate the 
practical applications of academic subjects to the world of 
work and will attempt to enhance self-image and sonal 
attitudes. 

C. Intensive Job Entry Skill Training Program areas will be 
determined by a survey of third and fourth year high school 
students. Specific courses will be offered on an extended 
day basis at the Kent Vocational Center and at the 
"Occupations Mall". Transportation to and from the Centers 
will be provided. 

D. Occupational Guidance, Counseling, and Placement A 
curriculum council will monitor the development of curricula 
at the elementary and junior high levels to Insure relevance 
to the world of work. Seminars will be held for the purpose 

of Insuring that guidance counselors are grounded in vocational 
psychology, career development, and the psychology of the 
disadvantaged. Guidance personnel at the high school level 
will be doubled and a full-time job placement coordinator 
added to the staff. A job placement and counseling program 
will be developed to serve vocational and other school 
graduates. 

IV. Unique Features: 

A. An "Occupations Mall", containing a restaurant, a motel, a 
flower shop, a greenhouse, a "Mr. Fix-it" shop and a full 
service station Is scheduled for completion by April of 
1972* It will house the diversified occupations program 
and will be utilized for observation and exploration 
activities In grades K through 12. 

B. The Incorporation of career theory Into a systematic effort 
designed to make truly comprehensive education available 

to students In Delaware. 
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STATE : 



Florida 



TITLE OF PROJECT 
AND PROJECT NUMBER: 



An Exemplary Model for a Total Ecological 
Approach to Non-Graded Vocational Programs 
in Separate Educational Centers 
0-361-0094 



DIRECTOR: 



Kenneth M. Eaddy 

Administrator, Vocational Research 

and Evaluation 
Room 254, Knott Building 
Tallahassee, Florida 32304 



APPLICANT ORGANIZATION: 



Florida State Department of Education 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$116,318 



DURATION: 



June 1970 through June 1971 



DESCRIPTION OF PROGRAM: 

1 4 Administrative Structure 

The project coordinator's office at the State Department will 
be the central agency for correspondence with Federal and 
commercial agencies and organizations. Each participating 
school district will have a project director who will 
coordinate the functional elements at the county school 
district level and report to the State-level coordinator. 
Personnel In the local district programs include teachers, 
reading specialists, curriculum specialists, social workers, 
and coordinators, 

II , Program Design 



The program is centered on the disadvantaged or handicapped 
student, age 13 to 18, who is a potential dropout or who will 
not otherwise learn needed information about the world of work . 
In each participating county, a separate educational center 
will be established to provide an occupationally-oriented 
curriculum, related academic skills, intensive vocational 
guidance and counseling, and a social motivation program for 
disadvantaged youths. The program is coordinated with the 
Model Cities program in three of the four areas selected. 
Intensive community involvement and individualized instruction 
are major emphases of the program. 
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III, Program Components 

A. Occupational Orientation Students drawn from middle 
school levels will be rotated through several occupational 
areas, including laboratory experiences; will go on field 
trips; and will have meetings with representatives from 
local industry and business, including management and labor. 
Schools will provide occupational orientation in regular 
programs, involving many middle and elementary schools. 

B. Cooper ative Educat ion The coordinator will locate 
positions in a wide variety of areas; so students can 
rotate in on-the-job training. Counselors will work 
closely with each student. A local advisory committee, 
local businessmen's and social clubs, and* government 
organizations will assist in program development and 
administrati on. 

C. Intensive Job Entry Skill Training -- Students will be 
eligible who are on the verge of withdrawing from schools. 
Individualized self-pacing packages; on-the-job training, 
and placement efforts will help the student to find the 
best job possible. 

D. Occupational Guida nce, Counseling, and Placement -- An 
occupational specialist is provided for each 50 students; 
a social worker also works with the students. Both are 
available around-the-clock for consultation and may help 
the students with home or juvenile court problems. 

E. Other Teacher training efforts in this area are considered 
basTc to the success of the program. Workshops and inservice 
training will help teachers to work with disadvantaged students 
using instruction that is individually prescribed to meet 

each student's needs # 

IV. Unique Features 

A. Around-the-clock counseling services to include advocate 
counseling for partipipating students* 

B. Individually prescribed, self-pacing learning packages 
developed by a team including a vocational teacher and 
a basic learning skills teacher. 

C. Non-graded vocational skill training. 
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STATK : 



Florida 



TITLi: OF PROJKCT 
AND PROJKCT NUMBKK: 



A Comprehensive Vocational Education 
Program for Career Development in 
Grades K-12 V261004 



DIRKCTOR: 



Dr. Kenneth M. liaddy, Administrator 
Vocational Research and Evaluation 
Division of Vocational Education 
Department of Education 
Tallahassee, Florida 32304 



APPLICANT ORGANIZATION: 



Division of Vocational Education 
Department of Education 
Tallahassee, Florida 32304 



KSTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) : 



$544,433 



DUIUTION: 



September 1971 through September 1974 



DESCRIPTION OF PROGRAM: 

!• Administrative Structure 

This project, located in Orlando (Orange County) will have a 
local director to coordinate project activities. The project 
director at the State Department will serve as liaison with 
Federal, State, and local personnel. 

II. Program Design 

A K-12 program will be developed around the career education 
theme which fuses programs and practices of vocational 
education with the academic curriculum, guidance programs, 
anci community resources. School experiences directed 
toward career education will be informational at the 
elementary level, exploratory at the junior high school 
level, and exploratory and preparational at the senior 
high level. The curriculum will allow free movement 
between the academic and vocational aspects of education 
according to the student's needs, interests, readiness, 
and motivation. 

lit. Program Components 

A. Occupational Orientation — Students in grades K-6 will 
be provided group experiences based on recognik^ed work 
roles of home, school, community, state, and nation. 
The experiences will be integrated with the ongoing 
elementary school program. 
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B. Exploratory Cn mpone at — In the junior high school grades, 
clusters of occupations will be classified according to 
the 15 occupational clusters developed by the U# S. Office 
oi Education, Participation in a broad exploratory program 
in grades 7-8 will permit students in grade 9 to explore a 
selected occupational area in depth. 

C. Work Experience Component — Work experience and other 
cooperative arrangements with community, government, and 
other public and private organizations will provide junior 
high school youth an opportunity to acquire directed 
experience in the woi^ld-of-work. 

D. Skill Training Component — Vocational instruction at the 

senior high school level will be designed to prepare the 

student to enter a job, to continue study of clusters of 

occupations, or to enter post-secondary vocational programs. 
« 

£• Occupational Guidance, Counseling, and Placement — Vocational 
guidance and counseling will be provided throughout the 
entire K-12 structure. Information about available job 
opportunities will be developed and evaluated by teachers 
and counselors of junior and senior high school students. 
A placement and followup service will be provided for all 
senior high school students so that studies may be made of 
plac'"-ment into continuing education programs or employment. 

IV. Unique Features 

A* A computerized vocational information system will be used 
to make needed information available to students through 
intensive guidance and counseling. 

B* Flexible scheduling will enable students to enter classes 
based upon their needs for assistance and supervision by 
teachers and other specialists working in the project* 
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ST A 11^: 



Georgia 



IiriE OF PROJECT 
AND PROJECT NUMBER: 



A Developmental Program of Occupational 
Education 0-361-0063 



DIRECTOR: 



Joel R Smith 

Project Director 

Post Office Drawer "R" 

Marietta, Georgia 30060 



APPl.l CANV ORGANIZATION: 



Cobb County Board of Education 



ESn>LVrED TOTA.L FEDERAL 
FUNDS - SECTION 142(c); 



$372,869 



DURA LION: 



June 1970 through June 1973 



DESCRIPIKjN of PROCl-LvVM: 

I . Administrative Structure 

t'roject is a joint endeavor of the Cobb County Schools and the 
r.eorgia Department of Education. Operating details will be 
proposed and supervised by a steering committee composed of 
members of both agencies. Program elements will be planned and 
ureated by a progvam development committee composed of 
appropriat'i personnel from those schools to be involved in the 
project. The program will employ a project director, two career 
development specialists, a human services instructor, and 
various consultants as needed, 

1 ! . Program Design 

Ihe project will implement a developmental program of occupational 
education In a cluster of schools within the Cobb County School 
Systtim. Ihe approach will be to fuse the more promising programs 
and pract Lce.^^^ of vocational education with the broader school 
syf^tem within the elementary, middle, and secondary schools to 
(jiiable the system to t^chieve its objective of education to all 
its students in developing worP skills that are suited to an 
area of rapid growth in population, industry and technology- It 
wi LI place special emphasis on those who are culturally, 
economically or otherwise handicapped or disadvantaged^ 

ill. Program Components 

A. (h;cup ttt i o nal ^^r i en t a t i on — Development and implementation 



^n grades K Ihroui.h 6 of a curriculum which fuses career 
develupmen' and existing curriciilum* Development and 
impleinental i on at thfj middle school level of programs in 
career expl orai. i oii .md pre-vocational orientation* All 

occupcU i iWii I ur'i'.T' it i on act Iv i t ies will tit i 1 i/.e coimminl tv 

resource^; . 
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B. Cooperative Education Provision of an across-the-board 
work experience program centering on observation at the 
lower i^rado levels and beconlia.^ noro concrete at the higher 
levels to the point of on-the-job work experience at the 
upper level. 

C. Intensive Job Entry Skill Training Provides for summer 
programs of intensive training, for quarterly enrollment in 
ongoing vocational programs to permit entry and exit at any 
quarter, senior year intensified training in cooperation with 
the Marietta-Cobb Area Vocational-Technical School, intensified 
cooperative training to permit varying amounts of time in 
cooperative training as entry-level skills require, and 
combinations of the above plans. 

D. Occupational Guidance, Counseling, and Placement Direct 
and indirect assistance~wi 11 be provided students in the 
career development process. A job placement program will 
place the responsibility on the school to helo each student 
make the transition from school to work. Early placement 
will be provided into the postsecondary area vocational- 
technical school during the senior year for high school 
youth who have participated in the cluster program. 

E. Other -- Modified differentiated staffing and implementation 
of vocational training in occupational clusters with cored 
academic subject matter. 

IV. Unique Features 

Implementation of revised industrial arts curriculum for career 
development activities. 

Pre-vocacional programs in human services and in business and 
distribution. 



O -37- ^4 

ERIC 



S'LATE: 



Hawaii 



1.1 ILK OF FKOJECM' 
AND PRUJKrr NUMBL'R: 



Occupational Tnformation and Guidance 
Service Center 0-361-0146 



DlRlLCTok: 



Kenneth Yoon 

Occupational Information and 

Ciui dance Servi ce (-enter 
State Department of Education 
1150 S. King Street, Suite 304 
Honolulu, Hawaii 96814 



APPLICANI ORGANIZAllON: 



Hawaii State Community College System 



t'JSl [MAT to TOTAL FEDhlK/VL 
FUNDS - S:-(TION 142(c): 



$216,477 



DURAl I ON: 



June 1970 throu^^h August 1972 



DFSCRIPIION OF PROGRAM: 

I. Administrative Structure 

i enter will be staffed with a Project Diioctor and Associate 
^^i rector. Work experience coordinators and instructors will 
'ue emploved during the suimner. Consultants will be used 
approximately fifteen days in the summer, 

L I . Program Desi^^,n 

Funds will be used to establish an Occupational Information 
and Guiaance Service Center that will function, on a Statewide 
jasis. fhe center will bring job opportunities and occupational 
training opportunities to the attention of school-age youths, 
A resourc:e manual on occupational information will be developed 
and distributed to school guidance counselors and agencies. 
Occupational guidance workshops will be conducted to improve 
the services for youth employment. Summer training programs 
v/lll be conducted in demonstration centers to acquaint young 
[people (14-21) with the range of occupations. 

III. Program Component s 

A. Occup ationa l Cjti L^it."* ion A resource manual will be 



develoi)ed by the ci^nter and made available to guidance 
r.ounselors and Interested agencies. The manual will 
int.lude field trip planning information, names of persons 
who will speak to r.tuder^l groups, and related job 
information and training opportunities* 
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li. Cooperative Educ at ion The center will conduct a 

concentrated cooperative work experience tr.aining program 
for intermediate and high school age youth during the 
sunmier months. 

C. Inte nsive Job Entry Skill Training -~ A concentrated 
training program will be conducted in the summer to 
give salable skills to terminal students with no 
previous training. At the end of summer the participants 
will have sufficient skills to enter the job market. 

D. Occupation al Guidance, C o unseling, and Placement The 
center will establish occupational guidance workshops 

Cor counselors to inform them of new techniques, especially 
in determining aptitudes and interests and teach them how 
to utilize resour«..e materials. The Department of Labor 
Employment Services will assist in the placement of the 
students completing the intensive occupational training 
program. 

IV. Unique Features 

A. Model Cities Coordination 

B. Utilization of an Occupational Information and Guidance 
Service Center for the compilation and dissemination of 
information about jobs, careers and training opportuni- 
ties as well as for the dissemination of research and 
other educational resource materials. This will provide 
services to students from two Model Cities areas. 
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riiLE OF pk()ji':rT 

AND PROJECt NUMBER; 



Dl RECTOR : 



Exemplary Cooperative Education Program 
for the Development of Occupational 
Skills, Work Habits, and Attitudes V-161- 

Floyd W. Merrill 

Canyon School District No« 139 

Route 4, Box 56J 

Caldwell, Idaho 83605 



APPLICAN^r ORCANIZ/VL'ION; 

ESriMArED 'miAL FEDER^VL 
FUNDS - SECTION 142(c): 

DUIIAIION: 



Canyon School District Number 139 



^362,500 



June 1971 through June 1974 



DESCRIPTION OF PROGRAM: 



I. Administrative Structure 

The exemplary program will be administered by the Superintendent 
of Canyon School District 139 under the general direction of a 
sevon member Board of Trustees whose members are selected from 
each of the participating school districts. The project director 
is responsible for the project and reports to the superintendent. 
School principals will function in an assisting capacity and as 
members of the advisory committee. 



1 1 . Program Design 

The project will be conducted as an integral part of a comprehensive 
area vocational education program which encompasses seven communities 
in southwest Idaho. It will concentrate on a career development 
approach for all students, including the disadvantaged, will begin 
in the elementary grades, extend through high school, and 
terminate with job placement and followup services. 



III. Program Components 



A. Occupational Orientation Occupational orientation will be 
integrated into the social studies curriculum in grades 1 to 6 
by adapting the *'Kimberly PIan^\ a small school guidance program 
initially developed by the Northwest Regional Educational 
Laboratory, to the needs of local students. 
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B, (Cooperative lllducation A cooperative education program will 
be established to enhance and enrich regular vocational 
ot"roi"in>',s (md lo luaku available training not bein^^ offered 

in the schools or which can be better provided in a 
cooperative work-study setting. 

C, Intensive Job Entry Skill Training Short intensive occupa- 
tTonal training courses will be provided for students who are 
about to leave school, who have left school, or who could 
profit from such an instructional program- Training will be 
specific to particular occupations for which employment 
opportuni ties exist . 

Occupationa l Guidance, Counseling, and Placement The 
guidance counselor in each school will establish a placement 
service to assist students to find additional occupational 
training- 1 he General Aptitude Te^t Battery will be 
administered to seniors to assist in proper placement in 
jobs or job training situations. A six-month, one-year, 
and five-year followup study will be made by each school on 
a cont i nuing basis - 

IV, Qtuque Features 

Participation by seven rural school districts. 
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YliU: OF PROJECT 
AND PROJKCr NIJMBIlR: 



Bridging the Gap Petween High School 
and the World of Work 0-361-0157 



DlRLi'loR: 
(Acting) 



Joseph J • Dixon 

Assistant Superintendent 

Department of Vocational and Practical 

Arts Education 
(^hi^cago Board of Education 
228 LaSalle Street 
Chicago, I llinois 60601 



APPLICAiVl ORCAiNIZAlloN: 



Chicago Board of Education 



ESl lMM LD I'OT/VL FEDERAL 
FUNDS - SECTION 142(c): 



$455,983 



DJKAITON: 



June 1971 through June 1974 



DESCRIPTION OF PROGRAM: 

I. Administrative Structure 

Project Director will be located in DuSable High School and will 
report to the principal. The Associate Director will be located 
in the Office of the District Superintendent of Schools and will 
coordinate the project by relating the occupational orientation 
at the elementary and junior high levels to the program components 
in the senior high school. 

I I . Program Design 

Career ori entat i on inf ormat i on wi 11 be furnished to students in 
grades K through 8 in the target area. Job-entry skill training 

be provided for approximately 150 students in DuSable High 
School before graduation or leaving school. Potential dropouts 
will be eligible as well as seniors. Approximately six areas of 
study, in which there is a strong demand for workers, will be 
offered. Students who have developed marketable skills by mid- 
year will be placed in jobs and will continue school on a 
cooperative basis with the teacher serving as liaison between 
the emp 1 oye r and sch oo 1 . 

III. Program c:omponents 

A. Occupational Orientation Materials will be furnished to 
students in grades K to 8 in the five schools which feed 



into DiiSable High School. i'hese materials will give students 
career information and enable them to make valid vocational 
education choices upon entering high s-^hool. The procedure 
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will be a group guidance approach, which will be expanded 
from present programs for grades 7 and 8 to the primary 
and intermediate levels- 



13. Cooperative Education Cooperative programs are presently 
offered for seniors in merchandising and office skills. 
Students participating in this component will be placed in 
work situations on a cooperative basis as soon as they have 
marketable skills. • 



C. Intensive Job Entry Skill Training The major thrust of this 
component' is to insure that more students in DuSable High 
School are given the opportunity to develop employable skills 
before graduation. The project will offer a complete voca- 
tional program to senior students who have never taken an 
occupat ionally oriented course. Programs will be offered in 
six areas of study in which there is a strong demand for 
workers. Students in all grades may request to enter the 
program, but preference will be given to seniors. 

D. Occupatio nal Guidance, Counseling, and Placement Teachers 
participating in the project will devote two class periods 
daily to the development of attitudes and career information; 
three class periods will be available for counseling and 
remedial work. One counselor will serve the students 
participating in the project. He will also disseminate 
vocational information to the entire student body at DuSable 
through group guidance for various grade levels, the use 

of outside speakers (particularly successful former students), 
and the establishment of a reference library. Responsibility 
for placement will be assumed by the Chicago Board of 
Education. An extensive foUowup system will be initiated 
to assist in the evaluation and revision of the programs. 



IV. Unique Features 



A. Will offer vocational courses to senior students and others 
who were never previously enrolled in occupat ionally oriented 
courses. 

B. Coordination with Model Cities Agency. 

C. Related instruction in employabi li ty skills such as grooming, 
human relations, communications skills, good manners, and 
job inf ormati on. 
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STATE; 

TITLE OF PROJECT 
AND PROJECT NUMBER: 

DIRECTOR: 



APPLICANT ORGANIZATION: 

ESTI>L\TED TOTAL FEDERi\L 
FUNi)S - SECTION 142(c) : 

DURATION : 

DESCRIPTION OF PROGRAM: 

I. Administrative Structure 

The project director will report to the Superintendent. 
The Career Education Coordinator, the Career Education 
Advisory Committees, and the Director of Data Processing 
will be directly responsible to the Project Director^ 
The Career Education Coordinator will coordinate project 
activities with school administrators, principals, the 
Area Vocational Center, the guidance staff, and the 
community college. 

IL. Program Design 

The Comprehensive Career Planning System will enhance the 
overall vocational gtiidance program of the school district • 
This will be accomplished by involving career planning 
curriculum at the elementary level, personality and 
interest area exploration at the middle school, and the 
utiii^ation of a comprehensive career planning resource 
retrieval program at the high school level, 

HI. Program Components 

A- Occupationa l Orien tat i on — Occupational orientation 

will be achieved .n the elementary grades by integrating 
regular curriculum programs with those revolving around 
vocational exploration. Various occupations will be 
studied in depr.b to determine their relationship with 
reading, writiug, arithmetic skills and general knowledge 
which comprise tlie K-6 tiurrlculura. Existing state 
programs such .is the *^ABLE Model Program** will also be 
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Comprehensive Career Planning System 
V261002 

Dr. Ralph Bowermaster 
Assistant Superintendent 
Rockford Board of Eaucation 
201 South Madison Street 
Rockford, Illinois 61101 

Rockford Board of Education 
$361,500 

March 1972 through February 1975 
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B. Career Exploration — Middle school students, with the 
assistance of a computer, will explore occupations which 
are categorized by different personality interest groups. 
An attempt will be made to determine the general categories 
in which the students may have an interest. Occupations 
in the determined categories will be explored so that the 
students may have a greater insight concerning the skills 
required for these various occupations. The final phase 
of the middle school program will be to analyze the 
curriculum requirements at the high school level which 
best suit the interest areas selected by the students. 

C. Computerized Vocational Information System — In order 

to develop a sequential vocational exploration capability, 
the Computerized Vocational Information System will be 
implemented from the seventh grade through the twelfth 
grade. The high school phase will utilize an extensive 
career resource file. As a portion of the career resource 
data, local job opportunities and listings of technical 
colleges, apprenticeship programs, and four-year colleges 
and universities will be continually updated. This career 
planning resource data will provide the opportunity for 
the guidance counselor and the student to develop specific 
career goals and an educational program to attain them. 

IV. Unique Features 

A. The elementary career orientation component will utilize 
existing state career development programs. 

B. The Computerized Vocational Information System will be 
used for students in grades 7 through 12. 
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STAIE: 



Indiana 



TIILE OF PROJECT 
AND PROJECT NUMBER: 



Comprehensive Vocational Guidance Program 
for Model Cities 1-361-0165 



DI RECTOR : 



Raymond Winegard 
Service Center, Room 206 
901 Carrollton Avenue 
Indianapolis , Indiana 46204 



APPLICANT ORGANIZATlOiN: 



Indianapolis Public Schools 



ESriMAlKD TOTAL FEDICRAI. 
FUNDS - SLCTION 142(c): 



$377,000 



DUKA riON: 



January 1971 through January 1974 



DICSCKIPTION OF PROGKAM: 

I. Administrative Structure 

Overall aciinini stral ive responsibility will rest with the 
Superintendent ol Schools for Indianapolis, Direct supeivision 
will be the respon^si bi 1 i ty of the project director, who will be 
under the Supervisor of Vocational Education- The Supervisor of 
nuidanct) will work closely with the latter. Consultants, high 
school cnimselors, and vocational teachers will be assigned to the 
project and will answer to the project director. 

11- Program Design 

The project is basically a vocational guidance program coordinated 
with instructional and work experience activities aimed at the youths 
in the Model Cities area, both in school and out of school- Strong 
emphasis is placed on developing in students a general understanding 
of the world of work prior to high school enrollment- Occupational 
orientation will be offered during the summer as well as in the 
regular school year- A coordinator will assist pupils' transition 
between junior and senior high school- High school students will 
liave a vocational counselor available and can be placed in the 
Occupational Preparation Program (intensive training) if 
dissatisfied with regular programs- Twenty recruiters in the 
Model Cities Frojer^ts will monitor the out-of -school phase of 
the project in whi^-h uneinplo/ed dropouts will be referred to the 
counselors in the Adult tvening Dlvlslon- 

Inservlce training; will be provided to guidance counselors to enable 
them to provide vocational i;uidance- One counselor will visit local 
business and industrial fin-is in a summer visitation program and 
will train other coun^^elois in v;hat he has learned- The guidance 
nonsuit ants will ho uLilizecl i -^r inservlce meetings also. "I'he 
project will h.(jrv(. i t^ul^l.lc .luiiientary scliools, two paroclnal 
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schools, and one high school • Services will be extended to 
students who appear to be potential dropouts but who do not 
reside in the Model Cities area. 



III. Program Components 

A. Occupational Orientatio n — A basic elementary (K-6) guidance 

program will be expanded to expose pupils to experiences building 
a strong self-image and understanding of the value of education 
and vocational experiences. Each pupil in the 7th and 8th grades 
will be assigned a 40-minute guidance period each week* Since 
enough trained teachers are not available, the vocational 
consultants will provide course outlines, information, guest 
speakers, field trips to industry, and visual aids to the 
teachers and will make presentations to the class. When 
possible, vocational information will be provided in regular 
classes, A special effort will be made to present vocational 
information to special remedial classes, including those for 
handicapped students* During the summer of each year, about 
150 students who will enter 8th grade In the fall will be 
enrolled In summer school exploratory programs. Ninth graders 
will be enrolled In a special orientation class providing 
Information about educational and vocational opportunities. 

B, Cooperative Education Cooperative education opportunities 
win be provided In conjunction with the short-term training 
In job-entry skills. A close liaison will be maintained 
between the employer and the school during training and for 

a period of time sufficient to assure adjustment to employment. 

C, Intensive Jo b Entry Skill Trai ning -- The Occupational 
Preparation Program will provide short-term job-entry training 
for potential dropouts who have Indicated Intention to leave 
school • 

D, Occu pational Guidance, Counseling^ and Placement Counselors 
will be available to counsel individual pupils. Including special 
education students, at all levels--elunentary through senior 
high. The junior high coordinator will facilitate transition 
from 8th to 9^th grades. The 7th and 8th grade students will 
have a 40-mlnute guidance period, as Indicated above. 

The vocational guidance counselor will place all students in 
the Occupational Preparation Program. The placement officer 
already in existence will assume responsibility for graduates 
and for dropouts who do not participate In the Occupational 
Preparation Program, 

IV. Unique Features 

A, Utilization of a trained counselor to coordinate students* 
transition between junior and senior high school* 

Model ritlos recruiters will identify unemployed dropouts who 
will Ixi offered educational and vocational counseling* 

A summer school occupational exploration program for incoming 
O 8th grade students* 

ERIC -/.7- 54 



STATE: 



Iowa 



TITLE OF PROJECT 
AND PROJECT NUMBER: 



Area-Wide Project for Occupational 
Orientat ion, Exploration, Counseling, 
Job Training, and Job Placement Tor 
Elementary and Secondary Students 
0-361-0070 



DIRECTOR: 



Earl E. Winters 

Director, Guidance and Vocational Education 
Pottawattamie County School System 
Route 1 

Council Bluffs, Iowa 51501 



APPLICANT ORGANIZATION: 



Pottawattamie County Board of Education 



ESTIMATED TOTAL. FEDERAL 
FUNDS - SECTION 142(c): 



$343,292 



DURATION: 



October 1970 through September 1973 



DESCRIPTION OF PROGRAM: 

I. Administrative Structure 

Administrative responsibility for the project will be jointly 
shared by the Iowa Western Community College and the 
Pottawattamie County School System. The project director will 
report to the superintendent of the Pottawattamie schools. He 
will employ a part-time co-director, a vocational education and 
counseling coordinator, a placement coordinator, elementary 
school counselors, and counseling interns. 

1 1 . Program Design 

A "pyramid" within a single school system, including an 
elementary- junior high, senior high and a post -secondary school, 
will provide a meaningful model of career development activities. 
From this demonstration of the project design, the concepts can 
be spread over the wide geographic area of Southwest Iowa. 

III. Program Components 

A. Occupational Orientation An area media center will house 
a central file of career information, including printed 



materials, film strips, films, reference materials and other 
forms of career information. Project personnel will assist 
in the collection, distribution, and presentation of these 
resources. Students will be provided field trips for 
exploratory purposes, speakers, and guidance units relating 
to the world of work* 
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B. Cooperative Education Students in the demonstration 
model will have access to cooperative education programs 
in trade and indusLrial occupations, office occupations, 
and distributive occupations. Project personnel will 
assist In the expansion of present cooperative programs 
and in making appropriate placement of students in 
training situations. 

C. Intensive Job Entry Skill Training Intensive training 
will be oriented toward either equipping the student for 
entry into a job or making him ready for a post-secondary 
vocational-technical program. 

D. Occupational Guidance, Counseling, and Placement Specific 
emphasis will be placed on interaction with people, both 

by bringing people from the work setting into the school and 
by having students visit the work setting. Testing services 
to assist students in self -understanding will be provided. 
A placement coordinator will provide liaison between 
counselors and the employing community. He will locate 
training stations for cooperative education students and 
will place graduates and early school leavers in jobs or 
in further schooling. 

IV. Unique Features 

Ar a Media Center for the storage and dissemination of career 
information. 
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STATE: 



Kansas 



TITLE OF PROJECT 
AND PROJECT NUMBER: 



An Exemplary Program in Occupational 
Education in Typical Rural, Rural-Urban 
and Urban School Settings 0-361-0089 



DIRECTOR: 



Wilbur A. Rawson, Director 
Exemplary Programs 

Kansas State Department of Education 
120 East 10th Street 
Topeka, Kansas 666 12 



APPLICANT ORGANIZATION: 



Kansas State Board of Education 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$331,030 



DESCRIPTION OF PROGRAM: 



DURATION: July 1970 through June 1973 



I. Adminl::craLl ve Structure 

The project will function in three locations: a small rural 
school district, a medium-sized suburban school district, and 
a large urban school district. In each participating district 
there will be a local exemplary project director who is 
responsible to the local director of vocational education. The 
three local efforts will be coordinated by a State-level 
exemplary program director viio reports directly to the State 
Director of Vocational Education. Through a contractual 
arrangement between the State Director of Vocational Education 
and Kansas State University, the university will perform certain 
specified functions such as inservice teacher training, teacher 
workshops, curriculum development, and evaluation services. 

This exemplary program, which combinf^s both the State portion 
and the Federal portion of Part D funding into a single 
coordinated activity, has been designed to function in three 
typical community settings representing the range of school 
environments found in Kansas. The purpose is to produce model 
occupational education programs that can be used in rural, 
suburban, and urban school settings throughout the State. 

II. Program Design 

State-level coordination, coupled with specialized programmatic 
assistance from Kansas State University, will provide for 
attainment of common goals through a variety of techniques 
appropriate in the differing project environment:? . Each 
operational setting will demonstrate occupational awareness 
and orientation activities at the elementary and secondary 
levels; cooperative education opportunities; intensive skill 
training for graduates and dropouts; and occupational guidance, 
counseling, and placement services. 
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III. Program Components 

A. Occupational Orientation Occupational orientation will 

begin in the early elementary grades and will be accomplished 
through the use of field trips, resource persons, video 
tapes, film strips, etc. At the upper elementary level 
exploratory experiences will be provided through work study 
programs, work simulation activities within the school, 
mobile type units for skill exposure for students in 
outlying schools, and summer supervised work experience 
programs for students. A resource center for career 
information will be established and maintained in each 
participating school district. 

li. Cooperative Education The project's activities in 
cooperative education will be devoted to strengthening 
and expanding the current offerings in this area. An 
increased number of cooperative training coordinators 
will be placed in participating high schools; some of 
these being financed under Part G of Public Law 90-576. 

C. Intensive Job Entry Skill Training Intensive and 
specific skill training for students not previously 
enrolled in vocational programs and for students who 
may leave school before graduation will be provided 
through existing programs and facilities in the 
participating high schools. These include offerings 
in drafting, printing, woodworking, carpentry, power 
mechanics, metal working, and business education. 

D. Occupational Guidancp, Counseling^ and Placement 
Guidance and placement activities in the participating 
high schools will be greatly increased and improved in 
quality through the addition of more personnel, inservlce 
training conducted by university specialists, and the 
introduction of research-based techniques and materials 
Into the counseling and placement processes. 

IV. Unique Features 

The project Is unique In Its attempt to develop varying solutions 
to tne common problems of rural, suburban and urban school 
districts. It also Involves a unique combination of State-level 
coordination, university technical assistance, and local program 
operatl on. 
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state: 



Kentucky 



TITLE OF PROJECT 
AiND PROJECT NUMBER: 



A ••Universe Model"' of Occupational 
Edu ation for Pikeville, Kentucky 
In Conjunction with the Pikeville 
Model Cities Program, 0-361-0059 



DIRECTOR: 



John Jenkins 

Director of the Universe Model, 

Begley Building, Eastern Kentucky University 

Richmond, Kentucky 40475 



APPLICANT ORGANIZATION: 



Eastern Kentucky University 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$351,388 



DURATION: 



June 1970 through June 1973 



DESCRIPTION OF PROGRAM: 

I« Administrative Structure 

The project director, based at Eastern Kentucky University, will 
be responsible for the coordination of the budget and university 
resources, and will provide overall leadership to the project* 
A full-time co-director will be based in Pikeville, along with 
the following personnel: elementary guidance counselor, second- 
ary guidance counselor, librarian, health occupations teacher, 
technical agriculture teacher, cooperative education teacher, 
media technician, placement director, and clerical personnel* 

II. Program Design 

Project: is designed to provide occupational information, concepts 
of work, vocational preparation, and placement along a sequence 
of vocational life stages* Students will participate as follows 
in career development: 

K-3 attitude development, basic occupational information, 
concepts of work and the dignity of work 

4-6 positive self concepts, personal abilities, interests and 
limitations as related to the world of work 

/-8 exploration of specific occupational families 

^-12 In-school preparation for clusters of related occupations 
combined with cooperative vocational education, and intensive 
training in job-entry skills where appropriate 

The program will also provide vocational guidance, counseling, 
and placement services for all Pikeville students. 
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III. Program Components 

A. Occupational O rientiatlon Curricula will be established 
which will employ occupational orientation as the principal 
vehicle for the teaching of basic education in grades K-6. 
Curricula will be established at junior high level which 
have as their core exploration of occupational families, 
skills needed for job entry, and the paths available for 
Pikeville youngsters to obtain job-entry skills. 

B. Cooperative Education The project will provide specific 
vocational preparation for employment in an occupational 
family by coordination of available community resources and 
those provided by the teacher-coordinator and other agencies. 

C. Intensive J db Entry Skill Training Operational programs 
for employment preparation will prepare students for 
occupational clusters to include intensive entry- level 
skills. Job entry skill training will be expanded through 
the incorporation of work- study and cooperative 
vocational programs. 

D. Occupational Guidance , Counseling^ and Placement -- 
Beginning in grade 4, students will be encouraged to view 
themselves, their interests, and will begin to develop 

an awareness of career opportunities. Grades 7 to 9 will 
become more specific in terms of occupational requirements. 
Students will be rotated through clusters of occupations for 
tixploration purposes. Beginning in grade 10, students will 
begin to select specific occupational clusters which they 
wish to explore or for which they wish to prepare themselves. 

A full-time placement coordinator will be employed and 
based in the Pikeville schools for the purpose of providing 
placement services for graduates and dropouts. 

IV. Unique Features 

A. Concerted effort at the integration of occupational 
orientation activities with basic educational skill 
development . 

B. Strong ties with community action groups and concentrated 
efforts at general social and economic development of the 
community as a whole. 

C. Utilizes a very strong orientation to the total human 
resources development concept as opposed to the isolated 
vocational preparation concept. 
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STATE : 



Louisiana 



TITLE OF PROJECT 
AMD PROJECT NUMBER: 



An Exemplary Program for Occupational 
Preparation 0-361-0125 



DIRECTOR: 



William G. Young 

Supervisor of Industrial Education 

New Orleans Public Schools 

703 Carondelet Street 

New Orleans, Louisiana 70130 



APPLICANT ORGANIZATION: 



New Orleans Public Schools 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$360,641 



DURATION: 



June 1970 through June 1973 



II. 



III. 



LION OF PROGRAM: 
Administrative Structure 

The project director Is the Supervisor of Industrial Education 
for New Orleans Public Schools. He will coordinate the program 
with the Division of Instruction and will Implement the program 
In the local schools. Teachers and vocational advisors assigned 
to the project are responsible to the School Vocational 
Coordinator who is in turn under the project director. 

Program Design 

This project is a three-level approach for vocational preparation, 
geared particularly to the needs of economically deprived children. 
Instructional materials developed in a pilot project entitled 
World of Work will be adapted to the elementary curriculum. The 
middlt school program provides a World of Work curriculum dealing 
with occupational information and guidance. In addition, over- 
age students and potential dropouts at this level will develop 
capabilities in three semi-skilled vocational training fields 
through three -hour dai ly course offerings which integrate academic 
courses with skill training. Senior high schools will offer 
intensive job training with cooperative education and clerical 
or health occupation instruction with simulated experiences. Out- 
of -school youth will be able to take evening courses and receive 
occupational guidance and job placement service. 

xerogram Components 

A. Occup a tional Orientation Expansion ana refinement of the 
currently operating World of Work pilot program will comprise 
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the oleinenLary program, including field trips and enriched 
curriculuins relating to occupational choice. The program 
is continued in middle school, built on concepts formulated 
at the entry level but with greater depth and sophistication. 

B. Cooperative Educa tion Simulated training labs and other 
pre-cooperative clerical and health instruction will be 
utilized in an effort to develop, with disadvantaged 
students, skill levels which permit satisfactory placement 
and progress in regular vocational cooperative office and 
health programs. In addition, a Business and Industrial 
Advisory Committee comprised of representatives of public 
and private manpower agencies will be formed to assist in 
the development of on-the-job training slots for the 
job-oriented Industrial arts program. 

C. I ntensive Job Entry Skill Training -- This is provided 
at the senior high school level. Out-of -school youths 
will be able to take evening courses in 2 fields and 
will receive guidance and placement services. 

D. Occupation al Guidance, Cou nseling, and Placement 

Vocati onal coordinators wFu provide individual guidance, 
especially for seniors, and will secure on-the-job training 
slots for students needing them. 

IV. Unique Features 

A. Coordination with Model Cities. 

B. Job simulation experiences in the clerical field and in 
the health occupations field. 
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STATE: 



Maine 



TITLE OF PROJECT 
AND PROJECT NUMBER: 



New Opportunities for Work (NOW) 
1-361-0161 



DIRECTOR: 



Kenneth C. Jordan 
Vocational Director, Lewiston 
Public School District 
65 Central Avenue 
Lewiston, Maine 04240 



APPLICANT ORGANIZATION: 



Lewiston Public School District 



EST I MA r ED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$314,872 



DURATION: 



October 1970 through October 1973 



DESCRIPTION OF PROGRAM: 

I. Administrative Structure 

Ihe Superintendent of Schools in Lewiston will administer the 
project. The full-time project coordinator will report to 
the Director of Vocational Education of the Lewiston Regional 
Technical-Vocational Center, who will report to the 
Superintendent. 

II. Program Design 



The program activities will serve as a mod«l for implementation 
throughout the Stale. The project will be conducted in the 
Lewiston school system and will concentrate on a career develop 
inent approach for all students, elementary through high school. 



It will be conducted as an integral part of a developing . program 
which encompasses ten towns and cities in Central Maine. The 
five basic components are: an effective pupil personnel service, 
work experience programs, "open door" policy to vocational 
programs, intensive skill training, and placement capabilities. 

III. Program Components 

A. Occupational Orien ta tion Elementary school students will 
be tested and receive initial orientation to the world of 
work through Pupil Personnel Services. Seventh and eighth 
grade students will be enrolled in either home economics 
or industrial arts and will be introduced to a wide variety 
of occupations and a few basic skills. Progressive and 
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continuous career development: activities will be integrated 
into the home economics and industrial arts curriculums 
at this point so as to Insure a wide coverage of the world of 
work. At the ninth grade level, students may continue in 
home economics, business or industrial arts. 

B. Cooper ative Education The project personnel will maintain 
a close relationship with all local employers who will be 
asked to employ students part-time in cooperative programs 
and full-time after graduation. 

C. Intens ive Job Entry Skill Training An "open door" policy 
to vocational programs will be provided so that students 
can enter or leave the courses at any time. A flexible 
schedule will be maintained so any student not previously 
enrolled in a vocational program can receive training in 
entry- level skills. If sufficient students Indicate 
interest, special programs will be offered after school 

or during the summer. 

D. Occupationa l Guidance, Counseling^ and Pl ac ement Three 
guidance counselors will be hired for the project to assure 
adequate assistance at all age levels. A placement officer 
from the Department of Employment Security will work with 
the staff members assigned at the senior high school in 
placing students. Counseling assistance for all students 
and out-of -school youths and adults will be provided. 
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STATE: 



Maryland 



TITLE OF PROJECT 
AND PROJECT NUMBER: 



Maryland Career Development 
Project (K-Adult) 0-361-0021 



DIRECIOK: 



E. Niel Carey 

Supervisor of Vocational Education 
State Department of Education 
600 Wyndhurst Avenue 
Baltimore, Maryland 21210 



APPLICANT ORGANIZATION: 



Maryland State Department of Education 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$355,685 



DURATION: 



July 1970 through June 1973 



DESCRIPTION OF PROGRAM: 

I. Administrative Structure 

Project director is a member of the Division of Instruction, 
Maryland Department of Education, but works closely with the 
Division of Vocational-Technical Education. The project will 
utilize resources of the State and the Baltimore City Schools. 
It will utilize two assistant directors wno will be employed 
by the Maryland Department of Education--the specialist for pre- 
vocational education and the specialist for career development. 
Three sub-projects will be operated in the Baltimore City 
Schools, jointly admixiistered by the Supervisor of Elementary 
Guidance, the Supervisor of Vocational Education, and the 
Director of Placement, Three other sub-projects will be 
operated on a State-wide basis. 

II . Program Design 

Elementary activities will include simulation of work tasks, 
gaming brochures, use of parents as adult role models, and field 
visits to community, business and industry. The junior high 
exploratory activities will utilize a team approach and will be 
delivered by a team (industrial arts teacher, home economics 
teacher, and school counselor) from each school represented 
in the project. Industrial arts and home economics laboratories 
will be utilized in exploration activities. Senior high activities 
will Include training and placement activities. Project evaluation 
will extend to 5 elementary schools, 2 junior high schools and 2 
senior high schools. 

III. Program Components 

A. Occupat iona l Ori entation --An elementary resource coordinator 
will work with 5 elementary schools to help teachers and 
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students plan and implement activities facilitating career 
development. These include simulation of work tasks, guming 
brochures, utilization of parents as adult role models, and 
field visits. A workshop will involve teams of counselors, 
industrial arts teachers, and home economics teachers, who 
will plan and implement a career exploration program for 
their own junior high school. These plans will utilize 
existing industrial arts and home economics facilities, will 
incorporate work simulation processes, and will eventually 
involve the entire school in the career development process, 
A computerized information system will facilitate the career 
exploration process at the junior high level. 

A State-wide television series will be designed to help 
students, parents, and the community understand the wide 
range of educational and career opportunities available to 
young people. The target group for the series will be 
grades 4 through 8. 

B. Coope ra tive Education Funds have been budgeted to provide 
for the reimbursement to the employer of the added costs for 
providing cooperative training, for special tools and equip- 
ment, and for extra transportation costs incurred by students 
in cooperative programs. 

C. Intensive Job E ntry Sk ill Training A summer intensive 
training component will train in the areas of auto mechanics, 
printing, typing, data processing, and clothing construction. 
This will provide skill training for students who are about 
to complete high school with no specific salable skill or 
idea of how to secure initial job placement. 

D. Qnntipational Guidance ^ r niinsc^li ng^ and PlrtOfiTnfint -- Project 

will demonstrate guidance and counseling by existing personnel 
In the city, combined with the educational television series. 
A Career Development Notebook will be produced that lists 
objectives (K to Aoult) for facilitating career development 
and suggested activities to achieve the objectives. 

IV. Unique Features 

A, Computerized Information system for career development, 

B. Utilization of Industrial arts and home economics labs for career 
exploration activities which were developed by career explora- 
tion workshops In which a counselor, home economics teacher 

and Industrial arts teacher worked cooperatively to develop 
a program for their junior high school. 
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Massachusetts 



TITLE OF PROJECT 
AND PROJECT NUMBER: 



A Community Development Approach to 

Vocational and Leadership Training 

Using a Career Development Center 0-361-0068 



DIRECTOR: 



Melvln H. King 

New Urban League of Greater Boston, Inc. 

100 Warren Street 

Roxbury , Massachusetts 02 II 9 



APPLICANT ORGANIZATION: 



The New Urban League of Greater Boston, Inc. 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$375,182 



DURATION: 



June 1970 through June 1973 



DESCRIPTION OF PROGRAM: 

I. Administrative Structure 

The program will be administered by the project director, who 
will report to the Urban League Board through Its president. 
He will be responsible for recruitment, staffing, hiring 
consultants, and reporting* Under his supervision, also, will 
be personnel for educational counseling, for research, and 
for financial matters, 

II. Program Design 

This Is a career development program for assisting Inner-clty 
youth toward vocational maturity. Elementary and secondary, 
in-school and out-of -school youth will be served In the areas 
of occupational Information, vocational counseling, skill 
training and placement across a wide range of occupations* 

III. Program Components 

A. Occup ational Orientation Occupational orientation activities 
will be provided elementary and secondary Inner-clty youth 
through curriculum packages (including stories, film strips, 
videotapes, and other multi-media materials) In an after- 
school program utilizing the conference approach. In addition, 
secondary In-school students will be provided activities such 
as work simulations, games, video presentations, field trips, 
and Individually arranged on-the-job observations. Out-of- 
school young people will be provided experiences with a wide 
variety of job simulations, training and related work experience 
designed to reinforce awareness of appropriate behaviors in 
particular occupations* 
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rooperative Education In-school youth will be served by 
counselors in deci sLon-inakiny activities and in the selection 
of work experience priorities. The counselor will then 
serve an advocate role in assisting the student to locate 
in-school and extra-school cooperative work programs in 
keeping with his or her training selections. Out -of -school 
youth will be actually placed and supervised In cooperative 
education training stations. 

C. Intensive Job-Entry Skill Training A referral and 

recruitment mechanl sm wi 11 be provided for skill training 
In a wide range of occupations through cooperation with 
manpower programs and other existing programs in the 
metropolitan Boston area. In addition, specific training 
opportunities will be contracted by the community center. 

Occupational Guidance, Counseling^ and Placement The 
Career Development Program will provide occupational and 
training-oriented guidance counseling on a regularized 
basis for all student residents in the Model Cities area- 
Counselors will provide Instructional units and assistance 
with tasks related to gaining employment or postsecondary 
training as a part of all training programs arranged 
directly by the project as well as for all students 
referred to another agency for skill training. 

IV. Unique Features 

A. Vocational guidance and training delivered by community agency. 

B. Black role models furnished by staff of community center 
and other significant adults Identified by the staff. 

C. Advocate counseling for any youngster who finds it difficult 
to present his own case effectively In securing training 
ai*d/or employment. 

D. Model Cities Coordination. 
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STATE: 



Massachusetts 



TITLE OF PROJECT 
AND PROJECT NUMBER 

DIRECTOR: 



APPLICANT ORGANIZATION: 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 

DURATION: 

DESCRIPTION OF PROGRAM: 



Project CAREER ~ Career Education 
Process for the Handicapped V261011 

Mr. Vincent P. Lamo 
Director, Project CAREER 
123 North Main Street 
Randolph, Massachusetts 02368 

Massachusetts Board of Education 
Division of Occupational Education 



$421,408 

July 1972 through June 1974 



I. Administrative Structure 

The project director reports to the State Director for Vocational 
Education. A project administrator and an assistant project 
administrator will coordinate activities and work with occupa- 
tional resource specialists, selected from each of the local 
educational agencies involved in the project. Occupational 
resource specialists will have experience in working with 
mentally disturbed students. They will act as coordinators 
for the Career Education Teams for the Handicapped that will be 
formed in each cistrict from special education teachers, voca- 
tional educators, a»^d regular instructional staff* 

II. Program Design 

As its basic objectives the umbrella effort. Project CAREER, will 
select and analyze new and emerging occupations with long-range 
employment possibilities, identify skills and knowledges pertaining 
to those occupations and state them in behavioral terms, organize 
skills and concepts in a progression of prerequisites from the 
simplest to the most complex, and develop a data bank program to 
provide up-to-date job performance requirements, orJer continuums 
of behavioral objectives for an occupation, t^e behavioral 
commonalities between occupations, and an inventory of an 
individual student's accomplished skills. 

This paiticular component, dealing with the handicapped child, 
will involve coding the behavioral objectives to relate to the 
needs and abilities of handicapped persons and will utilize this 
data Cor curriculum development and field testing in three sites. 
Three local school districts are involved with Project CAREER as 
test .sites: Springfield, Milford, and the Blue-Hills Vocational*- 
Technical Region. In those schools, the project will assist to 
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improve rehabilitation services for mentally retarded students 
such as transitional work experience, job placement, followup 
and social cidjustment. Also a program model will be developed 
that will be applicable to students with other types of handicaps. 

Ill, Program Components 

A. Occupational Orientation — Handicapped students will be 
oriented to the world of work and its requirements through 
integrating the handicapped population Into the mainstream 
of the school's population and through the use of a career 
development curriculum. Information about careers, simulated 
laboratory experiences, and exploratory experiences in real 
work settings will be used to orient students to the world of 
work. 

B. Cooperative Education — The options of participation in 
cooperative education experiences, on-the-job training, 
sheltered transitional workshops, or being admitted to a 
community college program will be available to students 
participating in the program. 

C. Intensive Job Entry Skill Training — In addition to coopera- 
tive education experiences, the project will develop in 
students career skills through simulated experiences in 

^ laboratory settings. 

D. Occupational Guidance j Counseling, and Placement — 
Occupational guidance and placement will be handled by the 
occupational specialists and the career education teams in 
each school. Coordination with another component of 
Project CAREER, the Guidance Component, will yield further 
program support for handicapped students. A major emphasis 
will be placed on developing social competence in students 
to enable them to be self-sufficient. 

IV. Unique Features 

1. Coordination of project with computer data bank of behavioral 
objectives coded for handicapped requirements. 

2. Provision of career education for the handicapped and 
development of supporting curriculum materials. 
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STATE: 



Michigan 



TITLE OF PROJECT 
AND PROJECT NUMBER: 



Vocational Career Development Program 



0-361-0122 



DIRECTOR: 



Robert Rochow, Program Director 
Vocational Career Development Program 
Northeast Oakland Vocational Center 
1351 North Perry Street 
Pontlac, Michigan 48058 



APPLICANT ORGANIZATION: 



School District of the City of Pontlac 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$435,658 



DUR^VriON: 



June 1970 through June 1973 



DESCRIPTION OF PROGRAM: 

I. Administrative Structure 

This project Is administered through the school district office 
of vocational education. The program director has overall 
responsibility and reports to the* Director of Vocational Education. 
Seven elementary career guidance consultants will be placed In the 
seven participating elementary schools. 

II. Program Design 



The purpose of this program Is to combine the resources of 
elementary school counselors, the world of work as a part of 
the regular elementary social studies program, the coordination 
of existing resources on the world of work at the elementary 
level, and extensive efforts to develop positive student self 
concepts into a sequential career development program from 
grades K to 6. Elementary students participating In this 
program will be attending a Human Resources Center to be 
completed In 1971. The Human Resources Center, located in 
downtown Pontlac, will Include a 2,200-pupll elementary school 
with an open space design for Instruction; and a community 
complex composed of adult classrooms, an auditorium, a public 
cafeteria, office space for other social agencies, a medical - 
dental clinic, a library, and a day care nursery facility* It 
Is straJ:egically placed to serve a socioeconomic and racially 
integrated population* From other funding sources--Federal, 
State, and local- -youngsters will be provided extensive 
opportunities for hands-on exploratory programs at the junior 
high level, and for a wide range of job preparation and cooperative 
education programs at the senior high level* 



ERIC 



Mlchi gan 



III. Prcgram Components 

A. Occupationa l Orient ation Assemblies, career fairs, field 
trips to businesses and other schools will be planned for 
students in seven elementary schools. Junior high exploratory 
activities will include the World of Construction, the World 
of Manufacturing, Industrial Arts, Home Economics, Business 
and Consumer Business. 

B. Cooperative Educat ion Cooperative programs are being • 
offered in the following areas: office, retailing, trade 
and industrial, food service, health service, and teacher 
aide. In addition, a unique coop program Is sponsored by 
Pontiac: Motor Division, General Motors Truck and Coach 
Division, and Fisher Body Division, as well as the General 
Motors Technical Center In Warren, Michigan. 

C. Intensive Job Ent ry Skill Traini ng High school counselors 
will refer senior students who have not taken vocational 
courses and do not plan to attend post-secondary schools 

or other vocational schools for additional training. The 
Northeast Oakland Vocational Center, to which these young 
people have access, for example, offers a range of training 
from one semester to two years in 19 fields. 

D. Occupational Guidance, Counseling and Placement Individual 
and group guidance services will be provided, and two 
placement offices will be located in the senior high schools. 

IV. Unique Features 

A. Extensive range of junior high vocational exploratory 
activities to include the World of Construction, the 
World of Manufacturing, Industrial Arts, Home Economics, 
Business and Consumer Business. 

B. Elementary component will be operational in a Human Resources 
Center to be completed in 1971. 

C. Direct coordinat ion with he Office of Pupil Personnel 
Services and the Office of Elementary Education. 

D. The project will study and evaluate the guidance program in 
the junior and senior high school as it relates to vocational 
education and course development. 
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STATE : 



Michigan 



TITLE OF PROJECT 
AND PROJECT NUMBER: 



A Comprehensive Career Education Development 
Project for the School District of MiAkegon 
and Muskegon Heights, Michigan 
V261009 



DIRECTOR: 



Edward L. Pelkey 
Project Director 
Comprehensive Career Education 
Development Project 
Muskegon Public Schools 
349 West Webster Avenue 
Muskegon, Michigan 49441 



APPLICANT ORGANIZATION: 



Muskegon Public Schools 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$439,825 



DURATION: 



July 1972 through June 1975 



DESCRIPTION OF PROGRAM: 

I. Administrative Structure 

The project director will be the Director of Career Education 
and will report to the Director of Vocational Education. His 
staff will consist of an elementary, a junior high, and a 
senior high school coordinator. A paraprof essional will be 
employed to help with home-school-community liaison. Advisory 
committees with administrators, teachers, parents, and 
representatives of business, industry, and cooperating 
agencies will be appointed by the appropriate district 
superintendent to work with the Project Director and his staff. 
Three elementary schools, two junior high schools, and two 
high schools will participate in the project. They will be 
located in two contiguous school districts: Muskegon and 
Muskegon Heights. 

II. Program Design 

The concepts providing a base for the project are the infusion 
of career education into the regular instructional program, 
grades K-12, utilizing the regular instructional program in 
occupational guidance, and reevaluation of existing vocational 
services at the secondary level to assure they complement the 
project's goals. Career awareness will be pursued at the 
elementary grades; at the Junior high grades in addition 
to career awareness, exploratory and self-awareness programs 
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will be initiated. High school curricular efforts will 
focus specifically on career decision-making and preparation. 
The basic approach to the curriculum development effort will 
involve the preparation, field testing, and refinement of 
activity-centered units of instruction based on occupational 
clusters. An important component of the project will be a 
strong emphasis on home-community liaison with the school. 

III. Program Components 

A. Occupational Orientation ~ Elementary, junior high, and 
isenior high school curriculums will be related to the 
world of work. 

B. Cooperative Education — Present school districts' programs 
are quite comprehensive. During the project a review of 
the preparation programs, including cooperative education, 
will be made to insure they complement the career infusion 
effort and the general project goals. 

C. Intensive Job Entry Skill Training — The placement officer 
will be responsible for identifying students needing job 
entry skills, ready to leave the high school, and planning 
to enter the job market. He will arrange for their 
admittance to a Skill Training Center and will work with 
the Employment Security Commission regarding placement. 

D. Occupational Guidance, Counseling, and Placement — A 
career guidance counselor will be added in Muskegon 
Heights. Redirection of pupil personnel services in 
districts to focus on career guidance and testing 
activities will be effected* A placement specialist will 
be responsible for developing a job placement service 
that will meet the needs of all students. 
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STATE: 



Minnesota 



TICLE OF PROJECT 
AND l^R(3JECT NUMBER: 



DIRECTOR: 



APPLICANT ORGANIZATION: 

ES riMVi ED I'OTAL FEDERAL 
FUNDS " SECTION 142(c): 

DURATION: 



A Project to Demonstrate Making Vocational 
Education More Accessible to Persons in 
Rural Minnesota Through Cooperative 
Vocational Centers 0-361-0105 

Robert P. Van Tries 
Assistant Commissioner 

Division of Vocational-Technical Education 

Centennial Bui Iding 

St. Paul, Minnesota 55101 

Minnesota State Board for Vocational Education 



$122,537 

October 1970 through September 1971 



UESCRIPLION OF PROGRAM: 



I. Administrative Structure 



rhe State Director for Vocational Education has responsibility 
for administering the program and Is the project director. He 
will work ^.hrough two local project directors who will have 
responsibility for Immediate direction and coordination of the 
two parts of the project. 



1 1 . Program Des ign 



The project is located in two areas of the State in order to 
demonstrate the adaptability of the basic concepts and 
organization to districts with varying financial resources. 
The projecL will be operated In two vocational centers to 
serve elementary, junior high, secondary students and adults. 
The centers will be a group of schools cooperating In 
planning and providing vocational education for all students 
of all member schools. Basic education Is taken at home 
schools, and vocational education will be provided by offering 
a selection of courses in each school and by transporting 
equipment, teachers, and students. The primary group involved 
will be students In lich a- :! 12th grades In participating 
schools . 



Til. Program Elements 



A, Occupational Orl entat;io n The center will provide 
extensive opportunities for involvement of elementary 
and junior high slu^lents and r,taft\ Short units will 
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be LaugliL Lo junior high studL»nLs by cooperative center 
staff- Faculty visits and field trips by elementary 
students will be made to the center. The center staff 
will participate in community meetings, such as the 
Parent Teachers Association. Exploratory programs will 
be provided in several occupational areas for junior 
high students. 

B. Cooperative Education Both centers will establish 
a multi-occupational cooperative education program. 

C. Intensive Jo b Entry Skill Training "Job proficiency 
training" will be increased to serve a larger percentage 
of students. The basic curriculum consists of a sequence 
of skills and related courses in a cluster of occupations 
that will lead directly to entry-level jobs or post- 

. secondary training. 

D. Occupational Guidance^ Counselin&^ and Placement All 
10th grade students will be tested with vocational interest 
and aptitude tests to facilitate placement and career 
planning. The centers will assume responsibility for 
placement of all students in either further education or 

in a job. Followup techniques and procedures will be 
developed to assist evaluation. Conferences will be 
held with teachers, parents, and students to assure 
that all three are aware of the needs and abilities of 
the student. Group guidance will be provided with the 
objective of making students career conscious. 

IV. Unique Features 

A. The program will be located in two areas of the State 

in order to demonstrate the adaptability of the concepts 
and organization to districts with varying financial 
resources. 

B. Project settings are representative of the geographic 
and environmental extremes of the State, thus assuring 
adaptabi li ty. 
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STAUE: 



Mi nnesoCa 



TITLE OF PROJECT 
AND PKOJECr NUMBER: 



Exemplary Vocational Education Program 
Rased on Enviromiental Studies (K-14) 



1061-0171 



PROJECT DIRECTORS: 



Barbara Clark, Director of Programs 
Environmental Science Center 
5400 Clenwood Avenue 
Golden Valley, Minnesota 55422 



Cliff E. Helling, Coordinator 
Vocational Education District 281 
Robbinsdale, Minnesota 55428 



APPLICANT ORGANIZATION : 



Minnesota Environmental Sciences 
Foundati on. Inc. 



ESTIM/NTED TOTAL FEDERAL 
FUNDS - SECriON 142(c): 



$463,581 



DURAITON: 



June 1971 through May 1974 



DESCRIPTION OF PROGRAM: 

[. Administrative Structure 

Major optirational policy decisions will emanate from the project 
CO directors* An advisory committee made up of individuals 
selected to represent a diversity in both business and industry, 
and in occupational types will formulate a vital link between 
the schools and the world of work, A placement team with 
ropresentat i VRs from area junior colleges will play a key role 
in the determination of both secondary and postsecondary 
programs. Curriculum, scheduling, training, staffing, and 
demonstration decisions will be shared by the project co- 
directors in conjunction with the program advisory team. 
Ultimate administrative and fiscal responsibility is assumed 
by the Board of Directors of the Minnesota Environmental 
Sciences Foundation, Inc. 

IL Program Design 

The general plan of t^his projfc:..t would be the coordination of 
C'Xisting elements of a total vocational sequence with certain 
now ones. Awareness to the world of work specifically to 
careers in environmental control, exploratory community 
experiences in envi ronjuenlal control occupations, and job-entry- 
level jjkills lor water pollution control trchnicians are several 
t'a( ^»ts oi J he pro^^^ram. ExpancJod vocational guidance and place- 
nieni services are important fi^iatures. What is innovative 
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and unique Is the combining of these elements Into a smooth 
sequence and the fizt that so many of these features have 
not previously exlsCed In one school district. 

III. Program Components 

A. Occupation al Orientation Teachers In selected elementary 
schools win be trained to Include a study of the world of 
work In any and all appropriate areas of the curriculum, 
particularly lii the area of environmental services. Children 
In selected elementary schools are to be familiarized with a 
variety of occupations, considering points such as the demands 
and benefits of the different jobs, working conditions, and 
the availability and relevance of school subjects to work 
opportunities. Students will be assisted In seeing the 
broad array of occupations available and the potential 
advantages of different work roles. 

B. Cooperative EducaUlon A highly supervised and coordinated 
work experience program In actual on the job situations is 
proposed. It will be necessary to develop a bridge of under- 
standing and cooperation between educational agencies and 
the community In order to define those occupations which 
would be related to the preservation of the environment. 

C. Intensive Job Entry Skill Training Intensive skill develop- 
ment will be provided. A major component of this total 
program will be the Identification of work situations and 
employers willing to acr^ept worker-students with few skills 
and train them to perfo^.a entry- level tasks In a very short 
period of time. Because of the newness of many of the 
environmentally related occupations, on-the-job training 
will probably be the rule rather than the exception. A 
"severance kit" has been developed which, If utilized, will 
assist the student In making adjustments to the world away 
from school. Kit components include continued counseling, 
continued contact with work experience coordinators, flexibly 
scheduled small group seminars, and appropriate guidance 
materials. 

D. Occupational Guidance, Counseling, and Placement School- 
wide vocational guidance and job placement services are 
two Important approaches In the senior high program. The 
student will be provided with activities and experience that 
will enlarge the quality and scope of self -understanding In 
relation to the world of work. Specific attention will be 
given to problems of social development, emotional stability 
and self "conf Idf^nce. A Placement Task Force of eight persons 
win provide distrlct-wlde services for the secondary and 
post secondary programs. One component to enhance the 
placement service Is a student followup program. 
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STATE: 



Mlsslss Ippl 



TITLE OF PROJECT 
AND PROJECT NUMBl^R: 



Career Centered Curriculum 
tor Vocational Complexes in 
Mississippi 0-361-0067 



DIRECTOR: 



J. H. McMinn 

Coordinator of Research, 

Curricula, and Teacher Education 

Division of Vocational-Technical 

Education, Box 771 

Jackson, Mississippi 39205 



APPLICANT ORGANIZATION: 



Mississippi State Department of 
Education 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$340,317 



DURATION: 



June 1970 - June 1973 



DESCRIPTION OF PROGRAM: 

I. Administrative Structure 

This project will be jointly administered by the Vocational 
Division of the State Department of Education and the Jones 
County Board of Education. The State project director 
reports to the State Director for Vocational Education. 
A Project Steering Committee will be composed of the State 
and local project directors, the coordinators of the four 
administrative areas, and the coordinator for performance 
evaluation. It will coordinate the overall project, general 
planning and delegation of detailed planning, periodic progress 
reviews, use of consultants, and inservice staff development. 
The Project Advisory Council will advise on methods and 
techniques and recom^nend new strategies. 

II. Program Design 

The project is conceived as a continuum of services and 
instruction beginning with the student learning about the 
world of work and ending with satisfactory employment or 
postsecondary education. It will serve the eat ire secondary 
(junior and senior high) school enrollment of the district 
with about 75% of the students participating. Project staff 
will provide services to elementary students and teachers 
through workshops, seminars, field trips, individual counseling 
with teachers, students, and parents. The secondary program 
includes a wide variety of occupational training programs and 
diversiLied cooperative education ptograns^ 
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III. Program Components 

A. Occupational Orientation A pilot program begun In 
1969, Occupational Orientation Program (OOP) provided 
orientation to students in grades 7 - 12. After 1970 
it will be offered for 7th through 9th grades, with 
pick-up of older students who missed It. 



B. Cooperative Education This aspect of the program 

is an extension of OOP In that It provides exploratory 
experiences in occupations as well as work-experlence 
for students In a training program. 



C. Intensive Job-Entry Skill Training Intensive occupa- 
tional training programs will be offered during the day 
and evening for students in upper grades who wish to 
change from an academic to a vocational program and for 
students who are potential dropouts. Individual students 
will also be permitted to enroll In existing programs 

of their selection and receive Individual attention and 
special assignments. 

D, Occupational Guidance^ Counseling and Placement 

In addition to providing Intensive guidance and counseling 
activities, the district will initiate a placement office. 
The placement coordinator assigned to it will establish 
relationships with the local employment security office 
and local business and Industry and may coordinate 
systematic follow-up. 

IV. Unique Features 



A. The concept "occupational orientated'* is the prime focus 
of the Jones County Exemplary Project. It Is conceivable 
that the occupational orientation aspect of this project 
will serve as a basis for entry into the phase of voca- 
tional education, which will be the acquisition of entry 
level skills; and in the latter years of a student's sec- 
ondary program. It will serve to enhance the cooperative 
education aspect of the project. 

B. The occupational orientation phase of the project will 
serve to make . students aware of the world of work so that 
If they choose to enter the Intensive job entry ski 11- 
tralnlng aspect of the project, they will have a firmer 
base upon which to select certain kinds of skills which 
they wish to acquire on an intensive basis. 

The occupational orientation aspect of this project will 
assist in supplementing and complementing other guidance 
and counseling procedures that are already traditional in 
this school systcam. Furthermore, the occupational orien- 
tation aspect of this project will serve as a base for ini- 
tiating the procedures to be used in the anticipated imple- 
mentation of a Placement Office for the school system. 
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STATE: 



Missouri 



TITLE OF PROJECT 
AND PROJECT NUMBt:K: 



Outreach for Urban Inner City Youth 
1-361-0174 



DI RECTOR (S): 



Donald J. Welsh 

Director of Vocational-Technical Education 
Donald R, Sheets 

District Coordinator of Vocational- 
Technical Education 



APPLICANT ORGANIZATION: 



School District of Kansas City, Missouri 
and Metropolitan Junior College District 
Kansas City, Missouri 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$379,857 



DURATION: 



January 1971 - January 1974 



DESCRIPTION OF PROGRAM: 

I* Administrative Structure 

The Director of Vocational-Technical Education of the Metropolitan 
Junior College District and the General Director of Practical 
Arts Education of the School District of Kansas City, Missouri, 
will serve as project co-directors. A project coordinator will 
be employed to administer the program. He will be responsible 
to the project co-directors for program operation. 

II * Program Design 

This project will Implement an Integrated program of job Infor- 
mation, which Is suited to the student's grade level; will 
provide an opportunity for students to participate In cooperative 
training programs; will make available counseling services frcxn 
the elementary level through the secondary level and to thu out- 
of-school youth; and will furnish placement services to students 
needing such assistance. It will be located in a Model Cities 
neighborhood. 

III. Program Components 

A. Occupational Orientation Elementary school students will 
receive job ••cluster'' Information developed for their grade- 
level. Information will be available to out-of -school youth 



and various Introductory courses will be available concerning 
occupational areas to junior college students. Special em- 
phasis will be placed on development of Information for the 
out-of -school youth. 
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B, Cooperative Ed uc ation Cooperative work training at the 
secondary and post -secondary levels will be tailored to 
the individual's needSi 

C, Intensive Job Entry Skill Training Intensive skill 
training programs, specific and of short duration, will 
be offered on an extended-day basis during the regular 
school term or on a full-day basis during the summer months. 

D, Occupational Guidance, Counseling, and Placement 
The project counseling staff will provide continued 
occupational guidance and counseling services to students 
throughout the project. With the coordinator, the 
counselor will be involved in selection of program parti- 
cipants, assessment of individual abilities, preparation 
of individual instructional programs to meet exhibited 
needs, job development, placement, guidance on the job, 
and follow up. 

IV. Unique Features 

Project located in a Model Cities neighborhood. 
Mobile counseling units. 
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STAL'E: 



Montana 



TITLE OF PROJECT 
AND PROJECT NUMBER: 



"The Next Step" - A Comprehensive 
Program In Occupational Preparation 
and Plficenient 1-361-0169 



DIRECTOR: 



Wl lliam A. Korlzek 
Director of Vocational Education 
Helena Public Schools 
Helena, Montana 59601 



APPLIC/\NT ORGANIZATION: 



School District Number 1 
Lewis and Clark County 



ESTINUTED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$311,567 



DURAIION: 



November 1970 - October 1973 



DESCRIPTION OF PROGRAM: 

I. Administrative Structure 

I'he Project Director will be directly responsible to the 
Superintendent of Schools, School District Number 1. A full- 
time Project Supervisor will report to the Project Director. 
I'he Project Supervisor will coordinate all aspects of the project 
and win work through individual building principals. 

1 1 • Program Design 

The project will serve as a career development model for the 
State, Emphasis will be on broadening the occupational orientation 
of students at elementary, junior and senior high levels; Identi- 
fication of work opportunities for youths at various levels; 
training of youths for these jobs; placement of students In jobs 
on a part-time basis prior to graduation; and assumption of 
responsibility by the schools to develop employabl llty and 
provide appropriate placement of students. Eleven elementary 
schools, two junior high schools and two senior high schools, 
and a pos tsecondary vocational-technical center will participate. 

Ill* Program Components 

A. Occupational Ori entat ion A curriculum committee of staff 

from the elementary, junior and senior high schools will develop 
plans for curriculum offerings for each school in the district. 
Additional different activities are being contemplated for each 
level, Including the use of audio-visual materials, role 
playing situations, mobile labs for each occupational cluster 
to provide hands-on experience, and talent Identification 
prograina • 
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Cooperative Education -- Cooperative programs will be 
established in the high schools, A staff member will be 
responsible for relocating dropouts into cooperative programs. 

Intensive Job-Entry Skill Training -- A coordinator will plan 
and implement work experience opportunities in several 
occupational areas, and the institutional phase of this training 
will be on an intensive, short-term basis. 

Occupational Guidance Counseling and Placement -- One staff 
person will contact local businesses and industries to identify 
and promote job placement opportunities. Guidance materials 
will be developed as a part of the student services in the 
high schools. 

IV, Unique Features 

A. Special services for identification and training of disad- 
vantaged and handicapped persons. 

B. Model Cities Coordination, 

C. Target population is every person attending school in the 
Helena school district. 

D. Method of delivery of orientation and training will be through 
an inservice training structure for all counselors and for key 
teachers from all grade levels. System-wide inservice training 
at grade levels 1 - 14 will be instituted. 

E. Cooperation has been assured by Model Cities, the Remediation 
and Diagnostic Center, Concentrated Employment Program, Board of 
State Institutions, Montana Vocational Rehabilitation, Helena 
Indian Alliance, Montana Employment Service, teacher training 
institutions, and the other four post secondary Vocational- 
Technical Centers. 



Montana 
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C. 



ERIC 



-77- a4 



STATE: 



Nebraska 



TITLE OF PROJECT 
AND PROJECT NUMBER: 



Expanded Vocational Education Program for 
Disadvantaged Youth: Occupational Guidance 
K-12, Comprehensive Center for Occupational 
Education 0-361-0028 (Revised) 



DIRECTOR; 



Dr. Edwin H. Parrlsh 

Assistant Superintendent of Schools 

Vocational and Adult Education Services 

3902 Davenport Street 

Omaha^ Nebraska 68131 



APPLICANT ORGANIZATION: 



Omaha Public Schools 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$328,500 



DURATION: 



June 1971 - June 1974 



DESCRIPTION OF PROGRAM: 

I. Administrative Structure 

The project director will be responsible for overall supervision 
and coordination of project activities and will maintain liaison 
with other public agencies In tho community* He will report 
directly to the Assistant Superintendent of Vocational and Adult 
Education who will) In turn, report to the Associate Superintendent, 
the Superintendent, and th3 Omaha Board of Education. 

II • Prograrii Design 

The basic objectives of the project are: (1) to develop an 
extensive occupational guidance program for disadvantaged youth 
In grades K-12 In selected schools and, (2) to develop a com- 
prehensive Center for Occupat) nal Education designed as a 
motivational center for high school students and young people 
up to age 21 who reside In the area and who have not adjusted 
or are not adjusting to the traditional high school programs. 



III. Program Components 

A. Occupational Orientation Through the occupational 

guidance component, youagsters In grades 1-6 will undertake 
career awareness activities; students In grades 7-9 will 
engage In career orientation activities; and grade 10 
students will participate In career exploration acjtlvltleu* 
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B. Cooperative Educ ation —The cooperative work experience 
component will provide work stations In business and 
Industry with related studies In appropriate specific voca- 
tional programs. These courses will provide for study In 
specific content areas with the opportunities for Job 
"spin-off* at all levels within the occupational cluster. 
The pre-professlonal courses will provide laboratory settings 
In which salable skills will be developed* 

C. Intensive Job-Entr y Skill Training -- Intensive skill training 
win be available to students enrolled at the Comprehensive 
Center for Occupational. Education* Individualized Instruction 
Is planned In buslnes'i education, home economics related occu- 
pations, Industrial ^iducatlon, and basic education* 

D. Occupationa l Guidance^ Cou nseling^ and Placement -- The 
Comprehensive Center for Occupational Education will furnish 
testing, job development, placement, and follow up services* 
Students will have opportunities for replacement on different 
jobs, for reentry Into training programs, and for participation 
In Individual and group occupational guidance sessions* 

IV, Unique Features 

Developmant of a Comprehensive Center for Occupational Education 
which win assist students unable to adjust to a traditional 
high school setting. 
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STATE: 



Nevada 



TITLE OF PROJECT 
AND PROJECT NUMBER: 



Washoe County School District Sequential 
Approach to Vocational Education - An 
Exemplary Program 0-361-0121 



DIRECTOR: 



Dr, Len Lawrence Trout, Jr, 
Director, Research and Educational 



Planning Center 
College of Edjcatlon ' 
University of Nevada 
Reno, Nevada 89507 



APPLICANT ORGANIZATION: 



University of Nevada 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142 (o) 



$305,783 



DURATION: 



June 1970 - June 1973 



DESCRIPTION OF PROGRAM: 

!• Administrative Structure 

This Is a cooperative effort of the Washoe County School 
District and the Research and Educational Planning Center, College 
of Education, University of Nevada, Reno. The local director of 
vocational education and the project director will work cooperatively 
to ensure success of the program. The project director is 
assistant director of the Research and Educational Planning 
Center. He assumes overall responsibility and acts as liaison 
with the school district* He and the local coordinator will 
approve all staff appointments. He will endorse budgetary 
expenditures and direct the general operation of the project. 

A school district project coordinator will assist the project 
director and will be responsible for operations within th>3 
schools Involved. Other staff Include the health occupations 
program advisory group, Nevada Employment Security Advisory 
Group for Student Job Placement, a placement task force, a 
project evalufttor, a project Inservlce training coordinator, a 
project journal coordinator, and personnel support staff. 

II. Program Design 

This program seeks to provide a smooth continuum of occupational 
orientation and Instruction from elementary through postsecondaty 
school. One occupational area-^^health occupations--will be used 
to develop a coordinated model program from secondary through post- 
secondary school, using a cluster approach. 
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The elementary program will consist of a course In the World 
of Work at 5th and 6th grades. Junior high will have 
exploratory programs In many occupational areas. Senior high 
will add Intensive vocational counseling, the health occupa- 
tions program and an active placement service. The 
postsecondary school will add additional health occupations 
programs, Increased counseling and placement services ^ and 
financial assistance programs to assist the disadvantaged. 

IIX« Program Components 

A. Occupational Ori enta tion Elementary teachers will be 
trained and provided with resource materials to bring 
the 5th and 6th grade children to an awareness of the World 
of Work. Community resources will be drawn upon to provide 
additional Information and experiences. 

D. Cooperative E ducation The Placement Task Force includes 
four cooperative education teachers and two Job placement 
persons who will work to place all students who desire to work. 
The senior high and postsecondary programs will expand their 
cooperative programs. The health occupations program will 
have cooperative experiences built Into the programs at both 
levels. 

C. Intensive Job -Entrv Skill Training A vocational cooperative 
teacher coordinator will be appointed for each high school. 

He will develop a program of Instruction In occupational 
preparation, provide appropriate training jobs, coordinate 
with parents, and provide orientation for employers. When a 
student without previous vocational training requests this 
service, an individualized program will be structured for him. 
The student will be placed in an entry-level Job upon com- 
pletion. 

D. Occupational G uida nce, Cou nse ling t and Placement The 
counseling program will be expanded for both secondary and 
postsecondary programs. The secondary program will Include 
Information on occupations. Interest and aptitude testing, 

and Information on desired educational patterns. Two committees 
are formed to assist placement: The Nevada Employment 
Security Advise 7 Group for Student Job Placement and the 
Placement Task Force described under Cooperative Education 
above* 

IV. Unique Features 

A. Secondary level health occupations curriculum coordinated 
with postsecondary curriculum. 

Cooperative training In health occupations. 
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STATE: 



New Hampshire 



TITLE OF PROJECT 
AND PROJECT NUMBER: 



World of Work (WOW) 
0-361-0052 



DI RECTOR: 



John Mandell 
Vocational Coordinator 
3 Main Street 

Peterborough, New Hampshire 



APPLICANT ORGANIZATION: 



Contoocook Valley 
Regional School District 
Peterborough, New Hampshire 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$309,914 



DURATION; 



June 1970 - June 1973 



DESCRIPTION OF PROGRAM: 

I* Administrative Structure 

The Contoocook Valley School District Vocational Coordinator 
will administer and coordinate all phases of tlie program. He 
will direct Phases II and III of the program. A project 
coordinator under him will direct Phase I. Personnel in the 
program include a Vocational Guidance Counselor, a Cooperative 
Education Coordinator, and selected teachers from the schools 
involved. Keene State College will provide assistance, along 
with a Vocational Advisory Committee^ 

II. Program Design 

Three phases of development are involved; World of Work 
opportunities for pre-high school; exploring occupational 
interests for ability apd aptitude in early high school years; 
developing job skills, ftnoi^edge, and attitudes, and placing 
students in a job throughout the high school years* 

III. Program Components 

A. Occupational Or ient ation A presentation describing the 



ConVal vocational education program and selected occupations 
will be made to all elementary schools. A bibliography of 
visual materials to be used by elementary teachers will be 
presented and explained. Elementary teachers and students 
will tour the high school. An interest test will be given 
to upper elementary students to aid in determining further 
objectives. 

B. Cooper at ive Education The Cooperative Education Coordinator 
will work with potential employers in developing a training 
program and will observe students on the job# 
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C. Intensive vIob-Entry Skill T rai ning Students will have 35% 
ot their Lime available Cor elective courses. Training 
courses, selected by a committee of industrial and school 
personnel, will be offered interested students in a group of 
of occupations. Industrial representatives will provide 
Instruction and performance criteria for the courses and 
students who successfully complete the course will be listed 
by the Industry as having entry- level skills and will be 
shown employment preference « 

D. Occupationa l Guidance^ Co uns eling^ and P lacement The 
vocational guidance counselor will schedule meetings with all 
teachers to update the performance criteria to be met by 
students. Teachers will advise the counselor of any Individual 
problems. The cooperative education coordinator will be 
available 50% of the time to counsel students Identified as 
disadvantaged* Local employers and employment agencies will 

be notified of students available for employment. The 
guidance counselor will assist the student In developing a 
brochure to present to prospective employers. 

IV. Unique Features: 

A. Industrial representatives will assist In providing Instruc- 
tion and performance criteria for all courses In Home and 
Community Occupations for grades 7-12. 

B. Flexible modular scheduling at Contooc^ok Valley Regional 
High School allows all students In the academic or general 
currlculums to take advantage of the opportunities provided. 

C. Cooperation with Crotched Mountain Rehabilitation Center for 
the Identification of and aid to the disadvantaged and handi- 
capped. 

D« The use of video tape recorders to record local occupations 
and to provide a Dial Access Retrieval System to make tapes 
available to all students. 

E. The development of self -contained portable learning modules 
to expand the exploratory offerings In the two junior high 
schools. 
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AND FKOJl'X'T NUMIJKK; 
I)IKFa:TOR: 



Al'PLlCANT 01^;ANl/AnUN: 



Research and DevolopmcMit l^roject .La 
Career Education; V261037L 

Mr. John J. Riesenbt^r^* 
l^xempiary Pro jec t Director 
Keoue Union wSchooi District 
1 Kim Street 

Keene, New Hampshire 03431 

Keone Union School District of 
Supervisory Union //29 



KSriMiVlLD TO'i'AL FliDhi^XL 
FUNDS - SWiTlON 142(c) : 

DURATION: 

DHSCRIPTLON OF FROGRiVM: 



$246,802 

March 1972 through February 1975 



I. Adminis iraLive Structure 

The project director is local vocational director and 
answers to the Assistant Superintendent of Instruction. 
An Advisory Council will be formed with representatives 
from community business and industry. A project 
coordinator, a resource consultant, and a placement 
coordinator comprise the project staff and will work 
in seven elementary sciiools, one junior high, and one 
senior high scliool in Keene and in elementary schools 
In surrounding communitLes, 

II. Program Design 

A comprehensive K-12 career education program will be 
implemented in three phases — Phase t will involve 
curriculum restructuring and inservicc education; 
Phase II involves implementation in the schools, with 
pilot [^rdgrams and evaluation being undertaken in 
selected classrooms; Phase III vr'll Involve making 
avnlabb^ lo all teach.ers and students in the Supervisory 
i'iuc;n those materials revised and tested in Phase II, 
together with an ongoing teacher training effort. 

III. Program Components 

A. Oocupa t: iona I ^ lent at ion At the elementary 

1 vei , staff [j.ir Li cipcints will become involved in 
all aspects the prof',ram, from planning to 
imp.Iemeii.tat. i' 'ii . Parents , community leaders , 
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industrial representatives and other relevant persons will 
be. included in these activities, A thorough assessment of 
the system^ s needs will be coupled with writing of objectives 
in performanco terms. 

At the junior Iiigh level, students will participate in a 
program of visits to industrial or other career-potential 
sites and in a related, hands-on exploratory program in the 
scliools designed to provide a realistic overview of career 
opportunities. The in-school program will be characterized 
by the interdisciplinary and integrative handling of subject 
matter . 

At the senior high level, students will participate in an 
expanded program of job skill development activities. The 
expansion will include three phases — involvement of more 
students in ongoing training programs; development of 
additional training opportunities; development of 
increased work experience opportunities. Finally, an 
interdisciplinary program which relates the respective high 
school subjects to each other and to the world of work 
will be developed and refined. 

B. Cooperative Education — The Keene High School has been 
very progressive in the development of work experience and 
cooperative education programs. Development and expansion 
of tht-^.se programs is supported by the local school boards 
in the Keene area and is considered an important part of 
local career development. 

C. Intensive Job Entry Skill Training — Under the project 
design consideration will be given to developing short 
term training through a series of mini-courses and after 
school electives utilizing existing schoo]. facilities or 
business and industrial sites. 

D. Occupational Guidance, Counseling, and Placement — 
Through iaservice education and visits to field sites, a 
counseling and guidance program will be developed wliich 
features the use of teachers in the overall guidance 
program and which is designed around specific objectives* 
A placement office will be established to provide pupil 
placement service, to train work-study students for 
Employment Service occupations, to train vocational 
counselors, and to provide followup data on graduates* 
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STATE: 



New Jersey 



TITLE OF PROJECT 
AND PROJECT NUMBliR: 



Career Development - A Pre-School 
to Adult Model Program for the 
Hackensack, New Jersey School 
District 0-361-0022 



DI RECTORS: 



Robert A. Briant 

Supervisor of Vocational Guidance 

Thomas W, Gambino 

Director of Career Development 

225 West State Street 

Trenton, New Jersey 08625 



APPLICANT ORGANIZATION: 



Department of Education 
Vocational Division 
State of New Jersey 



ESTIMATED TOTAL FEDERAL 
FUNDS . SECTION 142(c): 



$397,159 



DURATION: 



June 1970 - June 1973 



DESCRIPTION OF PROGRAM: 

I. Administrative Structure 

Under the general supervision of the two co-directors 
employed by the State Department of Education In New Jersey 
and the specific supervision of the Director of Career 
Development for the City of Hackensack, the project will be 
operated through a Career Resource Center which Is comprised 
of a team of specialists. The team staffing the Career Resource 
Center will include specialists in audio-visual media, job 
placement, public relations, school-industry coordination, 
library, and school community relations. 

II . Program Design 

The Career Resource Center, serving pre-school to adult students, 
will be responsible for carrying out the program of career 
development throtigh its information activities, school-community 
relations, audio-visual prodactions, school-industry relations, 
and a career library* The Center will be a key vehicle for 
communications among all pertinent facets of the school and 
community. The program will provide through educational experience- 
pre-school to adult--a series of career development activities 
aimed at expanding involvement between the student, the school, 
the home, and the employing community. It will also aid the 
studen*: in identifying interests and developing his occupational 
potential • 
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III* program Components 

A. Occup at ional Orientation The project will implement 
programs of broad occupational orientation from the pre- 
school to the adult level* In the early school stages, 
technology for children, vocational awareness activities, 
and guidance and counseling will be Implemented. At the 
middle school level, courses in introduction to vocations, 
homemaking education, and industrial education will ba 
offered. Through field trips to Hackensack High School 
and Bergen County Vocational Technical School, summer 
career exploration programs, and guidance and counseling 
activities; students, adults, and out-of -school youths will 
have access to career exploration activities including 
special activities for alienated youths and for foreign-bom 
youths and adults. 

Cooperative Education Cooperative education opportunities 
will be available to students in the following areas: 
industrial education for special needs, health occupations, 
business education, home economics, and distributive educa- 
tion. 

C. Intensive Job-E ntry Skill Training -- Short-term intensive 
vocational educa*:ion will be implemented for those students 
who are about to leave school and for adults, including the 
foreign born. 

D, Occupation al Guida nce^ Couns el ing^, and Placement -- Vocational 
guidance will be provided throughout the program with intensive 
efforts in the last years of school directed to individual 
decision making and culminating with satisfactory placement for 
all students either in appropriate employment or further educa- 
tion and training. Placement services will be provided after 
completion of the intensive job-entry skill training. 

IV, Unique Features 

A. Career Resource Center 

' li. Technology for Children Projects 

C. Introduction to vocations, grade 8, will involve ••hands-on^^ 
occupational exploration for both regular and handicapped 
students. 

D. Interdisciplinary approach affects a blending of academic 
and vocational into a single thrust producing a more com- 
prehensive educational progratii. 

E. Local staff reorganization contributes In the Implementation 
and support of career development activities. 

F. Close coordination with teacher training institutions. 

er|c 94 



STATU: 



New Jersey 



TITLE OF PROJKCT 
AND PRDJKCT NUMBKR: 



Career Development: - A Career Education 
Department from Pre-School to Adult 
Model Program for the Asbury Park, New 
Jersey School District V261003 



DIRECTOR: 



Kenneth M. Beiius 

Chairman, Career Resource Center 
Asbury Park School District 
Asbury Park, New Jersey 07712 



APPLICANT ORGiVMIZATlON: 



Department of Education 
Vocational Division 
State of New Jersey 



KSTl^L\TED TOTAL FEDER.\L 
FUNDS - SECTION 142(c): 



$476,888 



DURATION: 



June 1972 through May 1975 



DESCRIPTION OF PROGRAM: 

l# Administrative Structure 

The project will be administered through the joint efforts of the 
State Department of Education and the administrative staff of the 
local school district through a Career Education Department, 
Daily career education activities will be coordinated through the 
Career R»^source Center, 

II. Program Design 

The project will provide broad career orientation and self-aware- 
ness activities at the elementary level, pre-K to 5, through the 
New Jersey Technology for Children Program. Broad career explora- 
tion and self-awareness components will be implemented in grades 
6-7-8 through the New Jersey Introduction to Vocations Program. 
Senior high school students will be given additional opportunities 
for career exploration and further development of decision making 
techniques through career counseling, full- and part-time place- 
ment, Vocational education programs, and intensive skill training 
programs for students not previously enrolled in vocational pro- 
grams. Intensive occupational guidance and counseling will also 
help students in their last years of school to make wise career 
decisions. All students will be assisted in finding a job and/or 
farther education and training opportunities after they leave the 
school system. 
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III, Progrtim Cloinponents 

A, Occupat tona L Or l eatat io n — CaretM* awareness activities In the 
elementary yrndes will beyln to establish attitudes and 
behavior patterns relative to growth in career awareness. 
These experiences i.ncLude provision for the individual to 
begin exploring feelings of ^Vself/' 

^' ^'^^reer Kxplo r at io n — Career exploration activities will be 

implemented through manipulat ive , classroom, shop , and labora- 
tory experiences In a wide? range of vocational areas » Additional 
career exploration activities will be available through the 
cooperation of business and industry, 

C. ( : oo p era t lye Md u c a t i o n — Work experience will be provided 

through cooperative education programs in occupational areas 
related to industry, office occupations, home economics, and 
distributive education. 

I). Occupational Clui dance, Counseling and Placem ent — Student 
profiles '.vll be developed and maintained through the use of 
a computer i zetl data bank. Information will be available 
through the computer about job openings and educational 
opportunities, 

K. Oth er — A computerized Human Resources Program will survey 
local coumiunity talent. 

IV. Unique Features 

Development of a computerized student profile data bank. 
Development of a computerized Human Resources Program. 



ERIC 



-89- 




STATlt:: 



New Mexico 



TITLE OF PROJKCr 
AND PKUJIXI NUMliLK: 



Tri -Cultural Vocational 

Exploratory Career and 

Work Experience Education Program 



0-361-0040 



DlREClOR: 



Nr. Kaymond Gonzalez 
P.O. Box 158 

Bernalillo, New Mexico 87004 



APPLICANT ORGANIZATION: 



Bernalillo Municipal Schools 



ES IT MATED TOTAL FEDERAL 
F:UNDS • SECTION 142(c): 



$317,350 



DUR^VnON: 



February 1971 - February 1974 



DESCRIPTION OF PROGRAM: 

I, Administrative Structure 

The local project director will have full administrative 
responsibility for the exemplary program in the Bernalillo 
schools. He will employ a teacher-coordinator for vocational 
guidance, two work experience supervisors, one vocational 
counselor, and three para-professionals who are preferably 
former Indian students. 

II. Program Design 

All students K-12, will have access to occupational orientation 
and exploration, cooperative education and work experience, 
intensive guidance and counseling, and placement In postsecondary 
training or on a job. The operational setting encompasses five 
Indian reservations; and the student population is approximately 
50% Indian, 40% Spanish-surnamed, and 10% Anglo. 

III. Program Components 

A. Occupational Orientation In K-6 the classroom teacher 

under the guidance of the district-wide teacher-coordinator, 
will expose the students to games, charts, story books, 
filmstrips and television on occupations. Learning skills 
in arithmetic, social studies, and language arts will be 
related to occupational skills. In grades 4 to 6 activities 
will expand to guest speakers and field trips, and in grades 
7 and 8 to role testing and simulation* 
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B. Cooperat ive Edu cation Students will be transported to 
Albuquerque from the Bernalillo area for exploratory work 
experience designed for observation and sampling of work 
conditions, for general work experience designed to assist 
them in the acquisitlonof desirable work habits and attitudes, 
and for vocational work experience in the specific occupa- 
tion for which their school courses are preparing them. 

Intensive Job-En try Skill Training Students will be 
provided access to intensive training through the vocational 
programs in Albuquerque and through manpower development 
skill training in the area. A qualified counselor will assist 
them in locating and securing entry into suitable training. 

D. Occupational Guidance^ Cou nsel ing, and Placement The 
total program is geared to occupational guidance and 
counseling through classroom, work exploration, and work 
experience activities. Students will be given access to 
application forms, interviews, representatives from business, 
industry and government during school time, and to Job leads 
and occupational counseling by the N.M. State Employment 
service. Students will be assisted thro»igh the program in 
securing post -secondary training and part-time employment if 
they wish to continue their education. 

IV. Unique Features 

A. Indian- and Spanish-surnamed paraprofessional persons will 
work with students. 

B. Occupational information, where possible, will be provided In 
the language of the home. 

C. Transportation will be provided for the cooperative education 
student when needed, and employers will be reimbursed for 
unusual expenses due to work experience programs, 

D. The program serves a large rural area which has a tri -lingual, 
tri -cultural population, and a severely deprived economic 
situation. 



ERIC 



S8 

-91- 



STATE: 



New York 



TITLE OF PROTECT 
AND PROJECT N'JMBER: 



Guided Occupational Orlentatlon-Tralnlng 
and Job Placement 0-361-0143 



DIRECTOR: 



Mr. Sidney L. Johnson 
Assistant Superintendent for 
Occupational and Continuing Education 
Syracuso City School District 
409 West Genesse Street 
Syracuse, New York 13202 



APPLICANT ORGANIZATION: 



Syracuse City School District 



ESTIMATED TOTy>L FEDERAL 
FUNDS - SECTION 142(c): 



$544,055 



DURA n ON: 



February 1971 through January 1974 



DESCRIPTION OF PROGRAM: 

I. Administrative Structure 

Project Director Is Assistant Superintendent of Schools and will 
spend approximately 20% of his time on the project. He will have 
two assistant directors - one for elementary and one for secondary 
four Instructional supervisors; a coordinator for the elementary 
level; and teachers presently In the school system. 

II. Program Design 

This project Is designed to modify a school . system so the 
resulting program will recognize occupational Information and 
skill attainment as Insplrable components of learning stages and 
exercises from pre-school and kindergarten upward. Otientatlon 
win commence at the start of the primary education and continue 
through the fourth grade. Beginning with the fifth grade guided 
occupational orientation and skill training will commence. The 
"learning by doing" process will be Intensified and continue 
through the 8th grade or age sixteen. At this point counseling, 
simulation of Industries and crafts In the schools, general work 
experience on the Job with continuing part-time basic education, 
and cooperative education in a chosen career field, will be 
utilized; and postsecondary, technical, and preparation for higher 
education will emerge as the contiuuuin of the system. 

III. Program Components 

A. Occupational Orientation An occupational orientation 
program Is presently Included In grades K-4. Fifth and 
sixth grade students will receive a Learning Activity 
Package (LAP) and will learn about occupations through 
displays and labs in two mobile vans. 
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B. Cooperative Education Designed to serve students 

16 and older identified as potential dropouts and out- 
of -school youths who will be encouraged to return. Four 
Occupational Resource teachers will be appointed (one 
in each school). They will serve as counselors, and will 
supervise work-experience through regular visits to job 
stations. In Central High School, the school with the 
most disadvantaged students, an academic core center will 
be established with one teacher to work with students in 
the work-experience program. The core teacher will com- 
plement the work of the regular teacher. 

C. Inten siv e Job-Entry S kill Tr aining After counseling, if 
a student still wishes to leave school, he will be 
provided with intensified proficiency training in a 
selected occupation so he can qualify for employment at 

an entry level. Students will be offered participation 
in work-experience programs « 

D. Occup at ional Gui danc e » Co unseling^ and Placement 
Counseling and guidance will be provided by Occupational 
Resource Teachers. Gt^aduating seniors will be given a list 
of Job vacancies by the Employment Service counselor and 
will be encouraged to ajpply for Jobs. Students will be 
released from school for interviews and will report out* 
come to the Employment Service counselor. 

IV. Unique Features: 

A. Integration of occupational education in all curriculums 
in Junior high schools. 
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STATE: 



New York 



TITLE OF PROJECT 
AND PROJECT NUMBER: 



Career Education Project 
V261012 



DIRECTOR: 



Mr. John P. Murray 

Supervisor, Special Guidance Projects 
Buffalo Public Schools 
Buffalo, New York 14202 



iM'PLICANT ORGANIZATION: 



Buffalo City School District 



ESTIMATED TOTAI. FEDERAL 
FIT^DS - SECTION lA2(c) : 



$903,790 



DURATION: 



Jun- 1972 through June 1975 



DESCRIPTION OF PROGRAM: 

I. Administrative Structure 

The Project Director is Supervisor of Special Guidance 
Programs in the Buffalo City Schools. A Career Education 
Advisory Committee, consisting of central office administrators 
who direct education programs, will be formed to plan career 
education activities, and generally administer the project. 
Career education teams consisting of teachers of industrial 
arts, home economics, business education, art, and music 
teacners and guidance counselors will be established in the 
Career Education Resource Centers located in three junior 
high/middle schools. The teams will work as consultants 
to teachers, coordinators, and program developers. An 
advisory committee of community representatives will 
provide support to the project. 

11. Program Design 

The project is designed to establish Career Education Resource 
Centers at three junior high/middle schools which will in 
turn each serve three feeder elementary schools. At age 
9 students should understand the concept of work, by age 12, 
students will be familiar with the broad families of occupa- 
tions, and by age 15 a Student will be able to assess his or 
hfir own potential and to participate in making informed 
decisions regarding his immediate educational and occupa- 
tional goals. Programs established and implemented through 
this project will articulate into existing programs of 
occupational training, including cooperative education 
programs. 
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III* Program Components 

A. Occupational Orientation — Career education teams 
consisting of teachers of Industrial arts, home 
economics, business education, art and music, and 
counselors will be established in each Career Educa- 
tion Resource Center. These teams will serve as 
consultants to teachers In the Incorporation of career 
education concepts Into the regular Instructional 
program, the coordination of field trips, the utiliza- 
tion of material and equipment In the Centers, and 

In the development of a systematic career education 
and placement counseling program. The middle, center, 
and junior high schools will continue to offer 
exploratory programs In home economics. Industrial 
arts, business education, art, music, and career 
counseling. 

B. Cooperative Education — Efforts are continually made 
by the Buffalo Public Schools to expand and Improve 
the current 46 occupational program offerings at the 
high school level, including cooperative education 
opportunities. 

C. Occupational Guidance^ Counseling, and Placement — 
Inservlce training will be provided for counselors 
housed both in the satellite instructional units 
(elementary schools) and in the Career Education 
Resource Center. Among thi guidance and counseling 
activities to be undertaken are: (1) career education 
group guidance sessions, (2) individual and group 
counseling, (3) career edvicatlon fairs, and (4) self- 
concept development activities. Career Education 
Counselors assigned to the participating schools will 
be responsible for the coordination and implementation 
of career education activities for students and parents. 

IV. Unique Features 

Installation of a career education program through the 
Resource Center concept. 
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STATE: 



North Carolina 



TITLE OF PROJECT 
AND PROJECT NUMBER: 



The Implemcmtation of A Compre- 
hensive Occupational Education 
Program in a Rural School System 
0-361-0133 



DIRECTOR: 



Riley 0. Carroll 

Director of Occupational Education 

Wake County Schools 

Box 6526 

2302 Noble Road 

Raleigh, North Carolina 27608 



APPLICANT ORGANIZATION: 



Wake County Schools 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$382,949 



DURATION: 



June 1970 - June 1973 



DESCRIPTION OF PROGRAM: 

I* Administrative Structure 

The Project Director reports to the Wake County Superintendent 
of Schools through the Director of Instruction. He is 
responsible for directing project staff in conjunction with 
the principals of tha participating schools. An advisory council 
will be appointed for development and evaluation. Project 
staff include an associate project director) an elementary 
occupational information special ist| a middle grades counselor 
coordinator^ a general occupational education coordinator, a 
high. school counselor coordinator, special courses personnel, 
and five paraprofessionals. They will work with teachers and 
counselors in the three schools involved* 

II. Program Design 

Three schools in a rural educational system an elementary, 
middle, and high school will participate in the project to 
demonstrate an articulated, continuous instructional progran 
in vocational guidance, orientation, and instruction. An 
Occupational Resources Center will be established for the 
middle grades. Intensive training will be initiated through 
a vestibule program in junior and senior high schools. In- 
service training will be continued throughout the program. 

III. Program Components 

A. Occupational Orientation This will be considered an 
integral part of the elementary curriculum and will be 
introduced mainly in social studies. Field trips, guest 
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speakers from the community, supplementary currlcular 
materials, and high school co-op students as guest 
speakers will be used. The elementary occupational 
education specialist will assist teachers in selecting 
materials and arranging special programs and will conduct 
inservice training seminars. 

The Middle Grades Program will be centered in the Occupa*- 
tional Resources Center managed by the middle grades 
counselor coordinator. The center serves as a. centralized 
source of occupational materials for students and teachers; 
as a locale for individual counseling, occupational 
orientation, and point of departure for field trips; as a 
locale for the group guidance program; and as a curriculum 
laboratory and site for inservice seminars and workshops. 
It will supplement existing courses such as industrial 
arts, home economics and agriculture by the provision of 
information on and orientation to occupations not included 
In the existing curriculum. In this way, an effort will 
be made to cover the total range of the occupational 
structure. 

B. Cooperative Education Expansion of cooperative education 
will place special emphasis on placing students in stations 
in a metropolitan area. 

C. Inten sive Job-Entry Ski l l Training Vestibule training is 
incorporated into the school program. Short-term intensive 
programs are offered to students after they have decided 

to drop out or immediately prior to graduation. Skilled 
craftsmen from tha community will be employed to serve as 
instructors for short courses, thus expanding the reso?jrces 
available to a rural school. 

D. Occu pat ional Guid ance^ Co unseling, a nd P lacement -- The 
school will undertake placement services for all students who 
leave school, before or after graduation. The high school 
counselor-coordinator provides this service. A system- - 
wide attribute information dossier will be collected for 
each student in the middle grades. Concentrated effort 
will be made to individualize each students* program and 

to identify and reach potential dropouts. 

Other guidance and counseling activities are described 
under occupational orientation above. 

IV. Unique Features 

A. Cooperative training opportunities for rural youth. 

ULilization of skilled crafLsmen as part-time Instructors 
for the purpose of expanding training opportunities in 
rural areas « 
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STATE: 



North Dakota 



TITLE OF FROJEC'L 
AND PROJECT NUMBER: 



A Program in D*=^velopinental Vocational 
Guidance (K-12) and Occupational 
Preparation for th5 Changing World 
of Work 0-361-0047 



DIRECTOR: 



Larry G. Selland 

Supervisor of Exemplary Projects 

State Board for Voceitional Education 

900 East Boulevard 

Bismarck, North Dakota 58501 



APPLICANT ORGANIZATION: 



North Dakota State Board for 
Vocational Education 



ESTIMATED TOTAL FEDERAL 
FUNDS . SECTION 142(c): 



$310,575 



DURATION: 



June 1970 - June 1973 



DESCRIPTION OF PROGRAM: 

I. Administrative Structure 

The project director will report directly to the State Director 
of Vocational Education* He will coordinate and supervise all 
aspects of the project, working with the State Director 
of Guidance Services and the Supervisors of Vocational Guidance. 
An advisory group will be utilized for program development and 
evaluation. Four area guidance counselor consultants will 
comprise tho project director's staff. The project Includes 
Inservlce training and curriculum workshops for teachers, 
administrators, and counselors In the local schools. The area 
consultants will provide supervisory services to facilitate 
vocational guidance programs In the local schools. 

II. Program Design 

This program will ba Initiated In a single operational setting 
to be used as a demonstration for ultimate statewide Implemc^n- 
tatlon. Workshops will develop occupational orientation guide- 
lines for elementary and secondary activities which will be 
disseminated by the area consultants. The project director and 
consultants will provide Inservlce training for the teachers 
and counselors Involved, guidance services to schools without 
counselors, and consultative services to schools with guidance 
programs. An Institute will be held to upgrade counselors for 
occupational guidance. Exploratory work experiences and 
samplings of occupational training In post-secondary Institutions 
will also be Included In occupational orientation programs. 
Inservlce training programs will be held for seniors, recent 
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graduates, or dropouts. Training programs will be limited 
to the larger towns where adequate facilities and cooperative 
training stations exist. Then programs will be held primarily 
during the summer months to enable more students to participate. 

III. Program Components 

A. Occupational O rientation Area guidance counselor 
consultants will provide training and services to teachers 
and counselors to initiate the orientation program. The 
program includes exploratory work experience and sampling 
of five clusters at a postsecondary institution. 

B. Cooperative Ed ucation For this program, cooperative 
education is included chiefly in intensive job-entry 
skill training. 

C. Intensi ve Job-Entry Skill Training Students are eUgible 
who have not had access to vocational education and who 
are in their last year of school, have just graduated, or 
have dropped out. The program will be limited to the 
larger towns where facilities and cooperative training 
stations are available, and will be held primarily in tho 

, summer to enable as many students as possible to participate. 
The program will involve mornings spent in classrooms and 
afternoons in cooperative education stations and will include 
initial job placement. 

Occupational Gu idance^ Counsel ing ^ and Placemen t Area 
consultants will provide services to schools without 
counselors and will assist and upgrade present counselors 
in occupational guidance. Also they will select, develop, 
and disseminate occupational information and will assist 
in placing students in further training programs and Initial 
jobs. 

IV. Unique Features 

A, An opportunity will be provided for potential dropouts and 
disadvantaged students to spend 3 weeks at a residential 
post-secondary vocational-technical institution for the 
purpose of sampling various occupational training programs. 

B, Career orientation at elementary and secondary levels will 
be totally integrated into subject matter areas. 

C, Project ties in with revision of North Dakota's social 
studies curriculum grades 1-12. 
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STATE: 



Ohio 



TITLE OF PROJECT 
AND PROJECT NUMBER: 

DI RECTOR: 



Developmental Vocational Education 
Project 0-361-0154 

William Sims 

Cleveland Board of Education 
1380 East Sixth Street 
Cleveland, Ohio 44114 

Cleveland Board of Education 



$461,436 

September 1970 - August 1973 



APPLICANT ORGANIZATION: 

ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 

DURATION: 

D2SCRIPTI0N OF PROGRAM: 

I. Administrative Structure 

The Deputy Superintendent of Schools In Cleveland will have 
administrative authority for the program. The projact manager 
reports to the city Director of Vocational Education and 
coordinates the program with school principals concernad. He 
Is assisted by work orientation coordinators, lay aides, and 
consultants • Provision has been made for advisory Input from 
Model Cities at all administrative levels. 

II • Program Design 

Cooperation with local manpower agencies will be promoted by 
students* visits to company work sites and work experience. 
Career development programs will be Initiated In elementary 
schools. Industrial arts will be restructured at the Junior 
high level. The senior high vocational program will be 
restructured to lead the student through a process of sampling 
different occupational skill areas and eventually narrowing 
his choice on the basis of experience. At grade 12, all students 
In vocational education courses will participate In cooperative 
education. Work orientation coordinators will guide students 
at each level In decision -making. 

A pyramid approach will be Implemented, In which a broad 
Informational-orientation approach at the elementary level 
moves to an orientation-exploratory approach at junior high to 
an exploratory-preparatlonal approach at the senior high level, 
thus providing the student with the Information necessary to 
make decisions at each step, 

III. Program Components 

A. Occupati onal Orie ntation This component Includes student 
acquisition of Information on the broad range of occupations 
available and student orientation to the world of work through 
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multi -faceted experiences including field trips, work 
simulation games , role playing, and exposure to experience 
with basic job operations* Occupational orientation is also 
provided through the injection into social studies and 
language arts classes of special units on the world of work, 
a career information center in the school library, floating 
work orientation teachers to assist elementary teachers in 
developing orientation activities, and trips to local junior 
high schools to perform a number of simulated tasks. 

In the junior high program, students will begin to sample 
different job areas through study and experiences. All 7th 
grade students will participate. In grades 8 and 9, 
participation will become optional but facilitated by 
transferability between academic and vocational curriculums 
at any time. Activities include v. model industrial system, 
field trips, group counseling sessions, a career information 
center in each Junior high school library, and parent -pupil 
clubs. 

The senior high school will also have a career information 
center and exploratory programs enabling students to sample 
job skills in greater depth. 

B. Cooperative Educatio n In grade 12, all students in voca- 
tional education will enter a work-study program, which 
should also facilitate their placement upon graduating. 

C. Intensive Job Entry Skill Training -- From grade 9 through 
high school and beyond students who leave school before 
graduation or who graduate with insufficient skills for 
obtaining a job will have access to: work-study projects, 
the manpower training centers, a pre-technical program 
designed to prepare for passing entry level tests for 
apprenticeship or industry training programs, skill up-grading 
programs for out-of -school youth and adults, the Woodland 

Job Center engaged in a cooperative program with General 
Electric and General Motors, and the Cleveland Extension 
High School which opens new programs on' the basis of demand. 

D. Occupational Culdance t Counselingt and Placement -- Work 
orientation coordinators will guide students in decision- 
making at each level of the program. Group guidance sessions, 
career information centers, and counseling and testing for 
junior and senior high students, are some of the methods to 

be used. The work-study program for seniors will assume 
responsibility for placing the student in a job or further 
schooling. 

IV. Unique Features 

A. Model Cities Coordination 

B. Differentiated staffing, utilizing work orientation teams of 
professional teachers and paraprofessional vocational 
technicians* 
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SIAIE: 



Oklahoma 



AiND PKOJECl NUMBER: 



An Exemplary Comprehensive Occupational 
Orientation Vocational Education Program 
Tor Selected Oklahoma Schools 0-361-0123 



DI RECTOR: 



Ralph Dreesen 

Chairman of Exemplary Programs 

State Department of Vocational Education 

lvl5 West Sixth Avenue 

Stillwater, Oklahoma 74074 



APPLICAiNT URGANIZAilON: 



State Department of Vocational and 
Technical Education 



ESI I MA I ED TOTAL FEDERAL 
FUNDS • SECTION 142(c): 



$337,674 



DURA I ION: 



AuHUst 1970 through August 1973 



DESCRIPTION OF PROGRAM: 

I* Administrative Structure 

The State Director of Vocational Education Is responsible for 
general administration of the program. A coordinator v/lll be 
selected. A local director of exemplary programs will be 
directly In charge of training. Vocational counselors, 
cooperative teachers, occupational cluster teachers and 
vocational club coordinators will be employed. 

1 1 . Program Design 

The project will operate in selected Tulsa public schools 
(5 elementary and 2 junior high schools which feed into one 
selected inner-city high school). Program will provide voca- 
tional orientation In the elementary and junior high schools, 
lOth grade cluster skill training, 11th and 12th grade 
cooperative training for disadvantaged students and Intensive 
skill training for seniors and dropouts. 

III. Program Elements 

A. Occupation al Orientat ion Special Interest clubs will be 
formed for 5th and 6th grade students In areas such as 
electronics, horticulture, cooking and drawing. Volunteer 
sponsors (businessmen and craftsmen) will work with the 
coordinator. A career orientation course will be offered 
to 7th grade students; and 8th and 9th grade stud.ant:s will 
have the opportunity to explore career clusters. Simulated 
work experiences will be provided on a rotating bar.. 3. When 
these students enter the lOth grade, the skill traJrdng phase 
begins In four of the jobs selected by the student. 
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('ooperat. 1 ye I'M uc atlon SLudents in the llLh and 12th 
>;rades, alter completion of skill training in the 10th 
v.rade^ may enter the regular vocational program in the 
high school, the area vocational school, or the cooperative 
program. I'he cooperative program is based upon the 
distributive education concept, but will offer a wider 
variety of training opportunities. A "big brother" system 
in which a craftsman is encouraged to sponsor a trainee 
will be Initiated, 

C, Intensiv e Job Ent vy Skill T r aining Short-term intensive 
training programs will be developed for students in grades 
10 to 12 and for dropouts. An intensive six weeks skill 
training program will be offered at an area school during 
October and November for students who did not enroll in 
school following summer vacation. These students will be 
recruited through school records, local employmeat offices 
and radio and television spot announcements. A one-semester 
program will be offered to graduating seniors with no 
previous vocational training in areas of critical demand 

by business and industry. Program will include on-the-job 
training the last nine weeks. 

D, Occupat lonal G uid ance, Counseling ,^ and P lacement A team 
of vocational counselors will be working under the local 
director and will be available to all teachers and students 
at any level of the program. The full-time coordinators of 
programs for student instruction will be responsible for 
placement of students after schooling. State personnel will 
assist In placement and provide occupational guidance and 
counseling. 

IV, Unicjue Features 

A. Special Interest clubs for 5th and 6th grade students in 
areas such as electronics, horticulture, cooking, etc., 
sponsored by the volunteers from business, trades, and industry. 

B, (he Cooperative System component will include a "Big Brother" 
system by which craftsmen will be encouraged to sponsor a 
Lralnee for his on-the-job training activities. 



STATE: 



Oregon 



TITLE OF PROJECT 
AND PROJECT NUMBER: 

DIRECTOR: 



APPLICAOT ORGANIZATION: 

ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 

DURATION: 

DESCRIPTION OF PROGRAM: 

I, Administrative Structure 

The project will have two full-time administrators the 
project director and the assistant director, both of which are 
district positions serving grades l-12t The director will 
supervise cluster instructors, work experience coordinators, 
guidance specialists, avA members of the advisory committees 
for the occupational areas and the central advisory committee* 

II . Program Design 

Project VIGOR is aimed at area-wide implementation of vocational 
orientation, guidance, work experiences and placement from grades 
1 to 14. With this project vocational orientation and guidance 
will be formally implemented in grades 1 to 14. Teacher training 
will prepare teachers at all levels so that the major vocational 
thrust can be carried by them, particularly at elementary and 
middle school levels. Structures have been developed to Insure 
ongoing, direct Involvement of business. Industry, civic, 
educational, and government representatives. 

The program demonstrates a model vocational education system 
within elementary schools, middle schools, a high school, and 
a community college* Components are: vocational orientation, 
grades 1-14; vocational exploration, grades 7-12; vocational 
guidance, grades 1-14; vocational relevance of general curriculum, 
grades 1-14; clusters of job families for vocational curriculum, 
grades 11-12; work experience, grades 11-12; articulation of 
program, grades 1-14; program evaluation and followup; and 
community -program cybernetics. 

Ill, Program Components 

A, Occupational Orientation Elementary teachers (1-6) will 
be given Inservlce Instruction, published materials, and 
workshops designed to prepare teachers for motivation of 
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students toward active classroom vocational Involvement* 
Library and audio^visual materials, classroom supplies and 
materials (including textbooks where applicable) will be 
provided* A course in Vocational Exploration will be 
developed for all 7th and 8th grades, based on a program in 
Oregon, "Self Understanding Through Occupational Exploration", 
which links general education, guidance, and occupational 
orientation* Exploratory work experience will extend through 
the 9th grade. 

Cooperat iv e Edu c ation Potential or actual dropouts will 
be phased into short-term intensive training with a 
cooperative component, using community college and night 
school programs* 

Intensive Job Entry Skil l Training Students who are handi- 
capped or about to leave school will be placed in special 
programs utilizing the service of the Department of Vocational 
Rehabilitation, night school programs, and Mt« Hood Community 
College* 

Occupational Guidance^ Counseling^ and Placement 14 special- 
ists will be supervised by the Vocational Guidance Coordinator 
who will articulate and relate vocational information, materials, 
program needs and data to the counselors and teachers, grades 
1-12« Specific vocatioral resource centers in each school 
building will be available for students* 

Other -- The community college involvement is chiefly the 
coordination of secondary to the postsecondary programs, so 
teachers, counselors, students and parents see program 
sequences and opportunities, and coordinated guidance, 
evalualion and followup* 

que Features 

Implementation of cluster curriculum at secondary level 
that is coordinated with postsecondary training* 

Provision of exploratory work experience for students 
before selection of an area of preparation* 

Bringing handicapped and disadvantaged into general voca- 
tional curriculum* 

Integration of vocational and academic education into one 
general education program* 
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I I I LlL OF PROJhiri 
AiND PKOJECr NlTMIiKK 



DIkEClUK: 



APPLICANT ORGANIZATION: 

ESIINUTED lOTAL FEDERAL 
FUNDS ' SEC HON lA'Kc): 

DURATION: 

DESCRIPTION OF PROGR/VM: 



Selected Functional Components of a 
Vocational Education Counseling System 
for Urban Youth 0-361-01A9 

Robert G. Lamping 

Director, Pittsburgh Public Schools 

Occupational, Vocational, and 

Technical Education 

635 Ridge Avenue 

Pittsburgh, Pennsylvania 15212 

Pittsburgh School District 



$468,451 

February 1971 through January 1974 



!• Administrative Structure 

The project director will devote approximately 10 percent of 
his time to this project; the project supervisor will spend his 
total time with the project. Teachers presently employed in 
the Pittsburgh public school system will be provided inservice 
training through exemplary program funds and will be utilized 
for implementation of the project. Consultants will be 
employed for approximately 30 days. 

II . Program Design 

Program will extend counseling system presently operating in 
Pittsburgh area to elementary, junior high, and secondary 
schools in Model Cities Area. Purpose is to provide occupa- 
tional information, guidance and counseling at three specific 
times: (1) Career Orientation in elementary school; (2) Oppor- 
tunity for cooperative work experience programs for high school 
students enrolled in skill-centered courses; (3) Placement for 
high school graduates. 

Counseling services will also be provided for high school students 
who are not enrolled in vocational courses* Includes industry 
sites for skill training and provision of supplementary services 
remedial work and vocational counseling. Above outlined system 
should correct or minimize inconsistency of counseling function. 

III. Program Components 

A. Occupational Ori ent ation Occupational orientation will 
be offered to elementary students in public and parochial 
schools in Model Cities Area by a team of itinerant teachers* 
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A ccU'eei" resource cenLer will be established at i selected 
sitf^ wit hi a Mh-» IHlishur^h District in either an unused 
elementary sc:hool or other Tacility through which junior 
high students will be rotated L'or exploratory activities. 

B, Coope rat ive Education Students enrolled in any S3condary 
vocational education course may initiate a cooperative 
work-experience activity. Work-experience coordinators In 
the public school system enter program here and function 

as liaison between industry and the teacher. 

f. Intensive Job lintry Skill Tr aining A short-term program 
will be available to ''educationally alienated" studencs 
through contracts with businesses to provide skill training. 
The school will supply related supplementary services. 
Fifteen new programs to provide entry-leVel skills will be 
offered at the Connelly High School (Model Cities school). 

D. Occupationa l Guidance, Cou nse ling, and Pla cem ent Counseling 
services will be expanded from the secondary level to the 
elementary level. Work-experience coordinator works with 
students in securing placement after graduation. 

IV. Unique Features 

A. Career resource center through which students are rotated 
for exploration purposes. 

li. Model Cities coordination. 

C, Flexible, comprehensive approach to the development of the 
human being. 

D, Unique approach to cooperation between private and parochial 
agen::les and the public system. 
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STATE: 



Rhode I s land 



TITLE OF PROJECT 
AND PROJECT NUMBER: 



A Human Resources Career Development Model 
for Pawtucket, Rhode Island in cori junction 
with the Pawtucket Model Cities Agency 
0-361-0155 



DIRECTOR: 



APPLICANT ORGANIZATION: 

ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 

DURATION: 

DESCRIPTION OF PROGRAM: 

I. Administrative Structure 



Edward M. J. Melucci 

Director, Survey of Pre-vocati onal and 
Vocational Curriculum for 
Pawtucket School System 
Pawtucket, Rhode Island 02860 

Pawtucket School Department 



$312,705 

March 1971 through February 1974 



This project will be administered by a project director who is 
responsible to the Superintendent of the Pawtucket School 
Department, The project director will organize a variety of 
committees to assist him in the various components of the project. 
In addition, an Advisory Conunittee will provide the basis for 
the overall guidance and direction of the project. 

1 1 . Program Design 

The program is designed to operate at three levels: elementary 
school, middle school and high school; vlth a primary focus on 
students enrolled in schools in the model neighborhoods. 

The general curriculum features of the proposed project may be 
depicted within the shape of a pyramid with a broad base occupa- 
tional orientation at the elementary level, occupational explora- 
tion at the middle school level, and specific -including cooperative 
and intensive- training programs at the senior high level* Guidance 
will be a common thread running through all grade levels and a 
placement director will serve the high school students, not only 
in easing the transition from school Lo work, but also in securing 
valuable feedback data regarding the adequacy of the schools • 
occupati onal programs, 

III. Program Components 

A* Occupationa l Orient ation The program for the two elementary 
schools will be directed at occupational orientation with a 
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goal of making occupations a core around which much of tho 
other Instruction wi 11 revolve. Career packages, involving 
a bvoad range of occupations, will be employed^ Television 
equipment and relocatable classrooms are features of this 
component. The classrooms will giv3 the students the 
opportunities to explore the use of simple tools and 
tnaterials associated with selected occupations. 

B. C oopera ti ve Education Cooperative education programs will 
be established in health occupations, diversified occupations, 

! distributive occupations, and business and office occupations. 
Local funds have been budgeted for the employment of qualified 
coordinators and for the purchase of specialized classroom 
equipment for these programs. 

C. Intensive Job Ent ry S kill Training Intensive training programs 
will be organized for students who are approaching graduation 
and who do not have salable skills, and for similar students who 
have elected not to complete high school. These will be offered 
at times and in program areas that, in the judgment of the 
Advisory Committee, are in harmony with employment opportunities 
in the Pawtucket Area. 

D. Occupational Guidance, Counseling^ a nd Placement The guidance 
counselor will work with each student and his parents in the 
future refinement of career plans. Other teachers at the high 
school and the social workers assigned to the project will 
assist in the process. A placement office will be established 
to assist students in making the transition from school to work 
and in providing feedback information regarding the adequacy 

of the occupational training programs. 

IV. Unique Features 

A. Model Cities coordination 

B. Relocatable classrooms 
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11 ILK OF FKOJKn "[':Kerni)lary Project in Career Llducafion 

AND PKOJhVi NI^MBIlK: In South Carolina Keyion V 



UIKKCIOK 



Af'Pi.irANI ORGAMZAIION: 

F.Sl IMAl Kl) lOlAL Fl-DER/\L 
FUNiJS - SlCCTIOiN 142(c): 

Dli;<Ai ION: 



Stuart K, Brown 
Di rector 

Region V liJducational Services Center 
P.O. Box 1069 

Lancaster , South Carolina 29/20 
Lancaster County Board of [education 

$346, 22L. 

June 1970 through June 1973 



DESCRIPTION (.F PROCR/VM: 



I. Administrative Structure 

Funds are being channelled through the Lancaster County Board of 
Education. Because the project will be operational in four 
districts, including Lancaster County, it will be administered 
by the Director of the Region V Educational Services Center. The 
staff of the Center is employed by funds cooperatively furnished 
by nine school districts. In addition to the services of the 
Director, a full-time coordinator, industrial specialist, voca- 
tional orientation counselor, placement specialist, and the staff 
of four school districts will be utilized. 



i 1 . Program Design 

I ho project establishes five components- The first component, 
involving curriculum development to teach academic and vocational 
C'ducation through an interdisciplinary approach, will be operational 
in all four districts concerned. The intensive training component 
will be operational the first year only in Chesterfield County; 
the guidance, plaqement, and followup component, only in Lancaster 
(ounty; the elementary and secondary vocational orientation only 
in Kershaw County. Ail four districts have pledged themselves to 
the implementation of all components by the second year ot tlie 
project . 

^ 1 . Program Components 

o^ ( 'ipat i onal Orientation Utilizes the model established al 
Wayne Stale University and the Detroit, Michigat\ C^ity Schools. 
Fa^.h school subject will be related to career guidance where 
possil)le. Some spe^'ific activities will be counseling; 
dissemination ol informaticm through individual classes and 
school ci'. tivities; utilization of iield trips and speakers i 
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meet lilies with parent ^Jiroups, coimnunity agencies, and 
ne'i >Ahborhood organi z^il Ions ; and the provision of consul- 
i all ve survices . 

B. Cooperative Education An industrial specialist will 
establish a cooperative agreement between industry and 
the school to provide opportunities for students enrolled 
in specific skill training to receive on-the-job experience 
as a part ol the educational program. A placement service 
will be established to serve other than vocational students, 
to coordinate part-time employment for all students, and to 
assist in securing full-time employment for graduates. 

C. Intensive Job Ent r y Skill Training The program will train 
seniors in job entry skills by the provision of training 
designed to meet critical job market needs and students needs 
and abilities. Such training will be set up in conjunction 
with the adult education program. Four training opportunities 
are being considered for the first year. 

Occupational Guidance^ Counseling, and Placement Each 
graduating senior will be placed in college, post high school 
technical training, or gainful employment. As a part: of the 
evaluation, changes in curriculum will be viewed as they are 
necessary to match the job market and the desires of the 
students. 

Other Under-achievers will be selected for the Vocational 
Interdisciplinary Pro'^rani component (VIP), which will attempt 
to increase the motivation of students enrolled in vocational 
training by the provision of learning experiences correlating 
English, math, science, and a vocational training activity. 
A team of teachers (vocational, science, math and English) 
with common planning periods will develop and implement 
interdisciplinary curricula in the following areas: machine 
technology, electronics, and electricity. 

[V. I'nique Features 

A, Interdisciplinary curriculum for underachieving students. 

l^rogram components will be piloted in four separate districts 
with the intent that all components will be operational In all 
tour districts the second year. 
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STATE: 

TITLE OF PROJECT 
AND PROJECT NUMBER: 



DIRECTOR: 



APPLICANT ORGANIZATION: 

ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 

DURATION: 

DESCRIPTION OF PROGRAM: 

I. Administrative Structure 

Project will be administered by the Watertown Independent School 
District under the guidance and supervision of the South Dakota 
State Board for Vocational Education. Specific responsibility 
for the admiul strati on will be with the project director. The 
project staff will work with the district staff through the 
regular administrative structure. 

II. Program Design 

Program is designed to include all students of public and 
private schools within the Watertown District. It will include 
the integration of occupational information into the elementary 
curriculum (K-d); the implementation of programs of occupational 
information, orientation, and exploration into the secondary 
curriculum (7-12); the identification of disadvantaged and handi- 
capped students and a program of cooperative education designed 
for thetn; an intensive occupational counseling program; and an 
intensive program of vocational education for those leaving school 
who have not been previously enrolled in vocational education. 

III. Program Components 

A. Occupational Orien tation --At the elementary level the program 
will integrate occupational information into the regular 
program. At the junior high level the program will expand to 
include such exploratory activities as an industrial assembly 
system in a school laboratory, work observation, part-time 
work assignments, field trips, and information and counseling 
sessions. At the senior high level these activities will be 
continued and expanded by the addition of career preparation 
programs. 
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Watertown Independent 'chool Disiirict #1 



$311,071 

September 1970 through September 1973 
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B. Cooperative Educa tion Monies from Part G of the 1968 
amendments will be utilized to establish cooperative 
education programs for the disadvantaged student who has 
been able to establish an occupational goal* 

C. Intensiv e Job Entry Skill Training — Programs designed to 
provide specific training in job entry skills will be 
developed and implemented for students who are ready to 
graduate or drop out and who have need for this type of 
training. 

D. Occupa tio nal Guidance^ Coun selin g, and Placemen t --An 
inservice training program will be conducted for counselors 
within the District and an occupational counselor will be 
employed to insurf) the implementation of a total program of 
occupational counseling with vertical articulation ending 
in placement. 

IV. Unique Features 

A. The project serves as the central focus in the State for 
all exemplary activities of the nature designated in the 
program design and components. All other similar activities 
to be developed in the State will be coordinated through 
this project and correlated with State goals and objectives. 
A State organizational structure has been developed to insure 
communications between all activities. 

B. Target population of the project is 100 percent of the 
students in the Watertown District. 

C* The project emphasizes meeting the needs of rural students 
who are making the transition into an urban, industrial 
world of work. 
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rriLK OF pKvXJi^cr 

AND IM^OJKri" NirMlMCR: 



Project SPAN - An Accelerated Project for 

a Systems Program Approaching Non- Unemployment 

of Vocational Stuclenls 0-361-0015 



>James Hugueley 
iNorthside High School 
1212 Vollentine 
Memphis, Tennessee 38104 



AP PL I CAN i ORCLA Nl ZA HON: 



Memphis Ci ty Schools 



ESI IM/\1ED roiAL FEDERAL 
FUNDS ' SEC HON 142(c): 



$391,353 



DURATION: 



June 1970 through June 1973 



DESCKlPilON OF PROGRAM: 

1. Administrative Structure 

Ihe Director of Vocational Education and his supervisory staff 
in the Memphis City Schools heads the total program, assisted 
by project coordinator. The staff includes: a curriculum 
specialist, a job development coordinator, teacher aides, and 
target area school principals, cooperative coordinators, and 
teachers. 

II . Program Design 

The elementary level program provides laboratory experiences in 
occupational skills, films on TV, and educational inserts. The 
middle school will integrate an occupational guidance series into 
the industrial arts and home economics programs. The high school 
level will utilize a Vocational Guidance and Job Development 
Center located at the target area high school, a cooperative 
program, a basic skill program during the summer and after school, 
and programs for dropouts. A computer system will be set up for 
job placemen', and followup the second and third year. 

One high school will be used as the target area, and students 
from two junior high schools will be involved. Fourteen 
elementary schools will receive materials and assistance from 
the Center. All Memphis 3th and 6th graders will take part on 
a voluntary basis; 13 percent of the total student population 
will participate, 

III. Program Components 

A. Occupati on al Orient at ion Occupational orientation is 
provided in the elementary and middle school programs. 
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These programs Include occupational elements In films and 
lab experiences for K through 6 and educational Inserts In 
Industrial arts and home economics courses In grades 7 
through 9. 

Cooperative Education Work experience will be provided 
for 12th grade students. Second or third year vocational 
enrollees and non-vocational students will participate In 
cooperative education after taking a summer or after school 
program of skill orientation. Coordination will be handled 
through the job developer and co-op coordinators In the 
Center. 

C. Intensive Job Entry Ski ll Training A program will be 
developed through thd Center to train high school students 
In "quick shot" programs. This will be Included with the 
cooperative program for non-vocatlonal students. 

D. Occupational Gu idance^ Counseling^ and Placement The 
program basically provides occupational guidance Information 
and techniques, K through lA. The main guidance and placement 
efforts are handled through the Information and placement 
center for high school students. 

IV. Unique Features 

A. Utilization of educational television for the delivery of 
vocational orientation programs. 

B. Development of a computer system approacn to job placement. 

C. Redirection of Industrial arts anc) home economics to provide 
occupational orientation. 

D. A "quick shot" occupational skills program leading to 
employment for potential dropouts. 

/ 
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STATE: 



Texas 



TITLE OF PROJECT 
AND PROJECT NUMBER: 



Vocational Opportunities Integrated In 
Current Education (VOICE) 0-361-0158 



DIRECTOR: 



Louis U. Antu 
Program Specialist 

San Antonio Independent School District, 
Area III 

1118 Guadalupe Street 
San Antonio, Texas 78207 



APPLICANT ORGANIZATION: 



San Antonio Independent School District 



EST I MA TED TOTAL FEDERAL 
FUms - SECTION 142(c): 



$472,011 



DURA l' I ON: 



August 1970 through August 1973 



DESCRIPTION OF PROGRAM: 

« 

!• Administrative Structure 

The project coordlnaitor will be full-time and will have a position 
equal to a principal He reports directly to the Deputy Superintendent 
for Area III, San Antonio Independent School District, and Is directly 
related to vocational staff (counselors, cluster Instructors, work 
coordinators, and team leader^ of youth tutors). 

1 1 . Program Design 

rhls project Is a cooperative effort between the school district 
and community resoi^Tos: to establish a guidance and counseling 
program for young peopla. The impact of this project will be In 
the Model Cities Neighborhood Area. The major focus is to provide 
in-school and community -based guidance and counseling services at 
the elementary school level. In junior high, the effort will be 
dlrerted to developing curriculum which relates occupational 
education to standard academic subjects. The ongoing bilingual 
vocational office education program will be provided during 
summer months and/or after school hrurs; every effort will be 
made to enroll these students In cooperative education during 
the regular term. 

III. Program Components 

A. Occupati onal Orientation Six curriculum specialists in 
guidance and counseling will be assigned to a team, and a 
vocational guidance coordinator will be added. The team 
will relate vocational materials to the academic curriculum 
grades 1-12, with emphasis in grades 2-6. A Vocational 
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Resource Center which will ultimately be established in 
each building will provide specific materials to broaden 
the student's concept of the world of work. In junior 
high, a course entitled Construction Vocations Orientation 
(CVO), will be developed to introduce students to 
occupations in construction and building. 

B, Cooperat ive Education Available in the present operational 
structure are cooperative education programs In the following 
areas: office, Industry, agriculture, homemaklng and 
distribution, 

C, Intensive Job E nt ry Skill Training Intensive job entry 
skill training will be offered In engine tune-up, welding, 
furniture reflnlshlng, health occupations and drafting. 

OccDpatlona l Guidance^ Couns e ling^ and Placemen t In 
senior high, one vocational counselor will direct approximately 
20 tutors who will be available to counsel students. In 
addition, vocational guidance specialists and counselors will 
be added at each level. The project coordinator will direct 
the currently successful ongoing placement program. 

IV. Unique Features 

A. Model Cities coordination and parental Involvement through 
advisory groups. 

B. Youth-tutorlng-youth program. 
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ST Art:: 



Utah 



TITLE OF PROJECT 
AND PROJECT NUMBER: 



Diversified-Satellite Occupations Program 
0-361-0056 



DIRECTOR: 



Hilda Jones 

Assistant Superintendent Pupil Services .] 

Granite School District 

340 East 3545 South 

Salt Lake City, Utah 84115 



APPLICAiVr ORGANIZATION: 



Granite School District 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$317,350 



DURATION: 



July 1970 through June 1973 



DESCRIPTION OF PROGRAM: 

I. Administrative Structure 

Granite School District superintendent has overall administrative 
control. The Diversified-Satellite Occupations Program director 
is under the Director of Vocational Education in Granite School 
District- He coordinates with other directors and instructional 
staff of the schools involved, and supervises tvo center 
coordinators, a psychologist, a project coordinator, instructors, 
counselors, vocational field workers, and employment security 
counse lors. 

II, Program Design 

This project contains four interdependent components and 
emphasizes occupational guidance, work experience, and programs 
for bi lingual-bi cultural students and handicapped students- It 
is a ''Multi -faceted endeavor involving several aspects and 
combinations of occupational guidance and work experiences." 
Chief emphasis is placed on individualized instruction. 

Four schools will be used iniU\ally for classrooms and shops or 
labs during the day, and all high schools in the district for 
extended' school day classes- The Diversified-Satellite 
Occupations Program will maintain a program of activities 
separate from the re.jalar schedules of the schools whose facilities 
are being used. Buses will be used to transport personnel and 
students where needed. 

HI. Program Components 

A. Occupat J. on a I Or ient a ti on Occupational information will be 
Introduced into the regular curriculum at the 5th and 6th 
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grade levels. Field trips and laboratory experiences will 
be Included, An Intensified program of identification of 
potential dropouts will be conducted in the 10th grade and 
social workers will hold case conferences with junior high 
counselors regarding subsequent placement of the 6th graders 
in junior high schools. Vocational orientation teachers will 
meet with prubable dropouts for half their school day to 
provide basic skill training and occupational orientation, 

B. Coopera tive Education Two centers will be used to 
coordinate efforts to provide work experience. A coopera- 
tive referral plan will be developed through which students 
can be referred from all schools of the district. A 
diversified-occupations coordinator for job placement and 
industry-business-community relations will be assigned to 
each center. Curriculum revision workshops will be held 

to align contents of instructional and guidance programs to 
the needs of the students and businesses involved. Students 
attend class at the center for three hours and work for the 
rest of the day. 

C. Intensi ve Job Entry Sk ill Training Specialized and 
individualized programs will be features of the overall 
program so that potential dropouts and students who 
change their minds during their senior year can enter 
programs for the acquisitiom of salable skills* Coordination 
with the adult education program will enable a student to 
begin and complete work at any point during the school year. 

D. Occ upational Guid ance, Counsel ing, and Placement This 
includes an inservice workshop for all secondary school 
cpunselors with funds for substitute counselors to free 
regular counselors for field work with employers. It 
provides for employing two vocational field workers for 
testing; for Employment Security personnel to work directly 
with students and counselors; and for reciprocal intern 
programs with Employment Security. The guidance and 
counseling program will be articulated at all levels of 
school. 

IV. Unique Features 

A. Special programs for bi lingual-bicultural students and for 
handicapped students. 

B, Intensified program of identification of potential dropouts 
at the 6th grade level* 

(\ Provision of indlvidtjallzed learning experience. 
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STATE: 



Vermont 



TITLE OF PROJECT 
AND PROJECT NUMBER: 



Integrated Vocational Education Program 
I--36I-OI72 



DIRECTOR: 



APPLICANT ORGANIZATION: 

ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 

DURATION: 

DESCRIPTION OF PROGRAM: 



Forest Farnum 
Superintendent of Schools 
Franklin Northeast Supervisory Union 
Rlchford, Vermont 05476 

Franklin Northeast Supervisory Union 



$303,720 

March 1971 through February 1974 



I* Administrative Structure 

Plans call for a project director who will report to the 
superintendent. The project director will work cooperatively 
with and through the school principals In planning and 
conducting the project. The project director will function 
with the aid of the advisory committee and a staff committee 
and be responsible for liaison with them. Each commercial 
enterprise which the Union begins to operate will have a 
manager who will be responsible to the project director* 

II . Program Design 

The Integrated Vocational Education Program will be conducted 
in a rural area of Vermont presently not served by an area 
vocational center. Occupational orientation, exploration, and 
vocational education will be Integrated Into subjects at all 
grade levels, K-12, Cooperative work experience and the lease 
or purchase of at least one, and possibly four, business enter- 
prises will provide practical experiences in the world of work* 
Responsibility for job placement will be assumed by the staff • 

III* Program Components 

A. Occupational Or ien tation Broad occupational orientation 
is designed for students at all grade levels. Role playing 
situations, visitations by speakers and opportunities for 
individual exploration through reading, audiovisual material, 
simulated work activities and dial access retrieval systems 
are among the planned activities* A review process will be 
devised to determine the validity of Information being 
presented year after year* A teaching activity bank of 
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occupational materials and lesson plans will be developed 
and be made available to all teachers In each currlcular 
area, 

B. Cooperati ve Education Vocational cooperative programs 
will be established at the senior high school level with 
the development of new opportunities for work experience 
and cooperative education In several occupational areas. 
One staff person will contact a wide variety of business, 
industrial, professional and other agencies In the area 
to Identify, promote, and nurture job placement opportu- 
nities. Such practical work experience are characterized 
by learning while doing, significant responsibility for 
productive service to an employer, reimbursement (from 
employers) to the student for service rendered, and the 
recognition of the educational values of such work 
experience by the awarding of formal credit. The Union 
plans to operace one, possibly four, commercial enter- 
prises for this educational purpose. 

C. Intensive Job Entry S kill Tra ining Dropouts will be 
specifically identified and causes will be pinpointed in 
order that preventive and remedial programs can be planned. 
Implementation will then be promoted. 

D. Occupat iona l Guidance, Counseling, and Placement Guidance, 
testing, and talent identification programs will be instituted 
in order to bring together the elements of interest, attitudes 
and aptitudes in career decision-making. Group guidance 
activities will be developed for decision-making and individual 
development related to the world of work. Assistance will be 
given for all students providing equal opportunity in planning 
career objectives with emphasis on planned successes in the 
world of work for non-college bound as well as college bound 
students. Personnel will work with the student to give him 

a better image of himself. Placement of students at whatever 
level they leave the school system is an accepted responsibility. 

IV, Unique Features 

A. Commercial enterprises operated by the school Union for 
educational purposes. 
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STATE: 

TITLE OF PROJECT 
AND PROJECT NUMBER: 



Virginia 

Dilenowisco Four I's Project 
(Intervention Introduction Investigation 
Involvement) 0-361-0050 



DIRECTOR: 



Benny Cox ton 

P. 0. Box 1006 

Wise, Virginia 24293 

Dilenowisco Educational Cooperative 



$371,217 

June 1970 through June 1973 



APPLICAOT ORGANIZATION: 

ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 

DURATION: 

DESCRIPTION OF PROGRAM: 

I. Administrative Structure 



The program will be administered by the Dilenowisco Educational 
Cooperative Board (composed of five school board members 
representing each of the five member school divisions and five 
superintendents), with the Wise County School Board as fiscal 
agent. The executive director of the Cooperative will be 
responsible for overall administration of this program 
including financial management, personnel management, and 
overall supervision. He will employ a qualified project 
director. 

II. Program Design 

Objectives are designed to intervene in the lives of youngsters 
who are poteitial dropouts by introducing them to a broad 
range of occupational areas and by enabling them to become 
involved in actual work and learning experiences. 

Current occupational information would be presented on some 
200 occupations available locally or regionally via modern 
media and materials. Manipulative skills would be provided 
with a "cycling" system. Intensive guidance and counseling 
would be provided, as well as off-the-job speakers and on-the- 
job visitations. Students will be transported from several 
surrounding schools to a county vocational school where they 
will be given prevocational activities and vocational skill 
training. 

III. Program Components 

A, Occupati ona l Orientation — This project will provide a 
3-year program of broad occupational orientation (200 
occupational fields) to selected elementary and secondary 
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students. The Appalachian Edjcatlonal Laboratory Vocational 
Guidance Program will be adapted for use in this project. 

roope ralive Education The project will provide simulated 
work experience opportunities for selected elementary and 
secondary students in a wide variety of offerings with a 
work-adjustment coordinator providing feedback information 
to teachers, counselors, principals, and parents for use in 
their efforts in counseling, curriculum adjustment, and 
parental guidance. Priority will be given to forty highly 
dropout prone students for actual on-the-job training. 

C. Inten sive J ob Entry Skill Training — Selected students 
will be provided prevocati onal training in job entry 
skills in at least two areas prior to the time they leave 
school. Classes will be scheduled on an age basis as 
opposed to grade level basis. For some students, an 
academic component will be provided which will utilize an 
integrated laboratory approach and a team of teachers 
representing the vocational area, the guidance counselor 
and the academic teachers. 

D. Occu pational Gui dance » _Counse l ing, and Placement - - The 
guidance counselor will coordinate the efforts of the 
project director, the work-adjustment coordinator, the 
principal, teachers, aides, and parents by arranging 
individual and group guidance experiences for the child, 
opportunities for on-the-job visits, and opportunities to 
talk with skilled, semi-skilled, and unskilled workers. In 
addition, commitment is made to the placement of all students 
at the completion of the program. 

IV. Unique Features 

A. The sharing of facilities and equipment so as to maximize 
the delivery of career development activities to students 
in rural areas. 

B. Team- teaching efforts at integrating the vocational goals 
of ^ student with academic learning. 
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STATE: 



Washington 



TITLE OF PROJECT 
AiND PROJECT NUMBER: 



Central Area Schools Occupational 
Development Program 0-361-0168 



DIRECTOR: 



Richard C. Hunter 
Assistant Superintendent 

Seattle Public Schools 

1000 Turner Way East 

Seattle^ Washington 98102 



APPLICANT ORGANIZATION: 



Seattle Public School System 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$351,223 



DURATION: 



December 1970 through December 1973 



DESCRIFITON OF PROGRAM: 

I. Administrative Structure 

The principals of the high school and middle school will be 
responsible for program elements in their schools. The high 
school win operate on dual campuses, although one will be 
designated as the center for science and technology. The 
associate principal In charge of this campus will be responsible 
for the administration of the vocational education program. 
Five staff members will report to him. The associate principal 
responsible for 7th and 8th grade levels will have line responsl 
blllty for the development of occupational orientation at that 
level. Two additional staff members will report to him. 

II . Program Design 



This project Is part of a comprehensive proposal developed by the 
Central Area Schools, a decentralized component of the Seattle 
School District, In conjunction with the community and approved by 
the Seattle Schools' Board of Education. The general plan of this 
project Is to establish an occupational development program 
extending from the 5th grade through the 12th grade so that every 
student will complete high school with a marketable skill. Students 
will receive orientation to a wide variety of occupations beginning 
in the 5th grade, and emphasis will be placed on occupational 
orientation through the middle school level. Initially four 
occupational programs will be offered In Garfield High School, 
and each student will be required to develop a skill in one or 
more areas. The Curriculum Development Specialist will design 
curriculum supplements In all skill areas to assure employabi llty . 
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III. Program Components 

A. Occupational Orie ntation -- Career-oriented education in the 
5th grade expands on the 4th grade study of regional -related 
careers and includes activities such as listing jobs that 
require certain personality traits and role playing. 

Sixth grade activities include an interest inventory, 
interviews with school workers, and reports on specific 
occupational fields. 

B. Cooperative Education -- Facilities, such as restaurants and 
service stations, will be leased by the university and these 
will serve as an instructional area and a cooperative work 
situation. This program will be available to students 
enrolled in the food service course in Garfield High School. 
Other applicable operations will be added. Work experience 
is presently provided for students as part of their high 
school program. Emphasis will be placed on providing 
part-time and summer jobs related to the occupation for 
which the student is preparing. 

C. Intensive Job Entry Skill Training -- Students not previously 
enrolled in vocational programs will have the opportunity to 
enroll in short-term intensive courses prior to leaving school. 
Students can attend the class either during their "service" 
period or after school, depending upon whether or not the 
facilities are available during after- school hours. A one-day 
orientation program will be held for participants to give them 
an overview of the objectives and procedures. 

D. Occupa tional G uidance, Counselin g, and Place ment -- Vocational 
guidance counselors in the middle and high schools will pre-sell 
the available programs to Incoming high school students and 
transfer students not previously acquainted with the vocational 
programs. Individual counseling and guidance in the middle 
school will help the student to identify his major talent. 

A job placement coordinator in the work experience department 
of Garfield High School will provide altern^jti ves to graduating 
students including placement, additional full-time education, 
the availability of part-time work while attending school, and 
placement In apprenticeship programs In various craft unions. 

IV. Unique Features 

A. Model Cities coordination 

B. Integrated currlculums In junior high 

C. Work opportunity centers In the community 
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STATE: 



West Vi rglnia 



TITLE OF PROJECT 
AND PROJECT NUMBER: 



Improving a Rural Area School Program with 
Expanded Vocational Education Services 
by Utilizing Comprehensive Career Orientation 
and Exemplary Activities 0-361-0170 



DIRECTOR: 



Herbert Holsteln 

Director of Vocational Education 
Lincoln County Schools 
P.O. Box 437 

Hamlin, West Virginia 25523 



APPLICANT ORGANIZATION: 



Lincoln County Schools 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$330,238 



DURATION: 



January 1971 through December 1973 



DESCRIPTION OF PROGRAM: 

I- Administrative Structure 

The project director will be responsible for directing the 
staff and coordinating activities with principals of 
participating schools- He will report to the superintendent 
of schools. A project advisory committee will assist with 
the implementation and evaluation of the project. 

1 1 - Program Design 

The project will supplement an expanded program of vocational 
education being planned for an area vocational facility to begin 
In Lincoln County in the summer of 1971- A total concept of 
occupational education beginning in grade 1 with career awareness 
through skill development and job placement In grade 12 will be 
implemented- Academic and vocational education aspects will be 
blended into the curriculum at all grade levels. Concentrated 
inservice training accompanied by continuous professional 
development activities will serve as the vehicle for Involvement 
of educational personnel- 
Ill- Program Components 

Occu pational Orientation Students In grades 1-6 will be 
provided with occupational information to make them aware of 
the meaning of work- These career awareness activities will be 
incorporated in the social studies curriculum- Students In 
graders 7-8 will begin a career orientation program by studying 
occupat i onal clusters across content areas- The entire 
curriculum In grades 7-8 will be Integrated around career 
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orientation. Also, two hours per week for 7th graders and 
three hour.-, per week for 8lh grciders will be used in studying 
selected occupational clusters. 

Coop erat ive Educc^t ion In grades 11-12, work stations will 
be provided in business and Industry with related studies in 
the high school. 

C. Intensive Jo b Ent ry Skill Tr a ining Each student leaving 
school will be provided the opportunity for appropriate 
training to develop job entry skills. Intensive summer 
programs will be offered. 

D . Occupation al Guid ance^ Cou n seling, and P lacement - - Career 
exploration activities will be provided in grades 9-10 
which will enable students to make realistic occupational 
choices. "Hands on" experience in various occupational 
fields will be offered at the new county center. Provision 
will be made for intensive guidance for potential dropouts, 
diopouts, and high school graduates who have not acquired 
salable skills. This may be provided in suminer classes or 
at other times during the year. Initial placement of all 
students will be made at the completion of tholr schooling. 
Student and parent participation in conferences and 
counseling sessions and the expansion of the guidance 
program will be utilized to foster parent understanding and 
student participation in needs determination. 

IV. Uniciue Features 

A. Incorporation of vocational aspects into academic curriculum. 

B. Parent participation in conferences and counseling sessions* 

C. Special summer exploratory program and intensified job 
preparation program at the vocational center for students 
from a high school located in a remote area of the county. 

D. Mobile unit to deliver materials and equipment from the 
Lincoln County Demonstration Center to all schools in the 
county. 

[ti. Flexible "package" program of skill development through 
inLcnsified occupational guidance, counseling and job 
placement . 

K. leachers, school administrators, coimminity leaders, employers, 
parents, and students involved In effecting change. 
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STATE: 

TITLE OF PROJECT 
AiND PROJECT NUMBER: 



DIRECTOR: 



APPLICAN^l ORGANIZATION: 

ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 

DURATION: 

DESCRIPTION OF PROGRAM: 

I. Administrative Structure 

A joint committee composed of all public and private school 
administrators, employment agency administrators, Industrial 
management personnel, and labor leaders will analyze and 
Implement the objectives of the project. The project director 
will organize the program within the approved structure and 
will report to a steering committee, which Is an appointed 
group from the joint committee that is charged with the 
continued operation and proper functioning of the total 
program. 

II . Program Design 

Project will represent an articulated K-14 program of occupa- 
tional orientation, education, and placement In elementary, 
secondary and postsecondary schools. The first year operational 
setting will Include 16 elementary schools, three junior high 
schools, and two senior high schools. 

III. Program Components • 

A. Occupational Orientation A career guidance mobile unit 
will be used by all grade levels and a K-14 curriculum In 
occupational orientation will be established. Junior high 
counselors will be Included in a special summer orientation 
program In which they will receive up-to-date Information 



Wi sconsln 

Artlculaclon of Occupational Orientation 
Education, and Placement in Private and 
Public Elementary, Secondary and Postsecondary 
Schools 1-361-0166 

Charles Blngner 

Board of Vocational, Technical and 

Adult Education 

District II 

933 Erie Avenue 

Sheboygan, Wisconsin 53081 

Sheboygan Public Schools 
$364,773 

February 1971 through January 1974 
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on vocational curriculum and job openings. A multi -media 
guidance laboratory will serve those schools without 
counselors in grades 7, 8, and 9. In addition, students in 
these grades who should benefit from vocational education 
will be identified through group counseling, school records, 
and survey instruments. 

B. Cooperative E duc a tion Secondary programs in cooperative 
education are available in office occupations, food service, 
drafting, distributive education, and industrial metals. 
Postsecondary programs include machine tool; practical 
nursing; medical, dental and optometric assistance; and 
electronic servicing. 

C. Int en sive Job Entry S kill Tr aining Short unit training 
programs will be established in such areas as checker- 
cashier, nursing assistance, service station attendant, 
child care, and store clerk. In addition, an early release 
program will be expanded throughout the district for students 
to work in industry; and specialized, intensified work 
experience programs will be developed for disadvantaged 
students. 

D. Occupational Guidance^ Counseling,, and P lacement Intensive 
counseling will be provided beginning in grade 11, and a 
"workers on call" program will be implemented to give these 
students direct access to persons employed in their specific 
field of interest. Existing student placement services in 
the technical institute will be extended to serve secondary 
level students; and placement centers will be developed within 
all schools. 

IV. Unique Features 

A. A joint philosophical statement of mission will be developed 
between the public schools and postsc^condary schools. 

B. Development of articulated curriculum in vocational education 
from K-14. 



ERIC 



STAT 111: 



Wyoming 



TITLE OF PROJFXl 
AND PKOJEcr NLIMUER: 



The Development and Demonstration of a 
Functional Model System of Occupational 
Education for Wyoming Public Education 
K-14 0-361-0023 



DIHECIOK: 



Paul Si zemore 

Director of Exemplary Curriculum 
Occupational Education Division 
Capitol Building 
Cheyenne, Wyoming 82001 



APPLICAiYT ORGANIZATION: 



Wyoming State Department of Public 
Instruction and State Board for Vocational 
Educati on 



ES1IM/\TED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$311,823 



DURATION OF PROGRAM: 



August 1970 through July 1973 



DESCRIPIION OF PROGRAM: 

I. Administrative Structure 

Project Coordinators are the Assistant Superintendent for 
Instructional Services of the State Department of Education; 
the Director of Occupational Education of the State Department 
of Education; and, the Exemplary project director of the 
State Department of Education. 

II. Program Design 

The program will provide development of curriculum, instructional 
materials, and teaching procedures, in-service training, and 
Implementation of a functional occupational education program 
Model in one geographic location having an established K-14 
curriculum. 

III. Program Components 

A. Occupational Orientatio n --An elementary world of work 



attitude program K-6 will be launched. Curriculum materials 
are being developed using the existing curriculum. Attitude 
program exposure will be given other levels. Seventh and 8th 
grade students will be provided with information concerning 
job preparation and job interests. Wyoming Occupational 
Resource Kits (W.O.R.K.) will be developed to supply information 
on jobs so that students will be able to discuss these with 
their parents^ and to develop a background of occupational 
inf ormat I on. 
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B. Cooper ative Educati on Cooperative education will be provided 
students in grades 11 through 14 as a vital part of student 
career preparation. 

C. In tensive Job Enlry Skill Ir a inins Students without previous 
skill training will receive this type of training. Counselors 
will assist these students to evaluate their qualifications 
and abilities in terms of job opporUuiii ties and will develop 
strategies for making use of school and community resources 

in promoting the career development of these students. 

D. Occupation al Gui dance, C ounselin g, a nd Placeme nt Counselors 
wi 11 admini ster occupational interest and ability tests and 
provide Individual counseling. Employment Security Service 
counselors will assist school counselors in placing students 
in jobs, in a two year postsecondary institution, or in a 
four year college program. As part of the placement function, 
counselors will provide supportive and followup services to 
the students. 

IV. Unique Features 

A. Emphasis on individualized instruction. 

li. Development of continuous progress through learning activity 
packages. 

C. Cross articulation ( inter-di sciplinary approach). 

D. Multi -media approach. 

E. Partnership between the State Department of Education, 
Central Wyoming Community College, and School District #25 
at Riverton, Wyoming. 



ERIC 



STATE: 



District of Columbia 



TTULE OF PROJECT 
AND PROJECT ^arMBER: 



DIRECTOR: 



APPLI,CANT ORGANIZATION: 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION U2(c): 

DURATION: 

DESCRIPTION OF PROGRAM: 

I. Administrative Structure 

The career development program will be administered by the 
director of implementation under the Immediate supervision 
of the Deputy Superintendent for Instruction* The director 
will Initially be assisted by three assistants, ono for each 
level of Instruction: elementary, junior high, and high school. 

II. Program Design 

The Public Schools of the District of Columbia have begun a 
5-year plan for the decentralization of staff development and 
curriculum development personnel Into Instructional Service 
Units. The first of the new Instructional units, the Spingarn 
High School area and Its feeder schools, will be the mechanism 
for facilitating the Implementation of the New Career Development 
Program in all D. C. schools over the coming 5-year period. The 
program will eventually be phased In as an Integral part of 
education for all students at all levels of instruction and will 
Include the establishment of ''career foundations'' at the elementary 
level, "survey and exploration" at the junior high level, and 
"career exploration and preparation" at the high school level • 
The cluster concept will be utilized In the Introduction and 
exploration of careers. 

III. Pr^^ram Elements 

A* Occupat I ona 1 Ori entation The elementary program will Include 
the Introduction of such economic concepts as scarcity, 
specialization, dlvtslon of labor and market mechanisms, and 



Implementing a K-12 Career Development 
Program In tho District of Columbia 
0-361-0137 

Paul E, Caweln 

415 Twelfth Street, NW 

Washington, D. C, 20004 

The Public Schools of the District of 
Columbia 



$309,749 

June 1970 through June 1973 
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the study of technology including tools, simple machinery, 
and instruments. Creative manipulative activities will be 
established to aid in the continued integration of these 
activities into all curriculum areas. The junior high 
program will emphasize the exploration of ability, aptitudes, 
and interests in terras of the full range of career opportunities. 
Ninth grade students will be able to schedule time in one or 
more of the career clusters for exploratory work. 

B. Coopera tive Education — Student time will be divided between 
the area high school and a Career Development Center. 
Assignment to the center will vary with the individual learning 
objective of the student. Cooperative programs will be 
expanded in business, industry and government. 

C. Intensive Job Entry Skill Tra ining The time spent by the 
student at the Career Development Center will be flexible 

so that he would have the option of pursuing the development 
of skills at his own pace and be provided placement in a job 
as soon as entry level skills were acquired. 

D. Cccupationa l G uidance, Counseling, and Placement The 
project will expand occupational guidance and counseling 
services and will establish cooperative relations with 
District and metropolitan employment services, manpower 
agencies, etc., for the initial placement of all students 
at the completion of schooling. 

IV. Unique Features 

A. Long-range plans for the redirection of the total D. C. 
school program ^o the career development concept. 
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TERRITORY: 



Trust Territory of the Pacific Islands 



TITLE OF PROJECT 
AND PROJECT NUMliKR: 



Trust Territory of the Pacific Islands 
Industrial Vocational Education Curriculum 
Orientation and Development Project 
(V-161-175) 



APPLICANT ORGANIZATION: 



U. Trust Territory of the Pacific 
Islands, Department of Education 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$ 5,014 



DURATION: 



April 1, 1971 to June 29, 1971 



II. 



III. 



ION OF PROGRAM: 
Administrative Structure 

The Division of Vocational and Higher Education of the U. S. 
Trust Territory Department of Education will contract the project 
out to the Ponape Agriculture and Trade School (PATS), The 
Department of Education will have direct control of the project 
through the project director, who Is an administrator/Instructor 
at the PATS schools, to manage and operate the project. The 
Coordinator of Vocational Education will be the coordinating 
agent between the Division of Vocational Education, and Higher 
Education Learning of the U. S. Trust Territory Department of 
Education and PATS. 

Program Design 

The project consists of a workshop Involving conference periods 
with project participants, PATS staff, and Headquarters Education 
personnel. Observation periods of the various shops on the PATS 
campus will also be scheduled during the conference. 

Program Components 

The project will bring district directors of education and the 
principals of the secondary schools of the Trust Territory 
together to acquaint them with the vocational curriculum of the 
Ponape Agriculture and Trade School which is a private school 
preparing secondary students to meet the manpower needs of the 
Trust Territory. The school staff will present their curriculum 
to the members of the project and will assist them to develop 
similar curricula for each participant's Individual school. In 
addition, the conference will develop overall objectives and 
goals which will provide specific direction to all public schools 
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in the Territory concerning vocational education. Ideas will 
also be exchanged among participants concerning teaching 
and administrative methods. 

IV. Unique Features 

Use of a conference method for developing vocational program, 
curriculum, and planning expertise for administrators and 
principals of all secondary schools in an area vhich is just 
beginning to develop a vocational education emphasis. 
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STATE: 



Puerto Rico 



riTLE OF PROJECT 
AND PROJECT NUMBER: 



DIRECTOR: 



APPLICANT ORGANIZATION: 

ESTIM/VrED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 

DURATION: 



Carolina School District Sequential 
Approach to Career Orientation and 
Preparation 0O6I-0164 

Mrs. Gladys Sanchez 

Guidance Counselor, Vocational and 

Technical Education 

Department of Education 

Calaf and Cesar Ganzalez Streets 

llato Rey, Puerto Rico 00919 

Commonwealth Board for Vocational Education 



$513,627 

October 1970 through September 1973 



DESCRIPriON OF PROGRAM: 



I. Administrative Structure 



Project director serves a liaison function between the Common- 
wealth Board and Carolina School District. The project director 
will supervise two coordinators, who are responsible for 
operational aspects (Including development of a cooperative 
program); media center personnel who develop materials for project; 
project placement coordinator; and nine counselors. Two advisory 
groups will work with the counselors. Consultants will be used 
for 58 days. 

1 1 . Program Design 



Purpose of program Is to provide young people with school and 
work experiences that will enable them to adapt to the rapid 
economic growth of the Commonwealth. Students In the 5th grade 
(eventually down to 3rd grade) will be exposed to the world of 
work. In junior high emphasis will be given to construction 
and manufacturing fields. In senior high, the emphasis Is on 
counseling and guidance. "Crash" programs to prepare students 
with entry level skills will be developed. Other elements 
are a bilingual business occupations curriculum, a basic culinary 
arts program, use of cooperative programs and services of a 
placement team. 



III. Program Components 



A. Occupational Or ien tation Training programs will be held 
for elementary teachers for world of work orlentatloni 
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Beginning in 5th grade, students will become acquainted 
with the world of work through instruction, visits to 
industries and the area vocational school. In junior 
high schools, "The World of Construction" will be 
introduced. In senior high a course in basic culinary 
arts will be introduced. 

B. Cooperative Education Coordinator will work with industry 
to set up student work stations. Senior high and post- 
secondary students will participate for one year. 

C. Intensive Job Entry Skill Trai ning — Provisions will be 
made for a student to enter a "crash program" for develop- 
ing entry level skills at the Miguel School. 

D. Occupational G u idance, Counseling, and Placement --A task 
force will develop strategy for placing students with 
entry level skills in the labor force. A coordinator will 
work with schools in solving placement problems. Intensive 
testing, guidance and counseling procedures will be 
instituted in senior high school. 

IVi Unique Features 

A« Bilii.gual business occupations program. 



ERIC 



144 

137- 



STATE: 



Puerto Rico 



TITLE OF PROJECT 
AND PROJECT NUI'IBER: 

DIRECTOR: 



APPLICANT ORGANIZATION: 



Research and Development Project in Career 
Education; V261050L 

Mrs. Gladys Sanchez 

Director, Guidance and Counseling 

Department of Education 

Box 759 

Hato Rey, Puerto Rico 00919 

Commonwealth Board for Vocational Education 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 

DURATION: 

SITE INFORMATION: 



$99,461 

May 1972 - November 1973 



The city of Humacao in Puerto Rico is developing and demonstrating 
career education components. Discretionary Part D funds are being 
used in conjunction with special FY 1972 funds under Section 131(a) 
of Part C. Humacao, like Puerto Rico in general, is becoming more 
urban than rural and more industrial than agricultural. It has a 
population of about 35,655. There is a small proportion of middle 
income families and a substantial number of families with incomes 
below poverty level. The city's economy includes a variety of 
manufacturing and construction industries as well as distribution 
and service occupations. 

DESCRIPTION CF PROGRAM: 

The local school district of the city of Humacao enrolls about 
10,000 pupils in grades K-12. For purposes of the career education 
project, a complex of schools enrolling about 7,325 pupils has been 
identified as the project site. These schools include four elementary 
schools, five junior high schools and one senior high school. There 
are totals of 69 teachers and 2,044 students at the elementary level, 
129 teachers, 1 counselor, and 3,348 students at the junior high level 
and 83 teachers, 1 counselor, and 1,933 students at the senior high 
level. The career education project in Humacao, Puerto Rico, will 
include the following components: an elementary component, a junior 
high school component, a guidance and counseling component, and a 
placement component. Each component is summarized below: 

Elementary School Component: A career awareness coordinator will 
be employed to coordinate the entire effort at the elementary school 
level* The coordinator will make a search of research-related liter- 
ature and ongoing elementary school career education projects; and 
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will identify promising approaches, techniques, and materials for 
increasing the career awareness of elementary school pupils. The 
coordinator will select a coiranittee composed of outstanding teachers 
from each grade level, K-6, and will work with these teachers in 
exploring potential revisions of the exii«ting elementary school 
curriculum in order to incorporate career awareness experiences 
in the elementary grades and in order to refocus the elementary 
subjects around the career development theme. A one-week workshop 
will be held for elementary teachers prior to program implementation 
during the 1972-73 school year. 

Junior High Component ; At the junior high school level, the 
program aims to help students know themselves better and to gain 
realistic knowledge of the world of work through career orientation 
and exploration activities. Two mobile units will serve as labora- 
tories. Study areas will include wood, metal, electronics, 
drawing, general crafts, distribution and marketing, office, 
health, and food services. Demonstration, discussion and 
counseling techniques will serve to attain the objective of 
introducing the students to the world of work. 

Guidance and Counseling Component : Twelve counselors will be 
employed to serve the elementary and junior high schools. During 
the summer all district counselors will be provided inservice 
training of six-weeks* duration. Counselors will be oriented 
toward emphasizing the placement of all youngsters. During the 
1972-73 school year, the counselors will carry on a complete 
and articulated model of guidance and counseling at all grade 
levels, K-12. The model program will (1) be based on systems 
concepts, (2) define guidance criteria in terms of students* 
behavioral objectives, (3) stress program objectives which are 
realistic possibilities within the resources of the participating 
schools, and (A) provide for corrective feedback based on 
evaluation of the achievements of the program. 

Placement Component ; A placement service will be established 
in the senior high school. A placement officer, a paraprof essional, 
and a secretary will be employed to staff the placement service. 
The placement officer will work in cooperation with the guidance 
counselors, the cooperative education coordinators, the vocational 
teachers and the local employment security agency. A current 
file of part-time and full-time job opportunities will be 
established and maintained. In June 1973, the placement service 
will make extensive efforts to insure that the highest possible 
percentage of students graduating from grade 12 are placed, 
either in a job or in further education. Based on its work 
with exiting students and on follow-through information regarding 
these students, the placement Service will provide the school 
districts* curriculum committees with recommendations for 
needed revision and improvements in the educational program. 
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STATE: 



American Samoa 



TITLE OF PROJECT 
AND PROJECT NUMBER: 

DIRECTOR: 



APPLICANT ORGANIZATION: 

ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 

DURATION: 

DESCRIPTION OF PROGRAM: 



Research and Development Project in 
Career Education; V261048L 

Richard Reinhart 

Vocational Education Coordinator 
Department of Education 
Government of American Samoa 
Pago Pago, American Samoa 96920 

Department of Education, American Samo 



$7,089 

February 1972 through February 1973 



I . Administrative Structure 



The Coordinator for Vocational Education will act as 
project director. Project staff will consist of a 
career awareness coordinator and a placement officer 
part-time and two full-time guidance counselors* 
Three high schools enrolling 1,800 students will 
participate in the program. 

II. Program Design 

The project basically will involve the development and 
implementation of a career guidance program enabling 
students to become aware of the options open to them 
in the world of work and a job placement service. 



III. Program Components 



A. Occupational Orientation — The career awareness 
coordinator will coordinate the program at the 
secondary level and will identify and work with 
several outstanding teachers from each school to 
create intereoc and motivation in the program* 

B. Occupational Guidance, Counseling, and Placement - 
Two newly hired guidance counselors will assist 
full-time in the implementation of the program. 
Besides individualized career counseling, their 
duties will be to stress program objectives which 
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are realistic in light of the participating schools. 
A placement officer will be employed on a half-time 
basis to work closely with the Career Awareness 
Coordinator and the guidance counselors. He will 
canvass potential employers and make extensive 
efforts to insure that the highest percentage of 
students are placed, either in part-time work, 
summer employment, full-time jobs, or in further 
education. 



er|c 



-141- 



TERRITORY : 



Guam 



TITLE OF PROJECT 
AND PROJECT NWtBER; 

DIRECTOR: 



APPLICANT ORGANIZATION: 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 

DURATION: 

DESCRIPTION OF PROGRAM: 



Building Maintenance and Repairs — 
Pre-Vocational; V161178 

Mr. Robert Ball 

George Washington Junior High School 
Agana, Guam 96910 

Territorial Board of Control for 

Vocational Education 
Government of Guam 
Agana, Guam 96910 



$20,783 

January 1972 through January 1975 



I. Administrative Structure 

The local project director will coordinate project activities, 
will develop the building maintenance and repair course 
content, and will teach the course. The Guam Industrial 
Education Association, the Associate Superintendent-Building 
and Grounds, and the Principal of the Guam Vocational and 
Technical School will serve as advisory groups to the 
project . 

II. Program Design 

Over-age junior high school boys will have an opportunity 
to participate in a pre-vocational building maintenance and 
repair course which would prepare them for a semi-skilled 
trade • 

III. Program Components 

Participating students v;ill attend academic classes in 
mathematics, English, social studies, and science In the 
morning. In the afternoon they will attend the building 
maintenance and repair class for three class periods. 
Students will acquire a knowledge of the standard methods, 
materials, practices, and equipment used in various aspects 
of building maintenance. Successful students will also 
learn to read and work from blueprints, sketches, and other 
job descriptions used in building maintenance. 
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IV. Unique Features 

The project will design a pre-vocational course 
especially suited to the educational needs and 
interests of over-age junior high school boys. 
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TERRITORY: 



Guam 



TITLE OF PROJECT 
AND PROJECT NUMBER: 



Research and Development Project In 
Career Education; V261058L 



DIRECTOR: 



Mr. Duane I. Pierce 

Acting Associate Superintendent for 

Vocational Education 
Guam Department of Education 
Agana, Guam 96910 



APPLICANT ORGANIZATION: 



Territorial Board for Vocational Education 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$3,986 



DURATION: 



June 1972 through May 1974 



SITE INFORMATION : 

Guam is a small island in the North Pacific Ocean area comprising 
approximately 210 square miles. The island has a population of 86,929 
persons (1970 census). Of this population, approximately 19,000 are 
military personnel and their dependents. Employment rose from 17,000 
in 1960 to 25,000 in 1970, a 47 percent increase. About 25,000 of 
Guam^s population are attending elementary and secondary schools. There 
are 23 elementary schools (K-6) , five junior high schools (7-9), two 
senior high schools (10-12) , one area vocational-technical school 
(10-14), and one university. For purposes of this project, five junior 
high schools have been identified as the project site with approximately 
1,700 ninth graders participating. This project will complement efforts 
being undertaken with Part C, research and development funds. 

DESCRIPTION OF PROGRAM : 

Junior High Guidance and Counseling Component : This territory 
intends to establish its Part C demonstration, testing, and development 
site in a Mobile Career Guidance Laboratory to serve initially all 
ninth grade students at five junior high schools on a rotating schedule. 
As there is presently a minimal vocational guidance and counseling 
program in the school system, (none in the junior high schools) the 
initial objective of the Division of Vocational Education is to establish ^ # 

this program immediately in their efforts to develop a comprehensive 
career education plan K-12. Because of the number of students Involved 
in five separate schools, a traveling career guidance, counseling and 
testing laboratory can best serve initially to give these students 
meaningful career orientation and counseling help. This will enhance 
their entry into high school occupational programs the following 
year at the grade 10 level. 
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STATE: 



Virgin islands 



TiTLK OF PROJECT 
AND PROJECT NUMBER: 



Research and Development Project: 
in Career KdueaLion V26i05iL 



DIRECTOR: 



Mr. Wilburn Smith 

State Director of Vocational Education 
Department of Education 
Box 630 

Charlotte Amalie, 

St. Thomas, Virgin Islands 00801 



/VPPLIC/\NT ORGANIZATION: 



Department of Education, U.S. Virgin Islands 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$10,547 



DURATION: 



February 1972 through August 1973 



DESCRIPTION OF PROGRAM: 

I. Administrative Structure 

The State Director for Vocational Education will be responsible 
for overall administration of the project. A project 
coordinator will direct the program and work with consultants, 
teachers, and counselors in the St. Thomas school district. 

II. Program Design 

A complex of schools on the island of St. Thomas, serving 
about 2,600 students will be the project site, A'plan for 
implementation will be designed and carried out in three 
elementary and two junior high schools in that area. The 
program will develop awareness in elementary students of 
the. bread range of career opportunities available to them 
and will increase, at the junior high level, the range 
of career orientation experiences as well as students* 
awareness of opportunities for vocational education. 

lil. Program Components 

^* Occupational Orientation — For the t:lementary and 
junior high school levels, the project will contract 
a qualified consultant team to assist in the 
development. Subsequently, a committee composed of 
elementary teachers and counselors will be established. 
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Dbjoctivcs, approaclies, techniqueR, and matei^lals 
Will bc! identiried and utilized in all phases of 
the program. A one-week inservice workshop is 
to be held for ti^achers and counselors with others 
to follow throughout the length of the project. 
Preparation relative to the revision of the 
elementary and secondary school curriculuras to 
include career awareness experiences will be 
effected. The program will be implemented in 
the selected schools during 1972-73. 
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